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Introduction 


This  is  the  fourteenth  annual  Report  to  the  Illinois  Board  of  Higher  Education  on 
minority,  female  and  disabled  students,  faculty  and  staff.  As  directed  by  the  Illinois  Legislature, 
the  Report  evaluates  the  results  of  campus  plans  and  efforts  to  increase  the  participation  and 
achievement  of  minorities,  women  and  disabled  students,  faculty  and  staff. 

For  more  than  a  decade,  the  SIU  institutions  have  provided  a  broad  array  of  programs  and 
services  to  improve  the  participation  and  success  of  underrepresented  groups  and  have  expended 
considerable  state,  federal  and  institutional  resources  in  support  of  these  programs  and  activities. 
This  Report  is  produced  through  the  coordinated  efforts  of  staff  in  the  Office  of  the  President  and 
at  Southern  Illinois  University  Edwardsville  and  Southern  Illinois  University  Carbondale.  Major 
responsibility  for  leadership  in  assuring  the  participation  and  success  of  underrepresented  groups 
is  vested  in  the  constituent  universities.  The  Office  of  the  President  assists  the  institutions  in 
defining  and  developing  realistic  goals,  monitors  progress  and  holds  the  institutions  accountable 
for  their  performance  in  discharging  their  responsibilities  in  this  important  area. 

Many  persons  throughout  the  University  contributed  to  the  preparation  of  this  report. 
Those  most  directly  involved  include  John  S.  Haller,  Jr.,  Vice  President  for  Academic  Affairs, 
Office  of  the  President;  Seymour  Bryson,  Associate  Chancellor,  SIUC;  Leslie  J.  Musch, 
Affirmative  Action/ ADA  Coordinator,  School  of  Medicine,  SIUC;  and  Elizabeth  Tarpey, 
Assistant  to  the  Provost,  SIUE. 
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Southern  Illinois  University  Carbondale 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 


Among  the  major  issues  confronting  the  SIUC  leadership  in  this  period  of  transition  is 
ensuring  that  the  university  maintain  its  commitment  to  and  support  for  the  stated  values  of 
accessibility,  opportunity  and  diversity. 

In  a  1995  special  report  titled  'Destination:  The  Year  2000,"  SIUC  identified  seven  areas 
that  needed  further  attention  as  the  university  prepared  itself  for  the  21st  Century. 

Undergraduate  Education 

Graduate  Education  and  Research 

Private  Fund-Raising 

Information  Technology 

Accessibility,  Opportunity  and  Diversity 

International  Programs 

Area  Outreach 

The  report  challenged  the  SIUC  leadership  and  community  to  not  only  recognize  and 
value  past  achievements  and  gains  but  also  meet  the  challenge  of  expanding  those  gains.  The 
challenge  also  was  to  provide  additional  resources  and  to  recognize  the  changing  demographics 
of  the  state  of  Illinois  and  the  nation.  The  report  specifically  encouraged  continuing  efforts  to 
recruit  and  serve  minority  students,  with  focused  attention  on  addressing  the  unique  and  specific 
needs  of  the  fast-growing  Hispanic  population.  Demographic  projections  indicated  that  the 
future  workforce  will  include  more  minorities  and  women. 

George  Ayers  in  a  1983  article  titled  "Critical  Issues:  The  Illusion  of  Equal  Access," 
identified  five  critical  areas  that  he  believes  form  the  core  of  an  institution's  commitment  to 
equal  access  and  opportunity.  The  five  areas  are:  (1)  institutional  climate;  (2)  diversity  of 
programming;  (3)  policy  development;  (4)  student  support  services;  and  (5)  community  alliance. 

In  the  past  seventeen  years,  the  need  for  the  presence  of  a  critical  mass  of  minority 
faculty  and  administrators  has  emerged  as  an  indicator  of  an  institution's  ability  and  commitment 
to  develop  a  positive  and  inclusive  institutional  campus. 

The  role  and  importance  of  minority  faculty  in  the  persistence,  success,  access  and 
achievements  of  minority  students  have  been  documented  in  the  research.  James  Blackwell,  a 
professor  of  sociology  at  the  University  of  Massachusetts,  once  stated,  "Institutional  climate  is 
an  impediment  of  major  significance  to  minority  students,  particularly  those  matriculating  at  a 
predominately  white  college  or  university."  He  stated  that  an  institution's  reputation  with 
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respect  to  the  treatment  of  blacks  and  other  minority  students  in  the  presence  of  minority  faculty, 
administrators  and  staff,  affects  minority  students'  academic  success.  Institutions  that  do  a  better 
job  of  increasing  the  visibility  of  minority  faculty  also  do  a  better  job  of  recruiting  and  enrolling 
minority  students. 

In  the  past  year,  major  efforts  have  been  directed  toward  increasing  minority  presence  in 
the  workforce,  to  ensure  that  the  university's  tradition  and  commitment  to  access,  diversity  and 
opportunity  continue  to  be  priorities  and  to  critically  review  and  consider  the  recommendations 
of  the  university's  Affirmative  Action  Committee  that  were  included  in  last  year's  report. 

First,  the  chancellor  allocated  $500,000  to  establish  a  revolving  minority  incentive 
faculty  retention  program.  Under  this  program,  academic  units  will  be  eligible  to  receive 
financial  support  to  employ  minority  faculty  with  special  emphasis  on  African- American  and 
Hispanic  faculty.  The  funds  will  pay  for  the  initial  salary  with  expectations  that  the  academic 
unit  will  assume  the  total  responsibility  during  the  fourth  year. 

Second,  the  committee  had  recommended  that  the  university  organize  and  sponsor 
community  hearings  to  increase  the  participation  of  minorities  in  the  civil  service  workforce.  In 
the  past  year  the  Associate  Chancellor  for  Diversity,  the  Affirmative  Action  officer,  the 
chairperson  of  the  University  Action  Committee  and  two  staff  members  from  the  department  of 
Human  Resources  organized  and  participated  in  a  community  meeting  in  the  northeast  section  of 
Carbondale.  Participants  came  from  a  wide  geographical  area  including  Carbondale,  Harrisburg 
and  Centralia,  Illinois.  The  president  of  the  Carbondale  chapter  of  the  NAACP  and  the  regional 
vice-president  for  the  southern  region  of  Illinois  made  presentations  to  the  committee,  as  did 
individuals  who  were  seeking  employment  at  the  university  and  others  who  currently  were 
employed  there.  The  presenters'  comments  and  recommendations  will  be  considered  in  future 
planning  efforts.  Among  those  recommendations  were: 

•  Greater  use  of  trainer  and  learner  programs. 

•  Scheduled  testing  sessions  that  accommodate  the  needs  of  employed  individuals. 

•  Sponsored  workshops  that  will  help  prepare  individuals  to  successfully  pass  the  civil 
service  examinations. 

•  Increased  utilization  of  traditional  community  agencies  and  programs  to  communicate 
the  availability  of  positions  and  the  process  required  to  compete  for  the  positions,  that 
is,  churches,  barber  shops,  community  organizations. 

•  Commitments  from  senior  administrators  to  demonstrate  the  university's  commitment 
to  diversity  in  general  and  to  a  diverse  workforce  in  particular. 

Empirical  evidence  documents  SIUC's  continued  progress  in  several  critical  areas.  We 
continue  to  rank  high  in  the  percentage  of  minority  students  enrolled.  In  the  past  five  years, 
minority  student  enrollment  increased  12.1  percent  from  3,562  in  1995  to  3,994  in  1999. 

We  are  encouraged  by  evidence  that  documents  that  we  are  making  slow  but  gradual 
gains  in  closing  the  gap  between  the  graduation  rates  of  minority  and  non-minority  students, 
particularly  African- Americans. 
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We  also  continue  to  make  progress  in  improving  minority  students'  performance  and 
achievement  in  critical  areas  such  as  grade  point  average,  academic  standing  and  program 
completion.  In  the  past  five  years,  the  grade  point  average  and  percentage  of  black  and  Hispanic 
students  in  good  standing  have  increased.  In  the  past  five  years  and  in  the  past  year,  although  the 
number  of  total  degrees  conferred  has  decreased,  the  number  of  degrees  conferred  to  African- 
Americans  increased.  In  1991,  11  percent  of  all  degrees  conferred  were  awarded  to  African- 
American  students.  Eleven  percent  was  the  highest  percentage  in  the  past  five  years.  Between 
1998  and  1999,  degrees  awarded  to  African- Americans  increased  from  608  or  10  percent  in  1998 
to  658  or  1 1  percent  in  1999.  In  the  five-year  period  between  1995  and  1999,  the  number 
increased  36  percent  from  484  or  8  percent  in  1995  to  658  or  1 1  percent  in  1999. 
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Attachment  A 
II.  Focus  Topics 

Workforce  Experiences  and  Opportunities  for  Students  from  Underrepresented  Groups 

1.  What  partnerships  does  your  institution  have  with  external  employers  to  offer  internships 
for  students  from  underrepresented  groups?  What  types  of  employers  offer  these 
internships?  Who  are  the  students  served  (that  is,  minority,  female  and/or  disabled 
students)?  In  what  fields  are  the  participating  students?  What  are  the  educational  and 
occupational  outcomes  or  results  of  these  partnerships  (for  example,  are  some 
participating  students  hired  by  these  firms)? 

SIUC  maintains  a  decentralized  approach  to  its  internship  programs.  All  of  the  collegiate 
units  sponsor  internship  programs.  A  few,  however,  offer  focused  programs  for  underrepresented 
students.  The  College  of  Business  and  Administration  sponsors  three  "minority  and  women" 
internship  programs:  Inroad  Inc.  (Chicago),  Inroad  Inc.  (St.  Louis)  and  State  Farm  Insurance 
Corp.  (Bloomington).  All  three  programs  accept  all  majors.  Many  students  secure  permanent 
positions  following  completion  of  the  academic  program  and  the  internship  requirements. 

Students  with  disabilities  have  the  same  access  to  internships  and  practica  as  non-disabled 
students.  When  necessary,  Disability  Support  Services  intervenes  to  ensure  appropriate 
accommodations  in  various  work  sites. 

2.  Does  your  institution  sponsor  tech-prep  programs  that  address  the  needs  of  students  from 
underrepresented  groups?  Who  are  the  students  (that  is,  minority,  female  and/or 
disabled  students)?  How  are  the  needs  of  underrepresented  groups  addressed  by  such 
programs?  What  are  the  educational  or  occupational  outcomes  of  such  programs? 

The  university  does  not  sponsor  formal  tech-prep  programs  for  students  from 
underrepresented  groups.  The  SIUC  Aviation  Program,  however,  does  participate  with  Trans 
World  Airlines  and  United  Airlines  to  sponsor  campus  visits  for  minority  students. 

In  the  fall,  students  from  St.  Louis  are  flown  to  the  campus  by  Trans  World  Airlines,  and 
students  from  Chicago  are  provided  transportation  to  Carbondale  by  United  Airlines.  The 
students,  instructors  and  counselors  participate  in  a  one-day  aviation  career  program.  Many 
students  eventually  enroll  in  the  SIUC  Aviation  Program. 

3.  Does  your  institution  have  programs  or  activities  that  facilitate  the  placement  of  students 
from  underrepresented  groups?  Who  are  the  students  served  (that  is,  minority,  female 
and/or  disabled  students)?  How  are  the  needs  of  underrepresented  groups  addressed  by 
such  programs?  What  are  the  occupational  outcomes  or  results  of  these  programs? 

The  university  offers  several  programs  that  facilitate  the  placement  of  students  from 
underrepresented  populations.  The  colleges  of  Business  and  Administration  (Minorities  in 
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Business),  Education  (Organization  of  Minority  Students  in  Education  and  the  National 
Association  of  Blacks  in  Social  Work)  and  Engineering  (Minorities  in  Engineering  and  Women 
in  Engineering)  offer  placement  advice  as  one  of  their  missions.  The  University  Career  Services 
staff  provides  instruction  in  areas  of  pre-employment  skills  training  (that  is,  resume  and  letter 
preparation,  interviewing,  electronic  and  non-electronic  job  search  procedures). 

For  the  past  two  years,  the  university  has  sponsored  President  Clinton's  Commission  for  the 
Employment  of  People  with  Disabilities.  Through  the  Commission's  Workforce  Program, 
representatives  visit  the  campus  to  interview  and  screen  recent  and  prospective  graduates  with 
disabilities.  The  Disability  Support  Services  office  and  University  Career  Services  collaborate  to 
prepare  students  to  participate  effectively  in  the  process.  The  preparation  includes  resume 
preparation,  mock  interviews  and  instruction  in  interviewing  etiquette  and  strategies.  This  year, 
thirteen  students  with  severe  disabilities  participated  in  the  program. 

The  Workforce  Program  representative  enters  information  about  applications  into  a  national 
database  of  both  private  and  federal  employers  who  are  interested  in  diversifying  their 
workforces.  Recent  participants  in  the  program  have  had  exceptional  opportunities.  Last  year  two 
female  students  with  quadriplegia  were  offered  degree-relevant  internships  in  Washington,  D.C., 
and  St.  Louis,  Missouri.  A  blind  graduate  with  a  degree  in  English  worked  with  a  federal  agency 
writing  and  editing  its  publications.  This  year,  a  May  graduate  began  an  internship  with  the 
Department  of  Defense  in  Chicago. 

4.  Based  on  the  experience  of  your  institution,  what  kinds  of  practices  and  activities  are 
particularly  effective  in  the  development  of  workforce  experiences  and  opportunities  for 
underrepresented  groups? 

Staff  with  direct  responsibility  for  developing  workforce  experiences  and  opportunities  have 
identified  several  practices  they  have  found  to  be  effective  with  students  from  underrepresented 
groups.  Among  the  most  frequently  mentioned  approaches  are  to  expose  students  to  successful 
professionals  with  similar  backgrounds  and  experiences  and  to  sponsor  workshops  that  include 
writing  cover  letters,  resumes  and  interviewing  skills,  effective  oral  communication  skills, 
dressing  for  success,  etiquette  and  the  identification  of  career  goals.  Other  suggestions  included 
organizing  and  sponsoring  structured  group  experiences  that  require  students  from  diverse 
backgrounds  to  work  together. 

The  Law  School  staff  reported  that  workshops  and  job  fair  programs  are  very  effective  in 
developing  workforce  experience  and  opportunities  for  underrepresented  groups.  Clerkship 
experiences  help  build  students'  experience  base  and  provide  professional  references  that  will 
help  them  start  their  professional  careers. 

5.  Based  on  the  experience  of  your  institution,  what  kind  of  practices  and  activities  should 
be  undertaken  or  further  developed  to  better  provide  workforce  experiences  and 
opportunities  for  students  from  underrepresented  groups? 

Staff  offer  many  suggestions  to  enhance  the  workforce  experiences  and  opportunities  for 
students  from  underrepresented  groups.  Among  the  suggestions  were: 
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Develop  and  foster  relationship  with  companies,  institutions  and  organizations  that  are 
committed  to  achieving  a  diverse  workforce. 

Encourage  institutions  to  encourage  administrators  and  faculty  to  recruit  and  employ 
more  underrepresented  faculty  and  staff. 

Continue  to  expand  internships  and  work  experience  opportunities. 

Encourage  underrepresented  students  to  consider  obtaining  experience  in 
non-traditional  career  fields. 

Develop  a  network  of  alumni  from  underrepresented  groups  that  can  serve  as  mentor 
culture  teachers. 

Increase  scholarship  opportunities  for  underrepresented  groups. 

Provide  students  with  disabilities  with  guidance  about  the  implications  of  employment  on 
their  Social  Security  benefits  and/or  their  eligibility  for  assistance  through  the 
state/federal  rehabilitation  agencies.  Disabled  students  generally  do  not  seek  and  will  not 
accept  entry  level  or  student  employment  because  they  are  fully  funded  and  they  do  not 
want  to  risk  that  status.  Specific  knowledge  about  allowable  earnings  might  encourage 
students  to  work  and  thus  increase  their  chances  of  finding  employment  after  obtaining  a 
degree. 

•  Provide  students  with  disabilities  access  to  career/placement  counselors  specifically 
trained  to  work  with  them. 

•  Sponsor  training  sessions  for  prospective  employers  to  help  them  understand  their 
obligations  to  hire  otherwise  qualified  individuals  with  disabilities  who  can  perform 
essential  job  functions.  Include  information  on  adaptive  technology  that  can  constitute 
reasonable  accommodations. 

•  Structure  programming  for  the  employment  of  graduates  with  disabilities.  Intensive 
efforts  should  be  targeted  early  in  the  educational  process.  Career  explorations  should 
start  in  the  freshman  year  and  be  solidified  in  the  sophomore  year.  Work  as  a  volunteer 
or  for  pay  needs  to  start  as  early  as  possible.  Resume  development  and  interview  training 
should  take  place  in  the  junior  year,  followed  by  directed  job  searches  in  the  senior  year. 

Meeting  the  Needs  of  All  Students 

1.    What  kinds  of  social,  cultural  and  recreational  opportunities  are  available  for  students 
from  underrepresented  groups?  What  have  been  some  of  the  most  successful  program 
initiatives?  What  have  been  some  of  the  difficulties  encountered  in  seeking  to  provide 
more  social,  cultural  and  recreational  opportunities  for  students  from  underrepresented 
groups?  (In  answering  this  question,  please  provide  evidence  pertinent  to  each 
underrepresented  group,  that  is,  minority,  female  and  disabled  students.) 

There  are  a  wide  variety  of  cultural,  social  and  recreational  activities  available  to  SIUC 
students.  There  is  a  lack  of  consensus  on  how  relevant  some  of  these  activities  are  for 
underrepresented  minority  students.  Included  among  the  programs  that  have  been  somewhat 
successful  in  providing  opportunities  for  minority  students  are  programs  and  activities  sponsored 
by  the  Student  Affairs  Multi-Cultural  office  and  minority  student  organizations,  including  the 
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Black  Affairs  Council,  the  Black  Togetherness  Organization  and  the  Hispanic  Student  Council. 
Student  organizations  sponsored  by  the  colleges  of  Business  and  Administration,  Engineering, 
Education  and  Agriculture  have  also  played  a  major  role  in  organizing  and  sponsoring  programs 
for  minority  students. 

Detennining  the  appropriate  administrative  structure  for  providing  services  to  under- 
represented  groups  is  one  of  the  major  factors  in  making  such  services  effective.  SIUC's 
organizational  structure  currently  includes  offices  for  disabled  students  and  for  women's 
services.  Currently  no  office  has  the  major  responsibility  for  organizing  and  sponsoring 
programs  and  activities  for  minority  students.  Although  the  university  sponsors  programs  and 
activities  that  address  the  special  unique  needs  of  minority  students,  these  efforts  are  frequently 
student-driven,  fragmented  and  without  coordination,  communication  or  cooperation.  The  SIUC 
administration  is  currently  reviewing  a  recommendation  from  the  university's  Affirmative 
Action  Committee  that  concluded  that  services  provided  to  minority  students,  faculty  and  staff 
are  not  comprehensive,  centralized  or  integrated,  and  that  a  centralized  administrative  office  was 
needed. 

2.    What  kinds  of  curricular  modifications  have  been  made  to  address  the  educational  needs 
of  students  from  underrepresented  groups?  What  kinds  of  curricular  modifications  have 
been  most  effective  in  improving  the  academic  achievement  and  retention  of  students 
from  underrepresented  groups?  What  kinds  of  additional  developments  might  be  made  to 
further  improve  academic  achievement  and  retention?  (In  answering  this  question,  please 
provide  evidence  pertinent  to  each  underrepresented  group,  that  is,  minority,  female  and 
disabled  students.) 

SIUC  has  not  initiated  any  systematic  coordinated  effort  to  modify  the  curriculum  in  order  to 
address  the  educational  needs  of  students  from  underrepresented  groups.  However,  curriculum 
modification  efforts  have  been  initiated  by  several  academic  units.  Among  the  academic  units 
that  have  initiated  such  efforts  are  programs  located  in  the  College  of  Liberal  Arts.  Following  is 
a  summary  of  some  of  the  modifications  made  by  the  staff  in  academic  units  located  in  the 
College  of  Liberal  Arts: 

•  Administration  of  Justice  -  Added  several  courses  addressing  women's  and  minority 
issues  (Women  in  the  Criminal  Justice  System;  Law  and  the  Social  Control  of  Women; 
and  Crime,  Justice  and  Social  Diversity). 

•  History  -  Teaches  World  History  rather  than  only  Western  Civilization;  added  women's 
history  courses;  increased  attention  to  readings  about  women  and  minorities;  courses  now 
are  more  topical  than  chronological. 

•  Philosophy  -  Expanded  involvement  in  the  Women's  Studies  Program;  makes  concerted 
effort  to  include  perspectives  of  women  and  minorities  in  courses  and  curriculum. 

•  Psychology  -  Offers  a  variety  of  courses  that  promote  understanding  of  diversity  issues 
as  well  as  issues  of  culture,  social  identity,  intergroup  relations,  prejudice,  stigma  and 
disadvantage. 

•  Sociology  -  Curriculum  includes  three  gender  courses,  three  race  and  ethnicity  courses 
and  a  course  in  social  inequality. 
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•  Speech  Communication  -  Courses  in  intercultural  communication  emphasize  how 
individuals  from  different  backgrounds  may  learn  differently. 

•  Theater  -  Attempts  to  include  material  in  all  classes  that  supports  interests  and  need  of 
underrepresented  groups;  required  reading  in  most  classes  includes  plays  by  women  and 
people  of  color;  dedicates  a  production  slot  to  a  diversity  piece  every  other  year;  and 
follows  a  strict  ethnicity- blind  and  gender-blind  casting  policy. 

Employing  a  critical  mass  of  full-time  instructional  faculty  from  underrepresented  groups 
would  help  improve  the  university's  ability  and  potential  to  enhance  the  academic  achievement 
and  retention  of  underrepresented  students,  particularly  minority  students.  The  presence  of  more 
female  and  minority  faculty  would  help  improve  the  learning  environment  for  students  from 
underrepresented  groups.  Another  area  frequently  mentioned  is  a  need  for  more  scholarships 
that  can  be  used  to  attract  and  retain  talented  underrepresented  students,  particularly  African- 
Americans  and  Hispanics. 

SIUC  could  also  benefit  from  additional  state  revenue  that  could  be  used  to  expand  its  efforts 
to  provide  quality  services  to  minority  students.  The  percentage  of  minority,  particularly 
African- American  and  Hispanic,  students  that  matriculate  at  Southern  Illinois  University  remains 
one  of  the  highest  in  the  state.  Many  of  these  students  are  from  the  Chicago  area  and  some 
require  additional  assistance  and  support  in  order  to  achieve  academically.  A  university's  history 
and  record  of  serving  minority  students  should  be  considered  by  state  officials  when  determining 
the  institution's  budget.  If  we  are  to  continue  to  serve  our  traditional  population  effectively,  then 
additional  financial  support  is  needed.  Among  the  major  needs  of  the  campus  are  funds  to 
support  the  hiring  of  additional  minority  faculty  and  support  staff,  that  is,  counselors  and 
advisors. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment 
and  Fiscal  Resources 

Table  1  Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 

Students  and  Staff  at  Public  Institutions,  Fiscal  Years  1999  and  2000 

Table  2  Programs  for  Underrepresented  Students  at  Southern  Illinois  University/Students 

Served,  Fiscal  Year  2000 


Table  3  Programs  for  Underrepresented  Staff  at  Southern  Illinois  University/Staff  Served, 

Fiscal  Year  2000 
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Table  1 

DOLLARS  AND  STAFF  YEARS  BUDGETED  TO  PROGRAMS  SERVING 

UNDERREPRESENTED  STUDENTS  AND  STAFF 

AT  PUBLIC  INSTITUTIONS,  FISCAL  YEARS  1999  AND  2000* 


Program 

SOUTHERN  ILLINOIS  UNIVERSITY 

SOUTHERN  ILLINOIS  UNIVERSITY  CARBONDALE 


Staff  Years  Budgeted 


FY99 


FYOO 


Dollars  Budgeted** 


Change  In 
Dollars  Budgeted 


FY99 


FYOO 


Future  Scholars  Program*** 

Minority  Engineering  Program*** 

MEP  Summer  Bridge  Program 

So.  IL  Regional  Career  Preparation  Program*** 

Upward  Bound*** 

Women's  Introduction  to  Engineering*** 

American  Medical  Women's  Association/Medical  School 

Affirmative  Action  Office/Medical  School 

Black  American  Studies  Program 

Black  Togetherness  Organization 

Center  for  Basic  Skills 

College  of  Business  Minority  Retention  Program 

College  of  Education  Minority  Retention 

&  Recruitment  Program 
Disabled  Support  Services 
Dr.  H.C.  Landecker  Memorial  Endowment 

Fund/Medical  School 
Graduate  Dean's  Fellowship  Program 
Head  Start 

Health  Science  Enrichment  Program/Medical  School 
IL  Consortium  for  Educational  Opportunity  Program 
IL  Minority  Graduate  Incentive  Program 
Medical/Dental  Preparatory /Medical  School 
Minority  Participation  Scholarships 
Multicultural  Programs  and  Services 
Night  Transit 

Office  of  Exec.  Asst.  to  the  Chancellor 
Prematriculation  Program/Medical  School 
Project  Achieve 
Proactive  Recruitment  of  Multicultural  Professionals 

for  Tomorrow  (PROMPT) 
Scholarship  Program  for  Academically  Superior 

Minority  Students/Medical  School 
School  of  Law  Diversity  Fellowships/Scholarships 
Student  National  Medical  Association/Medical  School 
University  Women's  Professional  Advancement 
Wheelchair  Repair  Service 
Women's  Services 
Women's  Studies 

Disability  Support/Overhead  Recovery 
Minorities  in  Agriculture,  Nat. 

Resources  &  Related  Sciences 
Graduate  School  Developing  Scholars 
MEDPREP  Alliance  Program/Medical  School 
Disability  Accommodations 
United  Airlines-Southem  Illinois  University  Carbondale 

Aviation  Career  Day  for  African-American,  Hispanic-American 

and  Female  High  School  Students**** 
Minority  Aviation  Council,  Rotor  Wing  Assn.  and  Women 

in  Aviation**** 


0.92 

0.92 

62,900 

62,900 

- 

2.00 

2.00 

206,000 

208,000 

2,000 

0.75 

0.75 

20,000 

40,000 

20,000 

4.46 

4.46 

70,000 

60,000 

(10,000) 

5.50 

5.50 

315,000 

324,000 

9,000 

0.20 

0.20 

7,000 

7,100 

100 

3.25 

3.29 

205,000 

230,000 

25,000 

0.60 

0.60 

13,000 

12,000 

(1,000) 

12.75 

12.75 

309,800 

316,200 

6,400 

2.75 

2.80 

63,000 

65,000 

2,000 

0.60 

0.60 

14,000 

(14,000) 

4.50 

5.75 

190,000 

222,000 

32,000 

0.40 

0.40 

55,000 

50,000 

(5,000) 

48.50 

63.73 

2,115,000 

2,167,000 

52,000 

2.00 

2.00 

110,000 

100,000 

(10,000) 

2.00 

2.00 

75,000 

60,000 

(15,000) 

0.08 

0.08 

155,000 

157.000 

2,000 

2.45 

2.45 

111,700 

93,000 

(18,700) 

0.70 

0.70 

32.000 

40.000 

8,000 

6.00 

6.00 

307.200 

312,000 

4,800 

0.50 

89,200 

(89,200) 

12.25 

12.25 

575,000 

622,000 

47,000 

3.00 

3.00 

153,500 

161,600 

8,100 

0.02 


0.02 


58,000 


59,000 


1,000 


1.60 

1.60 

91,100 

92,200 

1,100 

0.50 

0.50 

17,000 

16,000 

(1,000) 

2.13 

2.30 

54,000 

59,000 

5,000 

1.00 

1.00 

108,700 

135,500 

26,800 

0.25 

1.20 

11,000 

33,000 

22,000 

0.02 

0.02 

500 

500 

. 

0.25 

0.25 

1.000 

2,800 

1,800 

0.90 

1.30 

72,000 

49,000 

(23,000) 

0.15 

0.15 

6,000 

6,000 

- 

0.10 

0.03 

4,000 

2,000 

(2,000) 

N/A      Not  Available 

*  Includes  all  programs  that  have  a  primary  purpose  to  serve  underrepresented  students  and  that  have  a  budget  allocation  from  the  institution 

for  this  purpose. 
**         Program  is  directed  to  serve  more  than  one  underrepresented  group  (e.g.,  minorities  and  females). 
***       Program  serves  elementary  and  secondary  school  students. 
****     New  Programs 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation 
of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped"  students  as 
one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly  use  the  term 
"disabled"  in  place  of  "handicapped" 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose, 
a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially 
limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or 
is  regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with  problems 
of  alcohol  and/or  drug  abuse  from  this  definition 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon  this 
federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on  campus. 
Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally  quadriplegic  (that  is, 
use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs),  blind/ visually  impaired,  and 
deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility  impairments  (for  instance,  those 
requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals  with  chronic  health  problems,  such  as 
cardiac  or  respiratory  diseases,  and/or  head  injuries;  individuals  who  have  documented,  diagnosed 
learning  disabilities,  and  those  other  individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  on  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the  date  for 
submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether  it  is  an 
estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number  of  students  with 
disabilities  receiving  services  from  the  institution 


FY  2000  Undergraduate  Enrollment  of  Students  with  Disabilities*  688 


FY  2000  Graduate/Professional  Enrollment  of  Students  with  Disabilities  129 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution 

b)  count  of  the  number  of  students  receiving  services  at  the  institution 


c)  number  of  students  that  self-reported  a  disability  _X_ 


For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on  the 
college's  Al  record. 
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Attachment  E 
VI.  Program  Reviews 


Due  to  administrative  changes  and  re-structuring,  the  university  did  not  review  the 
formally  organized  units  supporting  underrepresented  groups.  This  year  we  will  review  those 
units  seeking  to  improve  the  retention  of  undergraduate  students  from  underrepresented  groups 
and  also  those  units  seeking  to  improve  student  representation  in  mathematics,  science,  and 
engineering  disciplines. 
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Minority  Students 

Goals 

•  Establish  a  campus  enrollment  that  reasonably  approximates  the  state  of  Illinois  1990  census 
minority  population. 

•  Increase  minority  students'  participation,  achievement  and  program  completion  rates. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  minority  students. 
Progress  in  Meeting  Goals 

Trends  in  Representation 

Minority  Students 

[Tables  1,  1A,  1.1,  1.2] 

In  the  past  five  years,  the  number  of  minority  students  increased  12.1  percent  from  3,562 
or  15.9  percent  in  1995  to  3,994  or  17.9  percent  in  1999. 

In  the  past  year,  the  number  of  minority  graduate  students  increased  12.1  percent  from 
414  or  1 1.6  percent  in  1998  to  464  or  12.3  percent  in  1999. 

In  the  past  five  years,  minority  undergraduate  enrollment  increased  12.1  percent  from 
3,035  or  16.7  percent  in  1995  to  3,401  or  19.9  percent  in  1999. 

In  the  past  five  years,  minority  graduate  enrollment  increased  29.6  percent  from  358  or 
10.1  percent  in  1995  to  464  or  12.3  percent  in  1999. 

Black  Students 

In  the  past  five  years,  black  enrollment  increased  15  percent  from  2,549  or  1 1.4  percent 
in  1995  to  2,931  or  13.1  percent  in  1999. 

In  the  past  five  years,  the  SIUC  undergraduate  black  student  enrollment  increased  14.7 
percent  from  2,219  or  12.2  percent  in  1995  to  2,545  or  14.3  percent  in  1999. 

In  the  past  year,  the  number  and  percentage  of  black  graduate  students  increased  12.4 
percent  from  290  or  8.1  percent  in  1998  to  326  or  8.7  percent  in  1999. 

In  the  past  year,  the  number  of  professional  black  students  decreased  27.7  percent  from 
83  or  1 1.4  percent  in  1998  to  60  or  8.2  percent  in  1999. 
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In  the  past  five  years,  the  number  of  professional  black  students  decreased  40.6  percent 
from  101  or  14.3  percent  in  1995  to  60  or  8.2  percent  in  1999. 

Total  Entering  Freshmen  Enrollment 

In  the  past  year,  total  freshmen  enrollment  decreased  3.8  percent  from  2,513  in  1998  to 
2,417  in  1999. 

In  the  past  five  years,  freshmen  enrollment  increased  7.9  percent  from  2,239  in  1995  to 
2,417  in  1999. 

Black  Entering  Freshmen  Enrollment 

In  the  past  year,  the  number  of  black  students  in  the  freshman  class  decreased  13.1 
percent  from  467  or  18.6  percent  in  1998  to  406  or  16.8  percent  in  1999. 

In  the  past  five  years,  the  number  of  black  students  increased  7.7  percent  from  377  or 
16.8  percent  in  1995  to  406  or  16.8  percent  in  1999. 

Hispanic  Entering  Freshmen  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  freshmen  students  decreased 
20.5  percent  from  83  or  3.3  percent  in  1998  to  66  or  2.7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  freshmen  students 
increased  43.5  percent  from  46  or  2.1  percent  in  1995  to  66  or  2.7  percent  in  1999. 

New  Transfer  Enrollment 

Total  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  new  transfer  students  increased  3.6  percent  from  1,975  in 
1998  to  2,047  in  1999. 

In  the  past  five  years,  new  transfer  students  decreased  8.8  percent  from  2,244  in  1995  to 
2,047  in  1999. 

Black  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  new  black  transfer  students  decreased  27.1  percent  from 
188  or  9.5  percent  in  1998  to  137  or  6.7  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  transfer  students  decreased 
12.7  percent  from  157  or  7  percent  in  1995  to  137  or  6.7  percent  in  1999. 
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Hispanic  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  Hispanic  transfer  students  increased  57.1  percent  from  28 
or  1.4  percent  in  1998  to  44  or  2.2  percent  in  1999. 

In  the  past  five  years,  the  number  of  Hispanic  transfer  students  increased  22.2  percent 
from  36  or  1.6  percent  in  1995  to  44  or  2.2  percent  in  1999. 

Minority  Representation 

Total  Minority  Enrollment 

[Table  1] 

In  the  past  year,  the  number  and  percentage  of  minority  students  decreased  3.8  percent 
from  4,151  or  18.7  percent  in  1998  to  3,994  or  17.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  students  increased  12. 1 
percent  from  3,562  or  15.9  percent  in  1995  to  3,994  or  17.9  percent  in  1999. 

Minority  Undergraduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  undergraduate  students 
decreased  5.2  percent  from  3,581  or  20  percent  in  1998  to  3,401  or  19.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  undergraduate  students 
increased  12.1  percent  from  3,035  or  16.7  percent  in  1995  to  3,401  or  19.1  percent  in  1999. 

Minority  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  graduate  students  increased  12.1 
percent  from  414  or  1 1.6  in  1998  to  464  or  12.3  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  graduate  students  increased 
29.6  percent  from  358  or  10.1  percent  in  1995  to  464  or  12.3  percent  in  1999. 

Minority  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  professional  students  decreased 
17.3  percent  from  156  or  21.3  percent  in  1998  to  129  or  17.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  students 
decreased  23.7  percent  from  169  or  23.9  percent  in  1995  to  129  or  17.6  percent  in  1999. 
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Black  Representation 

Total  Black  Enrollment 

[Table  1] 

In  the  past  year,  the  number  and  percentage  of  black  students  decreased  6  percent  from 
3,119  or  14  percent  in  1998  to  2,931  or  13.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  students  increased  15  percent 
from  2,549  or  1 1.4  percent  in  1995  to  2,931  or  13.1  percent  in  1999. 

Black  Undergraduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  undergraduate  enrollment  decreased 
7.3  percent  from  2,746  or  15.3  percent  in  1998  to  2,545  or  14.3  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  undergraduate  students 
increased  14.7  percent  from  2,219  or  12.2  percent  in  1995  to  2,545  or  14.3  percent  in  1999. 

Black  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  graduate  enrollment  increased  12.4 
percent  from  290  or  8.1  percent  in  1998  to  326  or  8.7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  graduate  students  increased 
42.4  percent  from  229  or  6.5  percent  in  1995  to  326  or  8.7  percent  in  1999. 

Black  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  professional  enrollment  decreased 
27.7  percent  from  83  or  1 1.4  percent  in  1998  to  60  or  8.2  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  professional  students 
decreased  40.6  percent  from  101  or  14.3  percent  in  1995  to  60  or  8.2  percent  in  1999. 

Hispanic  Representation 

Total  Hispanic  Enrollment 

[Table  1] 

In  the  past  year,  the  number  of  Hispanic  students  increased  1 1.4  percent  from  525  in 
1998  to  585  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  Hispanic  students  increased  14 
percent  from  513  or  2.3  percent  in  1995  to  585  or  2.62  percent  in  1999. 

Hispanic  Undergraduate  Enrollment 

In  the  past  year,  the  number  of  undergraduate  Hispanic  students  increased  12.4  percent 
from  453  or  4.5  percent  in  1998  to  509  or  2.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  undergraduate  Hispanic  students 
increased  17.3  percent  from  434  or  2.4  percent  in  1995  to  509  or  2.9  percent  in  1999. 

Hispanic  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  graduate  students  increased  10.6 
percent  from  47  or  1.3  percent  in  1998  to  52  or  1.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  graduate  students 
decreased  3.7  percent  from  54  or  1.5  percent  in  1995  to  52  or  1.4  percent  in  1999. 

Hispanic  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  professional  enrollment 
decreased  4  percent  from  25  or  3.4  percent  in  1998  to  24  or  3.3  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  students 
decreased  4  percent  from  25  or  3.5  percent  in  1995  to  24  or  3.3  percent  in  1999. 

Trends  in  Academic  Achievement 

Academic  Performance 

[Tables  3,  3A] 

Increasing  minority  students'  academic  performance  to  a  level  that  closely  approximates 
the  university's  majority  student  academic  performance  is  one  of  SIUC's  goals.  Fall  semester 
grade  point  average  and  academic  standing  are  used  as  benchmarks  to  track  and  evaluate  student 
academic  achievements. 

In  the  past  year,  the  grade  point  average  of  the  total  population  increased  0.4  percent 
from  2.79  in  1998  to  2.8  in  1999.  White  students'  grade  point  average  increased  from  2.86  to 
2.87.  Black  students'  grade  point  average  increased  from  2.45  to  2.47,  and  Hispanic  students' 
grade  point  average  increased  5.6  percent  from  2.68  to  2.83. 

In  the  past  five  years,  the  total  undergraduate  population  grade  point  average  increased 
2.9  percent  from  2.72  in  1995  to  2.8  in  1999.  White  students'  grade  point  average  increased  4 
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percent  from  2.76  to  2.87.  Black  students'  grade  point  average  increased  4.2  percent  from  2.37 
to  2.47.  The  grade  point  average  of  Hispanic  students  increased  6  percent  from  2.67  to  2.83. 

Grade  Point  Average 

Total  Undergraduate  Students 

[Table  3A] 

In  the  past  year,  undergraduate  students'  grade  point  average  increased  0.4  percent  from 
2.79  in  1998  to  2.8  in  1999. 

In  the  past  five  years,  undergraduate  students'  grade  point  average  increased  2.9  percent 
from  2.72  in  1995  to  2.8  in  1999. 

Black  Undergraduate  Students 

In  the  past  year,  black  undergraduate  students'  grade  point  average  increased  0.8  percent 
from  2.45  in  1998  to  2.47  in  1999. 

In  the  past  five  years,  black  undergraduate  students'  grade  point  average  increased  4.2 
percent  from  2.37  in  1995  to  2.47  in  1999. 

Hispanic  Undergraduate  Students 

In  the  past  year,  Hispanic  undergraduate  students'  grade  point  average  increased  5.6 
percent  from  2.68  in  1998  to  2.83  in  1999. 

In  the  past  five  years,  Hispanic  undergraduate  students'  grade  point  average  increased  6 
percent  from  2.67  in  1995  to  2.83  in  1999. 

Academic  Standing 

[Tables  2,  2A] 

In  the  past  year,  the  percentage  of  total  students  in  good  standing  increased  1 . 1  percent 
from  87  percent  in  1998  to  88  percent  in  1999.  The  percentage  of  black  students  in  good 
standing  increased  3.9  percent  from  76  percent  to  79  percent,  and  the  percentage  of  Hispanic 
students  in  good  standing  increased  6  percent  from  84  percent  to  89  percent. 

In  the  past  five  years,  the  percentage  of  students  in  good  standing  increased  3.5  percent 
from  85  percent  in  1995  to  88  percent  in  1999.  In  the  same  period,  the  percentage  of  black 
students  in  good  standing  increased  6.8  percent  from  74  percent  to  79  percent,  and  the 
percentage  of  Hispanic  students  in  good  standing  increased  7.2  percent  from  83  percent  to  89 
percent. 
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Total  Undergraduate  Students 

In  the  past  year,  the  percentage  of  undergraduate  students  in  good  standing  increased 
from  87  percent  in  1998  to  88  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  undergraduate  students  in  good  standing 
increased  3.5  percent  from  85  percent  in  1995  to  88  percent  in  1999. 

Black  Undergraduate  Students 

In  the  past  year,  the  percentage  of  black  undergraduate  students  in  good  standing 
increased  3.9  percent  from  76  percent  in  1998  to  79  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  black  undergraduate  students  in  good  standing 
increased  6.8  percent  from  74  percent  in  1995  to  79  percent  in  1999. 

Hispanic  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Hispanic  undergraduate  students  in  good  standing 
increased  6  percent  from  84  percent  in  1998  to  89  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  Hispanic  undergraduate  students  in  good  standing 
increased  7.2  percent  from  83  percent  in  1995  to  89  percent  in  1999. 

Trends  in  Persistence  and  Graduation  Rates 

[Tables  4-9] 

Of  the  freshmen  who  entered  the  university  between  1996  and  1997,  approximately  67 
percent  returned  their  sophomore  year  and  approximately  53  percent  enrolled  their  junior  year. 
In  the  same  years,  the  second-  and  third-year  retention  rates  for  black  students  were 
approximately  64  percent  and  52  percent  respectively.  Hispanic  students'  second-year  and  third- 
year  return  rates  were  67  percent  and  55  percent  respectively. 

Black  Undergraduate  Students 

The  second- year  return  rate  for  black  students  that  entered  the  university  in  1996  and 
1997  decreased  1.5  percent  from  65  percent  in  1996  to  64  percent  in  1997.  The  1995  and  1996 
three-year  return  rates  decreased  1.2  percent  from  53  percent  in  1995  to  52  percent  in  1996. 

Hispanic  Undergraduate  Students 

The  second-year  return  rates  for  Hispanic  students  decreased  1.5  percent  from  68  percent 
in  1996  to  67  percent  in  1997.  The  third-year  return  rate  increased  38  percent  from  40  percent 
in  1995  to  55  percent  in  1996.  The  third-year  equity  score  for  the  1995  and  1996  classes  were  79 
percent  and  103  percent  respectively. 
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Graduation  Rates 

[Tables  6,  6A,  7,  7  A,  8,  8A] 

The  six- year  graduation  rate  is  a  standard  commonly  used  to  determine  institutions' 
effectiveness  in  helping  students  meet  their  goals  of  completing  degree  requirements  in  a 
reasonable  period  of  time. 

Between  1989  and  1993,  the  graduation  rate  for  the  total  student  body  decreased  9.3 
percent  from  43  percent  to  39  percent.  In  the  same  period,  the  graduation  rate  for  all  minority 
students  increased  11.1  percent  from  27  percent  in  1989  to  30  percent  in  1993.  Black  students' 
graduation  rate  increased  19.2  percent  from  26  percent  to  31  percent,  and  Hispanic  students' 
graduation  rate  decreased  7.7  percent  from  26  percent  to  24  percent. 

Between  1992  and  1993,  the  graduation  rate  for  the  total  student  population  decreased 
2.5  percent  from  40  percent  to  39  percent.  Between  1992  and  1993,  black  students'  graduation 
rate  increased  19.2  percent  from  26  percent  to  31  percent.  Hispanic  students'  graduation  rate 
decreased  22.6  percent  from  31  percent  in  1992  to  24  percent  in  1993. 

Trends  in  Graduation 

Total  Students 

[Tables  8,  8A,  9] 

Between  1992  and  1993,  the  graduation  rate  of  undergraduate  students  decreased  2.5 
percent  from  40  percent  in  1992  to  39  percent  in  1993.  Between  1989  and  1993,  the  rate 
decreased  9.3  percent  from  43  percent  in  1989  to  39  percent  in  1993. 

Minority  Students 

Between  1992  and  1993,  the  graduation  rate  of  minority  students  increased  7.1  percent 
from  28  percent  in  1992  to  30  percent  in  1993.  In  the  three  years  between  1989  and  1993,  the 
graduation  rate  of  minority  students  increased  11.1  percent  from  27  percent  in  1989  to  30 
percent  in  1993. 

Black  Students 

Between  1992  and  1993,  the  graduation  rate  for  black  students  increased  19.2  percent 
from  26  percent  in  1992  to  31  percent  in  1993.  Between  1989  and  1993  black  students' 
graduation  rate  increased  19.2  percent  from  26  percent  in  1989  to  31  percent  in  1993. 
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Hispanic  Students 

Between  1992  and  1993,  the  graduation  rate  of  Hispanic  students  decreased  22.6  percent 
from  31  percent  to  24  percent.  Hispanic  students'  graduation  rates  decreased  7.7  percent 
between  1989  and  1993  from  26  percent  to  24  percent. 

Transfers 

The  four- year  graduation  rate  for  transfer  students  was  57  percent  in  1991  and  decreased 
1.8  percent  to  56  percent  in  1995.  From  1994  to  1995,  the  rate  increased  1.8  percent  from  55 
percent  to  56  percent.  In  the  same  period,  the  graduation  rate  for  minority  students  decreased 
4.8  percent  from  42  percent  in  1991  to  40  percent  in  1995.  The  1994  and  1995  rates  decreased  7 
percent  from  43  percent  to  40  percent. 

The  four- year  graduation  rate  for  black  students  remained  at  39  percent  from  1991  to 
1995.  From  1994  to  1995,  the  graduation  rate  for  black  students  decreased  4.9  percent  from  41 
percent  to  39  percent. 

Hispanic  students'  graduation  rate  decreased  18.5  percent  from  48  percent  in  1991  to  39 
percent  in  1995.  From  1994  to  1995,  Hispanic  students'  graduation  rate  increased  1.3  percent 
from  38  percent  to  39  percent. 

Degrees  Conferred 

[Table  9] 

The  university  conferred  5,938  degrees  in  1999.  Of  those,  658  or  1 1  percent  were 
awarded  to  black  students.  Hispanic  students  were  awarded  141  or  2  percent.  In  the  past  five 
years,  the  percentage  of  degrees  conferred  to  blacks  increased  36  percent  from  484  or  8  percent 
in  1995  to  658  or  1 1  percent  in  1999. 

Black  Students 

[Table  9] 

In  the  past  year,  the  number  of  degrees  to  black  students  increased  from  608  or  10 
percent  in  1998  to  658  or  1 1  percent  in  1999.  Between  1995  and  1999,  the  number  and 
percentage  of  degrees  awarded  to  black  students  increased  36  percent  from  484  or  8  percent  to 
658  or  11  percent. 

Hispanic  Students 

In  the  past  year,  the  number  and  percentage  of  degrees  awarded  to  Hispanic  students 
decreased  10.2  percent  from  157  or  3  percent  in  1998  to  141  or  2  percent  in  1999. 

In  the  past  five  years,  the  number  of  degrees  conferred  to  Hispanic  students  decreased 
2.8  percent  from  145  to  141.  The  percentage  remained  at  2  percent. 
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Women  Students 

Goals 

•  Increase  women  students'  enrollment. 

•  Increase  the  participation  of  women  students  in  programs  where  they  are  underrepresented. 

•  Increase  the  achievement,  retention  and  program  completion  rates  of  women  students. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  women  students. 
Progress  in  Meeting  Goals 

The  university  is  striving  to  increase  the  representation  of  women  in  the  student  body  to 
match  the  1990  state  population  of  51  percent. 

The  number  of  women  in  the  total  student  population  continues  to  increase.  In  the  past 
year,  the  number  increased  0.3  percent  from  9,897  in  1998  to  9,924  percent  in  1999.  The 
percentage  decreased  from  44.48  percent  in  1998  to  44.46  percent  in  1999. 

In  the  past  year,  the  percentage  of  female  undergraduate  students  decreased  0.8  percent 
from  7,712  or  43  percent  in  1998  to  7,648  or  42.9  percent  in  1999.  The  number  and  percentage 
of  black  female  graduate  students  decreased  7  percent  from  1,710  or  7.7  percent  in  1998  to 
1,591  or  7.1  percent  in  1999.  Hispanic  female  student  enrollment  increased  12.3  percent  from 
212  or  0.95  percent  in  1998  to  238  or  1.1  percent  in  1999. 

In  the  past  five  years,  the  number  of  women  students  increased  4.4  percent  from  9,503  or 
42.4  percent  in  1995  to  9,924  or  44.46  percent  in  1999.  In  the  past  five  years,  the  number  of 
female  graduate  students  increased  11.4  percent  from  1,778  or  50.2  percent  in  1995  to  1,980  or 
52.6  percent  in  1999.    The  number  of  female  professional  students  decreased  from  328  or  46.4 
percent  in  1995  to  296  or  40.4  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  black  female  students  increased  23.1  percent 
from  1,292  or  5.8  percent  in  1995  to  1,591  or  7.1  percent  in  1999.  Hispanic  female  enrollment 
increased  32.2  percent  from  180  or  0.8  percent  in  1995  to  238  or  1.1  percent  in  1999. 

Increasing  female  representation  in  non-traditional  disciplines  is  one  of  SIUC's  goals.  In 
the  past  year,  the  percentage  of  female  student  enrollments  increased  in  the  colleges  of 
Agriculture,  Education,  Liberal  Arts,  and  Mass  Communication  and  Media  Arts  and  in  the 
Center  for  Basic  Skills. 

In  the  past  five  years,  enrollments  increased  in  the  colleges  of  Agriculture,  Applied  Sciences 
and  Arts,  Business  and  Administration,  Education,  Engineering,  Mass  Communication  and 
Media  Arts,  Science,  and  Liberal  Arts,  and  in  the  Center  for  Basic  Skills  and  Undergraduate 
Academic  Services. 
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Figure  2 

Percentage  of  Women  Enrolled 

in  Undergraduate  Academic  Units  by  Year 
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49% 
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52% 
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55% 

61% 

61% 

Engineering 

11% 
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13% 
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45% 

47% 

49% 
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45% 

44% 
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56% 

32% 
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43% 

45% 

45% 

Total 

43% 

44% 

43% 

Total  Female  Enrollment 

Female  Enrollment 

[Table  1.1] 

In  the  past  year,  the  number  of  female  students  increased  0.3  percent  from  9,897  in  1998 
to  9,924  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  female  students  increased  4.4 
percent  from  9,503  or  42.4  percent  in  1995  to  9,924  or  44.5  percent  in  1999. 

Black  Female  Enrollment 


In  the  past  year,  the  number  and  percentage  of  black  female  students  decreased  7  percent 
from  1,710  or  7.7  percent  in  1998  to  1,591  or  7.1  percent  in  1999. 

In  the  past  five  years,  the  number  of  black  female  students  increased  23.1  percent  from 
1,292  or  5.8  percent  in  1995  to  1,591  or  7.1  percent  in  1999. 
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Hispanic  Female  Enrollment 

In  the  past  year,  Hispanic  female  students  increased  12.3  percent  from  212  or  0.95 
percent  in  1998  to  238  or  1.1  percent  in  1999. 

In  the  past  five  years,  the  number  of  Hispanic  female  students  increased  32.2  percent 
from  180  or  0.8  percent  in  1995  to  238  or  1.1  percent  in  1999. 

Female  Undergraduate  Enrollment 

In  the  past  year,  female  undergraduate  students  decreased  0.8  percent  from  7,712  or  43 
percent  in  1998  to  7,648  or  42.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  female  undergraduate  students 
increased  3.4  percent  from  7,397  or  40.7  percent  in  1995  to  7,648  or  42.9  percent  in  1999. 

Black  Female  Undergraduate  Enrollment 

In  the  past  year,  black  female  undergraduate  students  decreased  8.1  percent  from  1,475 
or  8.2  percent  in  1998  to  1,356  or  7.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  female  undergraduate  students 
increased  24.1  percent  from  1,093  or  6  percent  in  1995  to  1,356  or  7.6  percent  in  1999. 

Hispanic  Female  Undergraduate  Enrollment 

In  the  past  year,  Hispanic  female  undergraduate  students  increased  11.1  percent  from 
180  or  1  percent  in  1998  to  200  or  1.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  undergraduate 
students  increased  41.8  percent  from  141  or  0.8  percent  in  1995  to  200  or  1.1  percent  in  1999. 

Total  Female  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  female  graduate  students  increased  5.5 
percent  from  1,877  or  52.4  percent  in  1998  to  1,980  or  52.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  female  graduate  students  increased 
1 1.4  percent  from  1,778  or  50.2  percent  in  1995  to  1,980  or  52.6  percent  in  1999. 

Black  Female  Graduate  Enrollment 

In  the  past  year,  black  female  graduate  students  increased  9.5  percent  from  179  or  5 
percent  in  1998  to  196  or  5.2  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  black  female  graduate  students 
increased  56.8  percent  from  125  or  3.5  percent  in  1995  to  196  or  5.2  percent  in  1999. 

Hispanic  Female  Graduate  Enrollment 

In  the  past  year,  the  number  of  Hispanic  female  graduate  students  increased  18.2  percent 
from  22  or  0.6  percent  in  1998  to  26  or  0.7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  graduate  students 
decreased  7.1  percent  from  28  or  0.8  percent  in  1995  to  26  or  0.7  percent  in  1999. 

Total  Female  Professional  Enrollment 

In  the  past  year,  female  professional  students  decreased  3.9  percent  from  308  or  42.1 
percent  in  1998  to  296  or  40.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  female  professional  students 
decreased  9.8  percent  from  328  or  46.4  percent  in  1995  to  296  or  40.4  percent  in  1999. 

Black  Female  Professional  Enrollment 

In  the  past  year,  black  female  professional  students  decreased  30.4  percent  from  56  or 
7.7  percent  in  1998  to  39  or  5.3  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  female  professional  students 
decreased  47.3  percent  from  74  or  10.5  percent  in  1995  to  39  or  5.3  percent  in  1999. 

Hispanic  Female  Professional  Enrollment 

In  the  past  year,  Hispanic  female  professional  students  increased  20  percent  from  10  or 
1.4  percent  in  1998  to  12  or  1.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  female 
students  increased  9.1  percent  from  11  or  1.6  percent  in  1995  to  12  or  1.6  percent  in  1999. 

Academic  Standing 

Female  Undergraduate  Students 

[Tables  2,  2A] 

In  the  past  year,  the  number  of  female  undergraduate  students  in  good  standing  increased 
1.1  percent  from  88  percent  in  1998  to  89  percent  in  1999. 
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Black  Female  Undergraduate  Students 

In  the  past  year,  the  percentage  of  black  female  undergraduate  students  in  good  standing 
increased  5.1  percent  from  78  percent  in  1998  to  82  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  black  female  undergraduate  students  in  good 
standing  increased  7.9  percent  from  76  percent  in  1995  to  82  percent  in  1999. 

Hispanic  Female  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Hispanic  female  undergraduate  students  in  good 
standing  increased  3.5  percent  from  85  percent  in  1998  to  88  percent  in  1999. 

In  the  past  five  years,  the  percentage  of  Hispanic  female  undergraduate  students  in  good 
standing  increased  2.3  percent  from  86  percent  in  1995  to  88  percent  in  1999. 

Grade  Point  Average 

Female  Undergraduate  Students 

[Tables  2,  2A] 

In  the  past  year,  the  grade  point  average  of  female  undergraduate  students  increased  0.7 
percent  from  2.85  in  1998  to  2.87  in  1999. 

In  the  past  five  years,  the  grade  point  average  for  female  undergraduate  students 
increased  3.2  percent  from  2.78  in  1995  to  2.87  in  1999. 

In  the  past  year,  the  grade  point  average  of  black  female  undergraduate  students 
increased  1.2  percent  from  2.51  in  1998  to  2.54  in  1999. 

In  the  past  five  years,  the  grade  point  average  of  black  female  undergraduate  students 
increased  6.3  percent  from  2.39  in  1995  to  2.54  in  1999. 

Hispanic  Female  Undergraduate  Students 

In  the  past  year,  the  grade  point  average  of  Hispanic  female  undergraduate  students 
increased  3.6  percent  from  2.74  in  1998  to  2.84  in  1999. 

In  the  past  five  years,  the  grade  point  average  of  Hispanic  female  undergraduate  students 
increased  4.8  percent  from  2.71  in  1995  to  2.84  in  1999. 
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Trends  in  Persistence  and  Degree  Completion 

Graduation  Rates  for  Females 

[Tables  6,  6A,  7,  7 A,  8,  8A,  9] 

The  six- year  graduation  rate  of  female  students  decreased  12  percent  between  1989  and 
1993.  The  graduation  rate  of  females  who  entered  in  1989  was  50  percent  and  decreased  to  44 
percent  for  the  1993  class. 

Degrees  Conferred 

In  the  past  year,  the  number  of  degrees  conferred  to  women  decreased  1  percent  from 
2,519  in  1998  to  2,493  in  1999.  The  percentage,  however,  increased  from  41  percent  to  42 
percent. 

In  the  past  five  years,  the  number  of  degrees  conferred  to  women  increased  1.5  percent 
from  2,456  or  39  percent  in  1995  to  2,493  or  42  percent  in  1999. 
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Disabled  Students 

Goals 

•     Increase  the  participation,  achievement  and  program  completion  rate  of  undergraduate, 
graduate  and  professional  students  with  disabilities. 

Progress  in  Meeting  Goals 

[Table  1.1]     . 

Total  Disabled  Enrollment 

In  the  past  year,  the  number  of  students  with  disabilities  decreased  10.8  percent  from  916 
or  4.1  percent  in  1998  to  817  or  3.7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  students  with  disabilities  increased 
9.8  percent  from  744  or  3.3  percent  in  1995  to  817  or  3.7  percent  in  1999. 

Undergraduate  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  undergraduate  students  with  disabilities 
decreased  12.6  percent  from  787  or  4.4  percent  in  1998  to  688  or  3.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  increased  6.8  percent  from  644  or  3.5 
percent  in  1995  to  688  or  3.9  percent  in  1999. 

Graduate  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  graduate  students  with  disabilities 
increased  6.1  percent  from  1 15  or  3.2  percent  in  1998  to  122  or  3.2  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  increased  45.2  percent  from  84  or  2.4 
percent  in  1995  to  122  or  3.2  percent  in  1999. 

Professional  Disabled  Enrollment 

In  the  past  year,  the  number  of  professional  student  with  disabilities  decreased  50 
percent  from  14  or  1.9  percent  in  1998  to  7  or  0.96  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  professional  disabled  students 
decreased  56.3  percent  from  16  or  2.3  percent  in  1995  to  7  or  0.96  percent  in  1999. 
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Underrepresented  Faculty  and  Staff 
Goals 

•  Increase  the  recruitment,  retention  and  achievement  of  minority  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention  and  achievement  of  women  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention  and  achievement  of  disabled  faculty  and  staff  members. 
Progress  in  Meeting  Goals 

Trends  in  Minority  Hires  and  Representation 

Hires 

In  the  past  year,  the  university  hired  71  tenure-track  faculty,  a  20.2  percent  decrease 
from  the  89  hired  in  1998. 

In  the  past  five-year  period,  the  number  of  total  tenure-track  hires  increased  7.6  percent 
from  66  in  1995  to  71  in  1999. 

The  four  blacks  hired  in  tenure-track  positions  in  1999  represented  5.6  percent  of  the  total 
tenure-track  hires.  In  1998,  the  university  hired  three  blacks  in  tenure-track  positions. 

In  the  past  year,  the  university  hired  two  Hispanics  in  tenure-track  positions. 

In  the  five-year  period,  the  number  and  percentage  of  black  tenure-track  hires  decreased 
20  percent  from  5  in  1995  to  4  in  1999.  In  the  same  period,  the  number  and  percentage  of 
Hispanic  tenure-track  did  not  change. 

In  the  five-year  period,  the  number  and  percentage  of  total  black  faculty  hires  increased 
81.1  percent  from  1 1  or  4.8  percent  in  1995  to  20  or  6  percent  in  1999.  The  number  of  Hispanic 
total  faculty  hires  increased  60  percent  from  5  or  2.2  percent  in  1995  to  8  or  2.4  percent  in  1999. 

Representation 

Achieving  a  workforce  that  reasonably  approximates  the  state  of  Illinois'  population  is 
one  of  the  university's  goals.  In  the  past  five  years,  the  university's  efforts  to  enhance  the 
number  and  percentage  of  minorities  has  resulted  in  some  progress. 

In  the  past  year,  the  number  and  percentage  of  minorities  in  the  workforce  increased  6 
percent  from  435  or  9.5  percent  in  1998  to  461  or  9.9  percent  in  1999. 


2000  Minority,  Women  and  Disabled  Report,       35 


In  the  past  five  years,  the  number  of  minorities  in  the  university's  workforce  increased 
22.2  percent  from  448  or  9.6  percent  in  1995  to  461  or  9.9  percent  in  1999. 

In  the  past  year,  the  total  number  of  blacks  in  the  workforce  increased  5.4  percent  from 
259  or  5.6  percent  in  1998  to  273  or  5.9  percent  in  1999. 

In  the  past  five  years,  the  number  of  blacks  in  the  workforce  increased  1 .9  percent  from 
268  or  5.76  percent  in  1995  to  273  or  5.87  percent  in  1999. 

In  the  past  year,  the  total  number  of  Hispanic  hires  increased  6.8  percent  from  44  or  0.96 
percent  in  1998  to  47  or  1.01  percent  in  1999.  The  percentage  of  Hispanics  increased  4.4 
percent  during  the  five-year  period  from  45  or  0.97  percent  in  1995  to  47  or  1.01  percent  in 
1999. 

In  the  past  five  years,  the  number  of  tenured  black  faculty  remained  at  12.  In  the  same 
period,  the  number  and  percentage  of  Hispanic  tenured  faculty  increased  by  12.5  percent  from  8 
or  1.2  percent  in  1995  to  9  or  1.6  percent  in  1999. 

Total  Hires 

[Tables  10,  11,  12] 

In  the  past  year,  the  number  of  hires  decreased  4.7  percent  from  928  in  1998  to  884  in 
1999. 

In  the  past  five  years,  the  number  of  hires  increased  23.3  percent  from  717  in  1995  to 
884  in  1999. 

Total  Minority  Hires 

In  the  past  year,  the  number  of  minority  hires  increased  41.9  percent  from  93  or  10 
percent  in  1998  to  132  or  14.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  hires  increased  43.5 
percent  from  92  or  12.83  percent  in  1995  to  132  or  14.9  percent  in  1999. 

Black  Hires 

In  the  past  year,  the  number  and  percentage  of  black  hires  increased  77. 1  percent  from 
35  or  3.8  percent  in  1998  to  62  or  7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  hires  increased  51.2  percent 
from  41  or  5.7  percent  in  1995  to  62  or  7  percent  in  1999. 
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Hispanic  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  hires  decreased  36.8  percent 
from  19  or  2.1  percent  in  1998  to  12  or  1.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  hires  decreased  14.3' 
percent  from  14  or  2  percent  in  1995  to  12  or  1.4  percent  in  1999. 

Total  Tenure -Track  Hires 

In  the  past  year,  the  number  of  tenure-track  hires  decreased  20.2  percent  from  89  in  1998 
to  71  in  1999. 

In  the  past  five  years,  the  number  of  tenure-track  hires  increased  7.6  percent  from  66  in 
1995  to  71  in  1999. 

Minority  Tenure-Track  Hires 

In  the  past  year,  the  number  of  tenure-track  minority  hires  increased  60  percent  from  10 
or  1 1.2  percent  in  1998  to  16  or  22.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  tenure-track  hires  increased 
60  percent  from  10  or  15.2  percent  in  1995  to  16  or  22.5  percent  in  1999. 

Black  Tenure-Track  Hires 

In  1999,  the  university  hired  four  blacks  in  tenure-track  positions,  which  was  a  33.3 
percent  increase  from  the  three  hired  in  1998.  The  four  faculty  members  hired  in  1999 
represented  5.6  percent  of  all  new  tenure-track  faculty  hires. 

Hispanic  Tenure -Track  Hires 

In  1999,  the  university  hired  two  Hispanics  in  tenure-track  positions. 

In  the  past  five  years,  the  number  of  Hispanic  tenure-track  hires  was  unchanged  at  2. 

Total  Non-Tenure -Track  Hires 

In  the  past  year,  the  number  of  non-tenure-track  hires  decreased  9.7  percent  from  288  in 
1998  to  260  in  1999. 

In  the  past  five  years,  the  number  of  non-tenure-track  hires  increased  57.6  percent  from 
165  in  1995  to  260  in  1999. 
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Minority  Non-Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  non-tenure-track  hires  increased 
37.5  percent  from  32  or  11.1  percent  in  1998  to  44  or  16.9  percent  in  1999. 

In  the  past  five  years,  the  number  of  minority  non- tenure-track  hires  increased  144.4 
percent  from  18  or  1 1  percent  in  1995  to  44  or  16.9  percent  in  1999. 

Black  Non-Tenure -Track  Hires 

In  the  past  year,  the  number  and  percentage  of  black  non-tenure-track  hires  increased 
166.7  percent  from  6  or  2.9  percent  in  1998  to  16  or  6.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  non-tenure-track  hires 
increased  166.7  percent  from  6  or  3.6  percent  in  1995  to  16  or  6.2  percent  in  1999. 

Hispanic  Non-Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  non-tenure-track  hires  decreased 
33.3  percent  from  9  or  3.1  percent  in  1998  to  6  or  2.3  percent  in  1999. 

In  the  past  five  years,  the  number  of  Hispanic  non-tenure-track  hires  increased  100 
percent  from  3  or  1.8  percent  in  1995  to  6  or  2.3  percent  in  1999. 

Total  Professional  Nonf acuity  Staff  Hires 

In  the  past  year,  the  number  of  professional  nonfaculty  staff  hires  increased  33.8  percent 
from  145  in  1998  to  194  in  1999. 

In  the  past  five  years,  the  number  of  professional  nonfaculty  hires  increased  39.6  percent 
from  139  in  1995  to  194  in  1999. 

Minority  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  of  minority  professional  nonfaculty  hires  increased  86.4 
percent  from  22  or  15.2  percent  in  1998  to  41  or  21.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  nonfaculty 
hires  increased  57.7  percent  from  26  or  18.7  percent  in  1995  to  41  or  21.1  percent  in  1999. 

Black  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  black  professional  nonfaculty  staff  hires 
increased  125  percent  from  8  or  5.5  percent  in  1998  to  18  or  9.3  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  black  professional  nonfaculty  staff 
hires  increased  63.6  percent  from  1 1  or  7.91  percent  in  1995  to  18  or  9.3  percent  in  1999. 

Hispanic  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  professional  nonfaculty  staff 
hires  decreased  75  percent  from  4  or  2.8  percent  in  1998  to  1  or  0.52  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  nonfaculty 
staff  hires  decreased  50  percent  from  2  or  1.4  percent  in  1995  to  1  or  0.52  percent  in  1999. 

Total  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  administrative  staff  hires  increased  152.6  percent  from  19 
in  1998  to  48  in  1999. 

In  the  past  five  years,  the  number  of  administrative  staff  hires  increased  41.2  percent 
from  34  in  1995  to  48  in  1999. 

Minority  Administrative  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  administrative  staff  hires 
increased  400  percent  from  1  or  5.3  percent  in  1998  to  5  or  10.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  administrative  staff  hires 
decreased  16.7  percent  from  6  or  17.7  percent  in  1995  to  5  or  10.4  percent  in  1999. 

Black  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  black  administrative  staff  hires  increased  200  percent 
from  0  in  1998  to  2  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  administrative  staff  hires 
decreased  33.3  percent  from  3  or  8.8  percent  in  1995  to  2  or  4.2  percent  in  1999. 

Hispanic  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  Hispanic  administrative  hires  increased  from  0  in  1998  to 
1  in  1999. 

Total  Civil  Service  Staff  Hires 

In  the  past  year,  the  total  number  of  civil  service  staff  hires  decreased  19.6  percent  from 
387  in  1998  to  311  in  1999. 
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In  the  past  five  years,  the  total  number  of  civil  service  staff  hires  decreased  0.6  percent 
from  313  in  1995  to  311  in  1999. 

Minority  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  civil  service  staff  hires 
decreased  7.1  percent  from  28  in  1998  to  26  in  1999.  The  percentage  increased  from  7.2 
percent  in  1998  to  8.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  civil  service  staff  hires 
decreased  18.8  percent  from  32  or  10.2  percent  in  1995  to  26  or  8.4  percent  in  1999. 

Black  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  black  civil  service  staff  hires  increased 
22.2  percent  from  18  or  4.67  percent  in  1998  to  22  or  8  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  civil  service  staff  hires 
increased  37.5  percent  from  16  or  5.1  percent  in  1995  to  22  or  7.1  percent  in  1999. 

Hispanic  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  of  Hispanic  civil  service  staff  hires  decreased  66.7  percent 
from  6  or  1.6  percent  in  1998  to  2  or  0.64  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  civil  service  staff  hires  also 
decreased  66.7  percent  from  6  or  1.9  percent  in  1995  to  2  or  0.64  percent  in  1999. 

Representation 

Total  Employees 

[Tables  13-18] 

In  the  past  year,  the  university  workforce  increased  1.3  percent  from  4,591  in  1998  to 
4,649  in  1999. 

In  the  past  five  years,  the  university  workforce  decreased  0.1  percent  from  4,655  in  1995 
to  4,649  in  1999. 

Total  Minority  Employees 

In  the  past  year,  the  number  and  percentage  of  minority  employees  increased  6  percent 
from  435  or  9.5  percent  in  1998  to  461  or  9.9  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  minority  employees  increased  2.9 
percent  from  448  or  9.6  percent  in  1995  to  461  or  9.9  percent  in  1999. 

Total  Black  Employees 

In  the  past  year,  the  number  and  percentage  of  black  employees  increased  5.4  percent 
from  259  or  5.6  percent  in  1998  to  273  or  5.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  employees  increased  1.9 
percent  from  268  or  5.8  percent  in  1995  to  273  or  5.9  percent  in  1999. 

Total  Hispanic  Employees 

In  the  past  year,  the  number  and  percentage  of  Hispanic  employees  increased  6.8  percent 
from  44  or  0.96  percent  in  1998  to  47  or  1.01  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  employees  increased  4.4 
percent  from  45  or  0.97  percent  in  1995  to  47  or  1  percent  in  1998. 


Total  Faculty 

In  the  past  year,  the  number  of  faculty  increased  1.6  percent  from  1,317  in  1998  to  1,338 
in  1999. 

In  the  past  five  years,  the  number  of  total  faculty  decreased  2.8  percent  from  1,376  in 
1995  to  1,338  in  1999. 

Total  Minority  Faculty 

In  the  past  year,  the  number  of  minority  faculty  increased  10.1  percent  from  139  or  10.6 
percent  in  1998  to  153  or  1 1.4  percent  in  1999. 

In  the  past  five  years,  the  number  of  minority  faculty  increased  4.8  percent  from  146  or 
10.6  percent  in  1995  to  153  or  1 1.4  percent  in  1999. 

Black  Faculty 

In  the  past  year,  the  number  of  black  faculty  increased  1 1.9  percent  from  42  or  3.2 
percent  in  1998  to  47  or  3.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  faculty  increased  2.2  percent 
from  46  or  3.3  percent  in  1995  to  47  or  3.5  percent  in  1999. 
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Hispanic  Faculty 

In  the  past  year,  the  number  and  percentage  of  Hispanic  faculty  increased  5.6  percent 
from  18  or  1.4  percent  in  1998  to  19  or  1.4  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  faculty  decreased  13.6 
percent  from  22  or  1.6  percent  in  1995  to  19  or  1.4  percent  in  1999. 

Total  Faculty  -  Tenured 

In  the  past  year,  the  number  of  tenured  faculty  decreased  3.2  percent  from  601  in  1998  to 
582  in  1999. 

In  the  past  five  years,  the  number  of  tenured  faculty  decreased  14.3  percent  from  679  in 
1995  to  582  in  1999. 

Minority  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  minority  faculty  increased  2.7 
percent  from  75  or  12.5  percent  in  1998  to  77  or  13.2  percent  in  1999. 

In  the  past  five  years,  the  number  of  tenured  minority  faculty  increased  6.9  percent  from 
72  or  10.6  percent  in  1995  to  77  or  13.2  percent  in  1999. 

Black  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  black  faculty  decreased  7.7 
percent  from  13  or  2.2  percent  in  1998  to  12  or  2.1  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  tenured  black  faculty  decreased  14.3 
percent  from  14  or  2.1  percent  in  1995  to  12  or  2.1  percent  in  1999. 

Hispanic  Faculty  -  Tenured 

In  the  past  year,  the  number  of  Hispanic  faculty  increased  12.5  percent  from  8  or  1.3 
percent  in  1998  to  9  or  1.6  percent  in  1999. 

In  the  past  five  years,  the  number  of  tenured  Hispanic  faculty  increased  12.5  percent 
from  8  or  1.2  percent  in  1995  to  9  or  1.6  percent  in  1999. 
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Tenure-Track  Representation 

Total  Tenure-Track  Representation 

[Table  17] 

In  the  past  year,  the  number  of  tenure-track  faculty  increased  6.5  percent  from  231  in 
1998  to  246  in  1999. 

In  the  past  five  years,  the  number  of  tenure-track  faculty  decreased  6.5  percent  from  263 
in  1995  to  246  in  1999. 

Total  Minority  Tenure-Track  Representation 

In  the  past  year,  the  number  of  tenure-track  minorities  increased  13.6  percent  from  22  or 
9.5  percent  in  1998  to  25  or  10.2  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  tenure-track  minorities  decreased 
30.6  percent  from  36  or  13.7  percent  in  1995  to  25  or  10.2  percent  in  1999. 

Black  Tenure-Track  Representation 

In  the  past  year,  the  number  of  black  tenure-track  faculty  increased  33.3  percent  from  9 
or  3.9  percent  in  1998  to  12  or  4.9  percent  in  1999. 

In  the  past  five  years,  the  number  of  black  tenure-track  faculty  remained  at  12.  The 
percentage  increased  from  4.6  percent  in  1995  to  4.9  percent  in  1999. 

Hispanic  Tenure-Track  Representation 

In  the  past  year,  the  number  of  Hispanic  tenure-track  faculty  decreased  20  percent  from 
5  or  2.2  percent  in  1998  to  4  or  1.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  tenure-track  faculty 
decreased  55.6  percent  from  9  or  3.4  percent  in  1995  to  4  or  1.6  percent  in  1999. 

Non-Tenure-Track  Representation 

Total  Non-Tenure-Track  Representation 

[Table  17] 

In  the  past  year,  the  number  of  non-tenure-track  faculty  increased  5.2  percent  from  485 
in  1998  to  510  in  1999. 
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In  the  past  five  years,  the  number  of  non-tenure-track  faculty  increased  17.5  percent 
from  434  in  1995  to  510  in  1999. 

Minority  Non-Tenure-Track  Representation 

In  the  past  year,  the  number  of  minority  non-tenure-track  faculty  increased  21.4  percent 
from  42  or  8.66  percent  in  1998  to  51  or  10  percent  in  1999. 

In  the  past  five  years,  the  number  of  minority  non-tenure-track  faculty  increased  34.2 
percent  from  38  or  8.8  percent  in  1995  to  51  or  10  percent  in  1999. 

Black  Non-Tenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  increased  15  percent  from  20  or  4. 1  percent 
in  1998  to  23  or  4.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  proportion  of  black  non-tenure-track  faculty 
increased  15  percent  from  20  or  4.6  percent  in  1995  to  23  or  4.5  percent  in  1999. 

Hispanic  Non-Tenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  increased  20  percent  from  8  or  1.3  percent  in 
1998  to  9  or  1.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  non-tenure-track  faculty 
increased  20  percent  from  5  or  1.2  percent  in  1995  to  6  or  1.2  percent  in  1999. 

Administrative  Staff 

Total  Administrative  Staff  Representation 

[Table  18] 

In  the  past  year,  the  number  of  administrative  staff  decreased  2. 1  percent  from  236  in 
1998  to  231  in  1999. 

In  the  past  five  years,  the  number  of  administrative  staff  increased  12.1  percent  from  206 
in  1995  to  231  in  1999. 

Total  Minority  Administrative  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  administrative  staff  increased  1 0 
percent  from  20  or  8.5  percent  in  1998  to  22  or  9.5  percent  in  1999. 
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In  the  past  five  years,  the  number  of  minority  administrative  staff  increased  22.2  percent 
from  18  or  8.7  percent  in  1995  to  22  or  9.5  percent  in  1999. 

Black  Administrative  Staff  Representation 

In  the  past  year,  the  number  of  black  administrative  staff  increased  8.3  percent  from  12 
or  5.1  percent  in  1998  to  13  or  5.6  percent  in  1999. 

In  the  past  five  years,  the  number  of  black  administrative  staff  increased  8.3  percent 
from  12  in  1995  to  13  in  1999.  The  percentage,  however,  decreased  from  5.8  percent  in  1995  to 
5.6  percent  in  1998. 

Hispanic  Administrative  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  Hispanic  administrative  staff  increased 
200  percent  from  1  or  0.42  percent  in  1998  to  3  or  1.3  percent  in  1999. 

In  the  past  five  years,  the  number  of  Hispanic  administrative  staff  also  increased  200 
percent  from  1  or  0.49  percent  in  1995  to  3  or  1.3  percent  in  1999. 

Professional  Staff 

Total  Professional  Staff  Representation 

[Table  18] 

In  the  past  year,  the  number  of  professional  staff  increased  12.5  percent  from  537  in 
1998  to  604  in  1999. 

In  the  past  five  years,  the  number  of  professional  staff  increased  13.1  percent  from  534 
in  1995  to  604  in  1999. 

Total  Minority  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  professional  staff  increased  12.9 
percent  from  62  or  1 1.6  percent  in  1998  to  70  or  1 1.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  staff  increased 
22.8  percent  from  557  or  10.7  percent  in  1995  to  70  or  1 1.6  percent  in  1999. 

Black  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  increased  5.1  percent  from  39  or  7.3  percent 
in  1998  to  41  or  6.8  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  black  professional  staff  increased 
17.1  percent  from  35  or  6.6  percent  in  1995  to  41  or  6.8  percent  in  1999. 

Hispanic  Professional  Staff  Representation 

In  the  past  year,  the  number  of  Hispanic  professional  staff  increased  80  percent  from  5  or 
0.93  percent  in  1998  to  9  or  1.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  staff  increased 
200  percent  from  3  or  0.56  percent  in  1995  to  9  or  1.5  percent  in  1999. 

Civil  Service 

Total  Civil  Service  Representation 

[Table  18] 

In  the  past  year,  the  number  of  civil  service  employees  decreased  1  percent  from  2,501 
in  1998  to  2,476  in  1999. 

In  the  past  five  years,  the  number  of  civil  service  employees  decreased  2.5  percent  from 
2,539  in  1995  to  2,476  in  1999. 

Total  Minority  Civil  Service  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  civil  service  staff  increased  0.9 
percent  from  214  or  8.6  percent  in  1998  to  216  or  8.7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  minority  civil  service  staff 
decreased  4.8  percent  from  227  or  8.9  percent  in  1995  to  216  or  8.7  percent  in  1999. 

Black  Civil  Service  Representation 

In  the  past  year,  the  number  and  percentage  of  black  civil  service  staff  increased  3.6 
percent  from  166  or  6.6  percent  in  1998  to  172  or  7  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  black  civil  service  staff  decreased 
1.7  percent  from  175  or  6.9  percent  in  1995  to  172  or  7  percent  in  1999. 

Hispanic  Civil  Service  Representation 

In  the  past  year,  the  number  and  percentage  of  Hispanic  civil  service  staff  decreased  20 
percent  from  20  or  0.8  percent  in  1998  to  16  or  0.7  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  Hispanic  civil  service  staff  decreased 
15.8  percent  from  19  or  0.8  percent  in  1995  to  16  or  0.7  percent  in  1999. 

Trends  in  Women  Hires  and  Representation 

[Tables  11-18] 

The  percentage  of  women  (51  percent)  in  the  1990  state  population  is  used  as  the 
standard  to  assess  SIUC's  record  in  achieving  a  diverse  and  representative  workforce.  The 
representation  of  females  in  the  workforce  currently  exceeds  the  percentage  of  women  in  the 
state  of  Illinois'  population.  In  1999,  the  university's  workforce  consisted  of  2,487  or  53.5 
percent  women. 

In  the  past  year,  the  number  of  tenured  women  faculty  remained  at  141.  The  percentage 
increased  from  23.5  percent  in  1998  to  24.2  percent  in  1999.  In  the  same  period,  the  number  of 
civil  service  staff  decreased  0.6  percent  from  1,565  to  1,556. 

In  the  past  five  years,  the  number  of  tenured  women  faculty  increased  3.7  percent  from 
136  or  20  percent  in  1995  to  141  or  24.2  percent  in  1999.  In  the  same  period,  the  number  of 
tenure-track  women  faculty  decreased  15.1  percent  from  106  or  40.3  percent  in  1995  to  90  or 
36.6  percent  in  1999. 

Total  Women  Hires 

[Tables  11,  12] 

In  the  past  year,  the  number  and  percentage  of  women  hires  increased  4.6  percent  from 
476  or  51.3  percent  in  1998  to  454  or  51.4  percent  in  1999. 

In  the  past  five  years,  the  number  of  women  hires  increased  21.1  percent  from  375  in 
1995  to  454  in  1999.  The  percentage  decreased  from  52.3  percent  to  51.4  percent. 

Total  Women  Faculty  Hires 

In  the  past  year,  the  number  and  percentage  of  women  faculty  hires  decreased  22.7 
percent  from  163  or  43.2  percent  in  1998  to  126  or  38.1  percent  in  1999. 

In  the  past  five  years,  the  number  of  women  faculty  hires  increased  1 1.5  percent  from 
1 13  in  1995  to  126  in  1999.  The  percentage  decreased  from  48.9  percent  to  38.1  percent. 

Women  Faculty  -  Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  women  tenure-track  hires  decreased  37.5 
percent  from  32  or  36  percent  in  1998  to  20  or  28.2  percent  in  1999. 
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In  the  past  five  years,  the  number  and  percentage  of  women  tenure-track  hires  decreased 
35.5  percent  from  31  or  47  percent  in  1995  to  20  or  28.2  percent  in  1999. 

Women  -  Non-Tenure-Track  Hires 

In  the  past  year,  the  number  and  proportional  representation  of  women  non-tenure-track 
hires  decreased  19.1  percent  from  131  or  45.5  percent  in  1998  to  106  or  40.8  percent  in  1999. 

In  the  past  five  years,  the  number  of  women  non-tenure-track  hires  increased  29.3 
percent  from  82  in  1995  to  106  in  1999.  The  proportional  representation  decreased  from  49.7 
percent  to  40.8  percent. 

Professional  Women  Hires 

In  the  past  year,  the  number  and  percentage  of  professional  women  hires  increased  75.8 
percent  from  66  or  45.5  percent  in  1998  to  1 16  or  59.8  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  professional  women  hires  increased 
78.5  percent  from  65  or  46.8  percent  in  1995  to  116  or  59.8  percent  in  1999. 

Executive/Administrative/Managerial  Hires 

In  the  past  year,  the  number  of  executive/administrative/managerial  hires  increased  1 20 
percent  from  5  in  1998  to  11  in  1999.  The  percentage  decreased  from  26.32  percent  to  22.92 
percent. 

In  the  past  five  years,  the  number  and  percentage  of  executive/administrative/managerial 
women  hires  increased  57.1  percent  from  7  or  20.6  percent  in  1995  to  1 1  or  22.9  percent  in 
1999. 

Civil  Service  Hires 

In  the  past  year,  the  number  and  percentage  of  civil  service  hires  decreased  16.9  percent 
from  242  in  1998  to  201  in  1999.  The  percentage  increased  from  62.5  percent  to  64.6  percent. 

In  the  past  five  years,  the  number  and  percentage  of  civil  service  women  hires  increased 
5.8  percent  from  190  or  60.7  percent  in  1995  to  201  or  64.6  percent  in  1999. 


2000  Minority,  Women  and  Disabled  Report,       48 


Representation 

Total  Women 

[Tables  13,  15,  16,17,18] 

In  the  past  year,  the  number  of  women  employees  increased  2.2  percent  from  2,433  or  53 
percent  in  1998  to  2,487  or  53.5  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  women  employees  increased  1.8 
percent  from  2,443  or  52.5  percent  in  1995  to  2,487  or  53.5  percent  in  1999. 

Total  Women  Faculty 

In  the  past  year,  the  number  and  percentage  of  women  faculty  increased  2  percent  from 
5 1 1  or  38.8  percent  in  1998  to  521  or  38.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  women  faculty  increased  8.5  percent 
from  480  or  34.9  percent  in  1995  to  521  or  38.9  percent  in  1999. 

Women  -  Tenured  Faculty 

In  the  past  year,  the  number  of  women  tenured  remained  the  same  at  141.  The 
percentage  increased  from  23.46  to  24.2  percent. 

In  the  past  five  years,  the  number  and  percentage  of  women  tenured  faculty  increased  3.7 
percent  from  136  or  20  percent  in  1995  to  141  or  24.2  percent  in  1999. 

Women  -  Tenure-Track 

In  the  past  year,  the  number  and  percentage  of  women  tenure-track  faculty  decreased  5.3 
percent  from  95  or  41.1  percent  in  1998  to  90  or  36.6  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  women  tenure-track  faculty 
decreased  15.1  percent  from  106  or  40.3  percent  in  1995  to  90  or  36.6  percent  in  1999. 

Women  -  Other  Faculty 

In  the  past  year,  the  number  and  percentage  of  women  non-tenure-track  faculty  increased 
5.5  percent  from  275  or  56.7  percent  in  1998  to  290  or  56.9  percent  in  1999. 

In  the  past  five  years,  the  number  and  percentage  of  women  non-tenure-track  faculty 
increased  21.8  percent  from  238  or  54.8  percent  in  1995  to  290  or  56.9  percent  in  1999. 
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Women  -  Administrative 

In  the  past  year,  the  number  and  percentage  of  women  administrative  staff  decreased  1.5 
percent  from  68  in  1998  to  67  in  1999.  The  percentage  increased  from  28.8  percent  to  29 
percent. 

In  the  past  five  years,  the  number  and  percentage  of  women  administrative  staff 
increased  45.7  percent  from  46  or  22.3  percent  in  1995  to  67  or  29  percent  in  1999. 

Women  -  Professional 

In  the  past  year,  the  number  and  proportion  of  women  professional  staff  increased  18 
percent  from  289  or  53.8  percent  in  1998  to  341  or  56.5  percent  in  1999. 

In  the  past  five  years,  the  number  of  women  professional  staff  increased  24.9  percent 
from  273  or  51.12  percent  in  1995  to  341  or  56.46  percent  in  1999. 

Women  -  Civil  Service 

In  the  past  year,  the  number  and  percentage  of  women  civil  service  staff  decreased  0.6 
percent  from  1,565  in  1998  to  1,556  in  1999.  The  percentage  increased  from  62.6  percent  to 
62.8  percent. 

In  the  past  five  years,  the  number  and  percentage  of  women  civil  service  staff  decreased 
5.4  percent  from  1,644  or  64.8  percent  in  1995  to  1,556  or  62.8  percent  in  1999. 
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SIUC  Campus- Wide  Data  Tables 

Tables  1,  1A    Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Race  (1)  and  Selected 
Groups,  by  Level,  by  Gender  within  Race  (1A),  1995,  1998  and  1999 

Table  1 . 1  Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Disability  Status  and 

Gender,  1995,  1998  and  1999 
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Southern  Illinois  University  Edwardsville 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 


Southern  Illinois  University  Edwardsville  remains  committed  to  serving  underrepresented 
populations  through  its  programs,  services,  activities  and  initiatives.  This  report  will  highlight 
major  new  activities  and  events  that  occurred  on  campus  this  past  year  that  reinforce  this 
commitment.  Attention  is  given  to  policy  themes  for  minority  representation,  female 
representation  and  representation  for  students  with  disabilities. 

The  report  also  includes  program  reviews  and  responses  to  focus  topics.  Student  data  on 
enrollment  information,  academic  progress,  and  degree  completion  are  included,  as  well  as 
information  on  staff  representation. 

Minorities 

In  order  to  address  low  retention  rates  among  African- American  male  students,  Project 
GAME  (Goal  Oriented  African- American  Males  Excel)  was  initiated  in  the  fall  1999  semester. 
Twenty-nine  African- American  male  freshmen  students  were  invited  to  participate  in  the 
program.  All  29  students  were  enrolled  in  a  focused  section  of  University  112,  the  University 
Experience.  This  course  is  designed  to  assist  students  in  becoming  a  part  of  the  university  by 
providing  information  and  experiences  about  classroom  behavior  and  expectations,  learning 
about  academic  requirements,  participating  in  cultural  events  and  becoming  acquainted  with  a 
group  with  which  they  can  identify. 

Each  student  in  this  special  section  was  assigned  an  advisor  from  the  Special  Services 
Program  to  assist  in  course  selection  and  coordinate  tutoring  assistance.  Ongoing  contact  with 
the  Special  Services  program  staff  helped  them  address  social  as  well  as  academic  issues  that 
arose.  The  students  also  engaged  in  workshops  and  activities  designed  to  encourage  dedication 
to  achieving  academic  goals,  enhance  study  skills,  and  provide  assistance  in  basic  skills.  The 
students  participated  in  culturally  diverse  field  trips,  social  outings  and  study  groups. 

At  the  end  of  the  fall  term,  student  performance  was  evaluated  in  terms  of  grade  point 
average,  hours  successfully  completed,  persistence  and  the  student's  integration  into  university 
life.  The  data  indicated  students  involved  in  the  program  achieved  an  average  grade  point 
average  of  3.37  on  a  4.0  scale  and  completed  an  average  of  14  credit  hours  for  the  term.  At  the 
end  of  the  spring  2000  semester,  24  students  of  the  original  group  of  29  had  enrolled  for  the  fall 
2000  term,  for  a  persistence  rate  of  82  percent  from  freshman  to  sophomore  year.  The  program 
has  been  selected  again  for  funding  through  an  internal  Excellence  in  Undergraduate  Education 
(EUE)  grant  and  will  be  continued  in  fall  2000.  Student  progress  and  achievement  will  continue 
to  be  evaluated. 
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The  East  St.  Louis  Center  provides  services  to  more  than  2,000  minority  participants 
(preschool  through  senior  high  school)  daily  through  its  administration  of  fifteen  externally 
funded  programs.  The  Center  also  houses  four  operations  (dental,  nursing,  optometry  and 
chiropractic)  that  provide  health  care  to  local  and  area  residents.  These  operations  also  support 
the  health  needs  and  requirements  of  the  externally  sponsored  programs  at  the  East  St.  Louis 
Center. 

Two  new  programs,  which  are  described  below,  began  at  the  East  St.  Louis  Center  during 
the  past  year.  The  East  St.  Louis  Charter  School  opened  in  August  1999  and  operates  on  the 
campus  of  the  East  St.  Louis  College  Center.  The  Charter  School  is  a  "School  of  Choice"  for 
youth  in  the  East  St.  Louis  School  District.  It  was  established  to  provide  a  choice  in  public 
education  to  students  and  parents  and  to  provide  a  second  chance  at  education  for  individuals 
who  have  dropped  out  of  the  East  St.  Louis  public  schools.  Any  student/youth  14  to  19  years  of 
age  living  within  the  geographic  boundaries  of  the  East  St.  Louis  School  District  is  eligible  to 
apply  and  be  added  to  the  lottery  pool  for  enrollment.  Enrollment  at  the  Charter  School  is 
established  as  100  with  a  minimum  of  75  and  a  maximum  of  125.  After  one  year  of  operation, 
accomplishments  include:  enrollment  of  84  to  125  students  during  the  school  year;  ten  of  the 
eleven  senior  students  completed  requirements  for  graduation;  establishment  of  a  Parent 
Advisory  Council;  establishment  of  a  Community  Advisory  Council;  and  postsecondary 
enrollment  of  the  graduates  with  nine  enrolling  in  university/community  college  and  one  in  the 
military. 

The  SIUE  GEAR  UP  Program  began  operation  in  October  1999.  The  program  provides 
services  to  promote  academic  achievement  and  preparation  for  college.  The  program  currently 
serves  300  students  in  the  sixth-grade  class  of  Lincoln  Middle  School  in  East  St.  Louis  School 
District  #189.  These  students  will  continue  in  GEAR  UP  through  graduation  from  high  school. 
GEAR  UP  services  are  divided  into  three  major  components:  direct  services  to  students,  staff 
development  and  parental  involvement.  Some  of  the  goals  of  the  program  include: 

increase  the  number  of  students  who  meet  Illinois  State  Performance  Standards, 

increase  the  number  of  students  who  complete  a  college  preparatory  course  of  study, 

train  teachers  to  identify  and  implement  methods  of  instruction  that  maximize  student 
achievement, 

increase  parental  and  community  involvement, 

increase  awareness  of  financial  aid  resources  for  college,  and 

develop  a  rigorous  curriculum  that  meets  the  needs  of  students  while  preparing  them 
for  college  entry. 

It  is  expected  that  participation  in  the  GEAR  UP  Program  will  result  in  an  increased 
number  of  students  graduating  high  school  and  being  prepared  for  college.  Other  expected 
outcomes  include  collective  efforts  with  the  school,  parents  and  community  in  the  education  of 
the  students. 
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Women 

SIUE  is  committed  to  the  principles  of  Title  IX  and  of  providing  equal  athletic 
opportunities,  facilities  and  benefits  for  both  genders.  Therefore,  in  fiscal  year  2000  a  Gender 
Equity  Committee  was  established,  composed  of  representatives  from  faculty,  staff  and  legal 
counsel,  a  senior  woman  administrator  and  the  faculty  athletic  representative. 

The  group  was  charged  with  becoming  knowledgeable  about  the  requirements  of  Title  IX 
legislation,  evaluating  the  university's  program  for  compliance,  keeping  apprised  of  current 
information  and  providing  recommendations  and  advice  to  the  Intercollegiate  Athletics 
Committee,  the  Director  of  Athletics  and  the  Affirmative  Action  office. 

In  an  attempt  to  assess  the  campus  climate  for  all  employees,  surveys  conducted  by 
Human  Resources  at  SIUE  resulted  in  the  need  to  focus  attention  on  communication  between 
men  and  women  in  the  workplace.  In  fall  1999  a  five-member  team  of  SIUE  faculty  and  staff 
attended  a  weeklong  advanced  certificate-training  program  on  gender  diversity.  The  training 
was  conducted  by  the  National  Association  of  Gender  Diversity  Training.  The  Association's 
programs  and  services  provide  a  forum  for  organizations  in  building  understanding,  respect  and 
harmony  in  the  workplace  for  all  men  and  women. 

The  team  returned  to  campus  and  held  a  preliminary  gender  programming  session  in 
spring  2000  for  campus  employees.  A  series  of  sessions  is  being  planned  for  the  future,  with  a 
kickoff  event  planned  for  fall  2000.  Future  programs  will  include  sessions  on  topics  that  impact 
gender  communication  such  as  the  socialization  of  each  gender,  assumptions  and  past  history, 
and  moving  from  stereotypes  and  generalizations  to  understanding  one  another  as  individuals. 

Students  with  Disabilities 

"Emphasizing  the  ABILITY  in  DisABILITY"  was  the  theme  for  the  Disability 
Awareness  Day  in  April  2000.  Two  invited  speakers  provided  lectures  and  interactive 
demonstrations  to  students,  faculty  and  staff.  An  assistant  professor  from  Bemidji  State 
University,  who  has  1 8  medals  in  international  competition  including  the  World  Judo 
Championship  for  the  Blind,  spoke  on  "Sport  and  Physical  Activity  for  Individuals  with 
Disabilities."  A  video  presentation  titled  "Emerging  Disabilities  on  Campus:  What  You  Need  to 
Know"  was  also  included  in  the  program.  Students  who  will  be  teaching  children  with 
disabilities  participated  in  activities  designed  by  a  professor  at  Texas  Woman's  University,  who 
was  one  of  the  featured  speakers. 

The  university  has  six  new  wheelchairs  that  were  placed  in  locations  around  the  campus 
for  use  by  people  with  disabilities.  They  are  available  for  people  with  temporary  conditions  that 
may  require  a  wheelchair  as  well  as  for  special  events  such  as  graduation  ceremonies  and  theater 
events.  They  are  also  available  in  the  residence  halls  and  in  Health  Service. 

In  an  effort  to  continue  to  address  the  needs  of  students  with  disabilities,  six  apartments 
were  renovated  at  Cougar  Village  Apartments  to  provide  more  accessible  living  units. 
Renovations  were  made  to  make  the  kitchens,  bathrooms,  smoke  alarms,  patios  and  doors 
accessible. 
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Attachment  A 


II.  Focus  Topics 


Workforce  Experiences  and  Opportunities  for  Students  from  Underrepresented  Groups 

Career  Development  Center.  The  Career  Development  Center  works  to  provide 
cooperative  education  experiences  to  all  SIUE  students,  including  those  from  underrepresented 
groups.  The  following  table  shows  the  rate  of  participation  in  cooperative  education  during 
fiscal  year  2000.  The  data  for  spring  and  summer  2000  were  incomplete  when  this  report  was 
submitted. 


Total  participants 
Minority  students 
Female  students 


Fall  1999 

133 

9 

11 


Spring  2000 

123 

7 
58 


Summer  2000 

24 

2 

11 


Employers  in  almost  all  career  fields  participate  in  the  program.  Cooperative  education  is 
available  to  students  in  all  disciplines.  Participating  students  frequently  obtain  full-time 
employment  with  their  co-op  firms  upon  graduation. 

Two  major  career  fairs  are  held  each  year;  each  is  attended  by  more  than  100  employers 
and  approximately  1,000  students.  These  are  the  largest  career  fairs  held  annually  in  the  St. 
Louis  region.  First  Place,  a  Web-based  resume  referral  system,  allows  students  to  make  their 
resumes  available  to  participating  employers  for  instant  retrieval. 

Student  Financial  Aid.  The  Office  of  Student  Financial  Aid  provides  employment 
assistance  to  all  students.  Its  recent  implementation  of  a  new,  Web-based  system  has  improved 
student  awareness  of  and  access  to  all  kinds  of  on-campus  employment  and  has  shortened  the 
turnaround  time  between  posting  and  filling  of  positions,  making  it  possible  for  students  to 
become  employed  more  quickly  and  easily. 

School  of  Nursing.  The  revised  curriculum  in  the  School  of  Nursing,  which  will 
commence  in  fall  2000,  includes  a  Senior  Synthesis  course.  Graduating  seniors  enrolled  in  this 
course  will  be  paired  to  work  with  a  registered  nurse  preceptor  at  a  health  care  agency.  It  is 
anticipated  that  this  experience  will  benefit  both  the  student  and  the  employer.  The  School  of 
Nursing  maintains  approximately  700  contracts  with  health  care  agencies.  Students  frequently 
are  successful  in  obtaining  a  position  with  the  agency  where  they  completed  this  experience. 

During  the  next  academic  year,  special  efforts  are  planned  to  increase  the  number  of 
students  enrolled  in  cooperative  education  through  the  Career  Development  Center.  During  the 
past  year,  three  nursing  students  took  advantage  of  this  opportunity. 
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Every  aspect  of  the  nursing  program,  as  well  as  Project  GAIN  (Getting  Ahead  in 
Nursing)  activities,  prepares  the  participants  for  the  workforce.  Summer  Nurse  Camp 
participants  visit  area  nursing  homes  and  hospitals  under  the  supervision  of  a  faculty  member. 

The  Summer  Nurse  Camp,  an  activity  of  Project  GAIN,  brings  high  school  students  to 
campus  each  year.  During  the  past  year  63  high  school  students  participated  in  the  camp.  Of  the 
five  graduating  high  school  seniors  who  participated,  three  entered  SIUE.  The  selected  camp 
participants  had  the  opportunity  to  complete  a  Certified  Nurses'  Aide  program  during  the  six- 
week  experience.  Also,  all  camp  participants  are  certified  in  cardiopulmonary  resuscitation  each 
summer.  These  skills  assist  participants  in  gaining  employment,  which  in  turn  meets  their 
financial  needs.  Another  outcome  is  the  opportunity  to  bring  minority  students  to  the  university 
and  the  School  of  Nursing,  which  has  the  potential  for  recruiting  them  into  the  nursing  program 
after  completing  high  school. 

Project  GAIN  sponsors  Pre-College  Health  Career  Clubs  at  twelve  high  schools,  five 
middle  schools  and  three  churches.  The  School  of  Nursing  is  beginning  to  extend  its  efforts  to 
the  greater  St.  Louis  area.  This  year  a  club  was  established  in  a  St.  Louis  magnet  school.  The 
total  number  of  participants  reached  744  this  year.  Ten  of  the  students  who  graduated  were 
recruited  to  SIUE. 

There  is  a  definite  need  to  increase  marketing,  communication  and  media  activities 
including  incentives  for  the  public.  Area  citizens  need  to  be  aware  of  and  know  how  to  access 
the  many  activities  available  to  young  people  in  their  communities.  Early  planning  is  necessary 
to  insure  availability  of  physical  facilities  and  personnel  for  activities  for  large  groups. 

Jobs  for  Illinois  Graduates.  Established  in  1996  as  a  pilot  program  in  the  State  of  Illinois, 
Jobs  for  Illinois  Graduates  (JILG)  helps  selected  high  school  seniors  graduate  and  prepares  them 
for  the  workplace.  JILG  is  modeled  after  a  successful  national  program,  Jobs  for  America's 
Graduates  (JAG),  launched  to  meet  the  critical  challenge  of  employment  for  our  country's  youth. 

JILG  helps  Illinois  high  school  seniors  graduate,  obtain  jobs,  seek  post-secondary 
education  and  start  on  solid  career  paths.  JILG  services  are  provided  to  students  at  East  St.  Louis 
Senior  High  School.  Students  participate  in  a  comprehensive  program  with  thirty  established 
competencies  promoting  their  personal  and  employability  skills  to  meet  the  needs  of  today's 
employers.  Graduates  of  JILG  have  realistic  expectations  of  the  workplace,  develop  good  work 
habits  and  know  how  to  learn  and  perform  on  the  job.  A  program  Career  Specialist  works  with 
the  business  community  to  identify  entry- level  jobs,  then  helps  place  the  graduates  in  the  best- 
suited  jobs. 

Disability  Support  Services.  The  Southern  Illinois  University  Edwardsville  (SIUE) 
Disability  Support  Services  (DSS)  office  is  in  partnership  with  the  Illinois  Human  Services, 
Office  of  Rehabilitation  Services  (ORS),  to  ensure  students  that  are  qualifying  for  ORS  services 
are  preparing  for  the  workforce.  Also,  the  SIUE  Career  Development  Center,  through  the 
Cooperative  Education  Program,  is  in  partnership  with  the  DSS  office  to  place  students  with 
disabilities  in  both  internships  and  cooperative  positions.  Many  of  the  major  academic  units 
such  as  the  School  of  Education,  the  Sociology  Department,  the  Social  Work  Department  and  the 
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School  of  Business,  to  name  a  few,  require  all  students  to  participate  in  internships  and  field 
experiences.  Often  these  experiences  lead  to  future  employment  for  students  with  disabilities. 
The  employers  differ,  of  course,  depending  on  the  particular  placement.  For  instance,  the  Social 
Work  program  requires  a  student  to  participate  in  internships  with  social  services  agencies, 
whereas  the  School  of  Business  student  would  appropriately  be  placed  in  a  corporate  setting. 

Student  Leadership  Development  Program.  The  SIUE  Student  Leadership  Development 
Program  (SLDP)  places  students  with  disabilities  in  the  communities  to  do  volunteerism. 
Students  earn  work  credits  that  are  reflected  on  their  resumes.  Many  of  these  students  are 
employed  by  the  agency  with  which  they  did  their  volunteer  experience. 

Kimmel  Leadership  Center.  The  Kimmel  Leadership  Center  provides  volunteer 
placement  services  for  all  students  at  community  agencies  and  organizations.  Volunteering  at 
off-campus  agencies  provides  exposure  to  workforce  environments  where  students  may  learn 
office  etiquette,  telephone  manners,  business  dress  and  the  importance  of  working  on  team 
projects  and  follow-through  on  work  assignments.  Knowledge  and  skill  development  in  these 
areas  are  particularly  beneficial  for  students  from  underrepresented  groups. 

A  way  to  further  develop  and  better  provide  workforce  experiences  and  opportunities  for 
students  from  underrepresented  groups  is  to  form  an  advisory  board  composed  of  graduates  from 
underrepresented  groups.  This  advisory  group  could,  for  example,  provide  shadowing 
experiences,  cooperative  position  and  internships  to  minorities  and  students  with  disabilities. 
The  advisory  board  approach  would  best  be  developed  through  the  SIUE  Career  Development 
Center.  The  Center  would  track  graduates  with  disabilities  and  cultivate  relationships  that  would 
later  provide  opportunities  for  underrepresented  students. 

School  of  Education.  All  teacher  education  students,  including  students  from 
underrepresented  groups,  complete  a  field  or  internship  experience  in  a  public  school.  The 
university  has  partnerships  with  school  districts  within  a  forty-mile  radius  who  host  students  in 
early  field  placements,  student  teaching  for  undergraduate  teacher  education  and  for  graduate 
students  in  various  fields,  including  administrative  internships,  school  psychology  practica  and 
speech  pathology  student  teaching.  In  addition,  students  in  speech  pathology,  instructional 
technology,  health  education  and  psychology  complete  internships  in  business  or  clinical  settings 
for  non-certification  programs.  Partner  sites  hire  many  of  our  students. 

An  annual  career  fair  is  sponsored  by  the  Career  Development  Center  for  education 
majors,  including  students  from  underrepresented  groups.  The  university  also  sponsors  Golden 
Apple  Scholars  and  works  with  that  agency  for  placement  for  graduates. 

Professional  Development  School  (PDS)  programs  are  an  effective  means  of  developing 
opportunities  for  teacher  education  majors,  including  students  from  underrepresented  groups. 
PDS  programs  provide  extensive  on-site  experience  for  students  who  are  then  able  to  enter  the 
workforce  better  prepared. 
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Expansion  of  the  PDS  model  for  teacher  education  will  reach  80  percent  of  the 
elementary  education  majors  beginning  fall  2000.  In  subsequent  years,  the  secondary  education 
and  special  education  programs  will  begin  planning  for  PDS  implementation. 

Meeting  the  Needs  of  All  Students 

Several  SIUE  student  organizations  exist  which  provide  social  and  cultural  opportunities 
for  underrepresented  groups.  For  example,  the  professional  organizations  include  Minorities  in 
Teacher  Education,  National  Association  of  Black  Student  Social  Workers,  National  Association 
of  Black  Accountants,  National  Society  of  Black  Engineers,  Organization  of  Minority  Business 
Students,  Society  of  Women  Engineers  and  New  Horizons  for  students  with  disabilities. 

Some  of  the  most  successful  events  that  addressed  social  and  cultural  opportunities 
over  the  past  year  included  the  Ebony  and  Ivory  Extravaganza,  the  Non-Greek  Stepshow,  the 
eleven  events  held  during  Black  History  Month  and  the  SIUE  Annual  Greek  Marchdown. 
Combined  attendance  at  these  events  numbered  more  than  5,000  participants. 

School  of  Nursing.  The  Summer  Nurse  Camp  provides  skill  enhancement  (reading, 
math,  etc.)  as  well  as  exposure  to  information  about  the  nursing  profession.  This  experience 
provides  opportunity  for  participants  from  different  cultures  to  exchange  information  in  a  non- 
threatening  environment.  The  summer  experience  provides  a  means  by  which  the  participants 
can  improve  their  academic  achievement  when  they  return  to  their  high  school. 

The  nursing  curriculum  was  revised  to  insure  that  diversity  was  integrated  into 
the  curriculum  of  all  of  the  programs.  Newly  published  textbooks  on  diversity  were  reviewed 
and  adopted  to  increase  student  awareness  of  this  essential  content  area.  A  new  simulated 
mannequin  representing  an  African- American  six-year-old  was  purchased  for  use  in  the 
psychomotor  skills  laboratory. 

The  School  of  Nursing  has  formed  an  ad  hoc  committee  to  focus  on  minority  recruitment 
for  students  and  faculty.  The  successes  this  year  included  a  recruitment  day  at  Southeast  High 
School  in  Springfield,  Illinois,  and  submission  of  a  proposal  for  an  Excellence  in  Undergraduate 
Education  (EUE)  grant  related  to  minority  recruitment. 

Women's  Studies.  In  cooperation  with  the  Office  of  Cultural  and  Social  Diversity,  the 
Women's  Studies  program  prepared  an  informational  card  on  domestic  violence  in  memory  of 
Ramonna  Johnson  McDonald,  an  SIUE  graduate  student  from  East  St.  Louis  who  was  murdered 
by  her  husband,  a  graduate  student  who  also  killed  himself.  The  cards  will  be  distributed  in  the 
PEAR  (Pre-Entry  Advisement  and  Registration)  packets  this  summer  and  to  other  students,  staff 
and  faculty  in  fall  2000,  when  a  series  of  workshops  on  combating  domestic  violence  will  be 
conducted  on  campus. 

In  response  to  a  serious  drop  in  the  number  of  Women's  Studies  (WMST)  classes  offered 
and  students  served  in  1998-1999,  an  appeal  was  made  to  the  academic  departments  to  make  a 
commitment  to  scheduling  Women's  Studies  courses  on  a  regular  basis.  This  effort  was  a  success 
with  an  expansion  in  both  the  number  of  classes  offered  and  the  number  of  students  served, 
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especially  in  the  spring  2000  semester.  In  fall  1998,  nine  WMST  classes  were  offered  and 
served  269  students;  in  spring  1999,  ten  classes  and  347  students  for  a  total  of  19  classes  offered 
and  616  students  served.  This  year,  in  fall  1999,  only  seven  classes  were  offered,  serving  225 
students  (167  women,  58  men);  in  spring  2000,  thirteen  classes  were  offered  serving  487 
students  (371  women,  116  men);  for  a  total  of  twenty  classes  offered  and  712  students  served. 
This  is  a  significant  improvement  in  addressing  the  educational  needs  of  our  women  students. 

East  St.  Louis  Center.  Programs  at  the  East  St.  Louis  Center  serve,  primarily,  minority 
and  underrepresented  students  and  participants;  therefore  a  number  of  social,  cultural  and 
recreational  opportunities  are  provided  through  regularly  scheduled  activities.  Participants  are 
taken  to  dinner  as  a  group  and  attend  such  things  as  conferences,  sporting  events,  movies,  plays, 
etc. 

Most  notable  among  the  cultural  activities  are  those  provided  by  the  East  St.  Louis  Center 
for  the  Performing  Arts.  This  program  provides  daily  dance  and  theatre  classes  for  the 
elementary  schools  and  the  middle  school  in  School  District  189  as  well  as  the  senior  high 
Charter  School.  In  addition,  all  of  the  preschool  centers  are  provided  these  services. 

The  major  curricular  modification  at  the  East  St.  Louis  Center  involves  the  SIU  East  St. 
Louis  Charter  School,  which  primarily  serves  dropouts.  The  curricular  modification  includes  the 
preparation  and  introduction  of  new  materials,  approaches,  strategies  and  teaching  techniques  to 
help  the  students  succeed.  It  is  expected  that  academic  achievement  and  retention  of  students 
will  be  enhanced  by  the  curricular  modifications  that  make  the  school  different  from  traditional 
senior  high  schools. 

Disability  Support  Services.  All  campus-sponsored  activities  are  available  for 
participation  by  students  with  disabilities.  Some  of  these  activities  include  winter  ski  trips,  canoe 
trips,  Cardinal  baseball  trips  and  volunteer  projects.  Many  of  the  trips  are  in  the  United  States,  as 
well  as  around  the  world.  Some  of  the  academic  departments  offer  student  trips  to  Mexico, 
Haiti,  Europe  and  other  areas.  One  of  the  most  successful  university-sponsored  trips  was  to 
Oklahoma.  Students  from  SIUE  assisted  a  Native  American  tribe  with  renovation  of  their  homes 
and  community  buildings. 

The  difficulty  encountered  in  seeking  to  provide  equal  assess  to  all  students  on  these  trips 
is  the  issue  of  public  transportation.  Most  recently,  the  DSS  office  sponsored  a  trip  to  a  Cardinal 
baseball  game.  The  arrangement  for  transporting  students  with  disabilities  was  not  satisfactory. 
The  large  bus  that  transported  able-bodied  students  to  the  game  was  not  handicap  accessible. 
Therefore,  a  van  was  used  to  transport  students  with  disabilities,  which  separated  them  from  the 
rest  of  the  group.  Due  to  the  limited  number  of  handicap  vans  available  for  rental,  this  group  of 
students  with  disabilities  had  to  wait  after  the  game  for  the  van  to  return  for  pickup  because 
elementary  school  children  had  to  be  taken  home  first  in  the  van. 

The  DSS  office  provided  tutoring  to  students  with  disabilities  during  the  past  year.  The 
tutor  has  a  master's  degree  and  was  hired  by  the  DSS  office  to  work  eight  hours  each  week.  This 
service  is  available  to  students  with  disabilities  at  no  charge.  At  the  end  of  the  fall  1999 
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semester,  students  were  given  the  opportunity  to  evaluate  the  tutoring  program.  Seventy-five 
percent  of  the  students  responded  that  the  tutoring  was  beneficial. 

There  is  a  request  for  a  Learning  Disabilities  Specialist  to  be  hired  for  the  DSS  office. 
This  specialist  will  coordinate  the  accommodations  and  services  for  students  with  learning 
disabilities.  These  services  would  include  diagnostic  testing,  recommendations,  and  follow-up 
support  service  for  students  with  learning  disabilities.  In  the  fall  1999  semester,  there  were  78 
students  with  learning  disabilities  requesting  services  from  the  DSS  office.  During  the  spring 
2000  semester,  there  were  99  students  with  learning  disabilities.  There  have  been  many  inquiries 
from  students  with  learning  disabilities  concerning  their  admission  applications  to  the  university 
for  the  fall  2000  semester.  According  to  a  report  of  the  "HEATH  Resource  Center",  the 
percentage  of  full-time  college  freshmen  reporting  disabilities  has  increased  from  1.2  percent  to 
3.5  percent  from  the  years  1988  to  1998.  There  is  much  demand  for  academic  assistance  for  this 
population  of  students. 

School  of  Education.  Several  curricular  modifications  for  teacher  education  programs 
have  been  made.  One  set  of  foundation  of  education  courses  was  modified  to  include  a  one- 
semester  hour  emphasis  on  multicultural  education.  A  module  on  minority  and  gender  issues  is 
now  included  in  the  education  administration  course,  The  Principalship.  The  Bridge  Program 
includes  content  on  teaching  and  learning  in  multicultural  settings.  A  module  is  also  included  on 
meeting  the  needs  of  minority  caregivers.  The  secondary  education  department  is  exploring  a 
PDS  partnership  with  East  St.  Louis  Public  Schools  for  fall  2000  for  secondary  education  majors. 
There  will  be  an  emphasis  on  urban  education. 

Special  Services.  Many  minority  students  who  enter  the  university  as  freshmen  are 
recruited  into  the  Special  Services  Program.  Of  the  217  African- American  students  who  entered 
the  university  in  the  fall  of  1999,  131  were  recruited  in  the  fall  and  an  additional  11  in  the  spring. 
Therefore,  about  two-thirds  of  the  entering  freshmen  students  who  are  African- American  are 
participants  in  Special  Services,  and  about  two-thirds  of  the  Special  Services  students  are 
African- American. 

The  federal  statute  states  that  participants  must  have  some  academic  need  and,  in 
addition,  be  the  first  of  their  family  to  graduate  from  college,  meet  family  income  guidelines  or 
be  physically  handicapped.  Two-thirds  of  the  Special  Services  participants  are  both  first 
generation  and  low  income. 

The  Special  Services  Program  offers  a  variety  of  academic,  social,  cultural  and 
recreational  options.  In  addition,  students  are  linked  to  other  available  services  throughout  the 
university.  There  is  a  high  participation  level  by  Special  Services  students  in  campus-wide 
activities  such  as  Welcome  Week  and  Springfest. 

Cultural  activities  are  provided  for  a  variety  of  reasons.  One  is  to  ensure  the  students 
have  an  exposure  to  live  theater,  different  types  of  music,  and  multicultural 
experiences.  Another  is  that  they  serve  as  a  bonding  experience  with  other  students  and  advisors 
in  the  program.  Thereby,  they  serve  as  a  retention  tool  for  the  program  and  the  university. 
Lastly,  a  national  survey  of  all  Student  Support  Services  programs  showed  that  cultural  events 
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were  one  of  the  favorite  aspects  of  being  in  the  program.  The  students  thought  of  them  as  a  perk 
or  reward.  Attending  such  events  made  them  feel  special  and  enhanced  their  feeling  about  the 
program  and  the  university. 

Underrepresented  groups,  particularly  minorities,  have  often  come  from  academically 
deprived  school  districts.  A  major  problem  during  the  first  year  of  college  is  to  address 
educational  needs  of  students  according  to  the  standards  of  the  university.  Most  of  the  selected 
students  have  high  class  rank  from  high  school  and  low  ACTE  scores.  This  would  indicate  that 
they  did  well  in  the  high  school  environment.  However,  their  below  average  scores  on  nationally 
normed  tests  would  indicate  that  they  may  not  be  competitive  in  the  college  classroom. 

The  university  offers  academic  development  courses,  and  the  majority  of  Special 
Services  students  test  into  such  courses.  Of  the  171  students  who  began  with  Special  Services  in 
fall  1999,  146  or  85  percent  were  placed  in  at  least  one  developmental  course.  This  is  quite 
disturbing  to  many  because  they  had  done  well  in  their  secondary  school.  The  Special  Services 
staff  must  help  students  recognize  the  value  of  the  developmental  courses  as  well  as  help  them  to 
succeed. 

Mentoring  is  a  key  component  of  the  program.  As  soon  as  the  Special  Services  freshmen 
enter  the  university,  upperclassmen  are  assigned  to  serve  as  mentors.  The  upperclassmen  receive 
training  so  they  do  not  miscommunicate  with  new  students  about  financial  aid  or  academic 
decisions.  Their  focus  is  to  show  the  new  student  how  to  succeed  at  SIUE.  Peer  mentors 
accompany  their  freshmen  students  to  functions  both  on  and  off  campus.  Tickets  and 
transportation  are  provided  by  Special  Services.  As  the  students  decide  on  a  major,  faculty 
mentors  are  then  selected. 

In  addition  to  mentoring,  tutorial  support  is  offered.  During  fall  1999  and  spring  2000 
semesters,  approximately  6,000  tutorial  appointments  were  arranged  with  the  students.  Special 
Services  students  are  expected  to  use  the  tutoring  service.  The  results  have  been  impressive.  The 
percentage  of  Special  Services  students  in  good  standing  has  moved  from  65  percent  to  80 
percent. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment 
and  Fiscal  Resources 


Table  1  Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 

Students  and  Staff  at  Public  Institutions,  Fiscal  Years  1999  and  2000 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped". 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment".  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 


FY2000  Undergraduate  Enrollment  of  Students  with  Disabilities    201 
FY2000  Graduate/Professional  Enrollment  of  Students  with  Disabilities   9 
The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution   

b)  count  of  the  number  of  students  receiving  services  at  the  institution   210 

For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count 
submitted  on  the  college's  Al  record. 
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Attachment  E 
VI.  Program  Reviews 


Units  Seeking  to  Improve  the  Retention  of  Undergraduate  Students  from  Underrepresented 
Groups 

Minority  Engineering  Program 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Minority  Engineering  Program  provides  support  for  the  recruitment,  retention  and 
graduation  of  underrepresented  minority  and  women  students  within  the  School  of  Engineering. 
Information  regarding  minority  and  women  students  is  obtained  each  semester  from  each 
department  in  the  school  in  order  to  provide  targeted  retention  strategies.  These  strategies 
include  academic  advisement,  individual  counseling  and  informal  group  dialogue  sessions  that 
encourage  increased  academic  performance  through  peer  collaboration.  Students  who  exhibit 
marginal  academic  performance  are  contacted,  and  efforts  are  made  to  locate  the  problems.  If 
necessary,  other  service  units  on  campus  such  as  the  Counseling  Office,  Career  Development 
Center,  Financial  Aid  Office  and  Wellness  Center  are  contacted.  The  number  of  minority 
students  who  select  a  major  in  engineering  has  remained  stable  over  the  last  five  years  at  about 
10  percent  of  the  undergraduates.  The  number  of  undergraduate  women  students  who  choose 
engineering  as  a  major  has  remained  stable  over  the  last  five  years;  however  the  women  graduate 
students  selecting  engineering  has  increased  by  128  percent  since  fall  1995. 

The  Minority  Engineering  Program  also  conducts  several  precollegiate  programs,  which  are 
designed  to  raise  awareness  of  students  through  hands-on  activities  that  focus  on  technical  and 
scientific  experimentation.  The  Midwest  Engineering  and  Science  Academy  focuses  on 
disadvantaged  middle  school  students  who  aspire  to  careers  in  engineering,  science  and 
mathematics.  The  Engineering  and  Science  Pre-College  Program  is  a  residential  program  for 
ninth-  and  tenth-grade  minority  students.  It  is  designed  to  acquaint  participants  with  required 
core  engineering,  science  and  mathematics  courses.  The  Students  Engaged  in  Engineering 
program  is  designed  to  motivate  fifth-  through  eighth-grade  students  to  pursue  and  excel  in 
mathematics  and  science  during  elementary  and  high  school.  These  students  participate  in 
industrial  field  trips,  engineering  group  projects  and  engineering  laboratory  experiments. 

2.  How  effective  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  primary  objective  of  the  Minority  Engineering  Program  is  to  implement  proactive 
academic  oriented  programming  that  increases  students'  quantitative  knowledge  base  while 
building  confidence.  It  fosters  a  standard  of  excellence  that  results  in  the  development  of 
successful  minority  engineers  who  are  equipped  to  enter  industry  and  graduate  schools  with  the 
tools  and  competencies  required  for  successful  careers. 
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Retention  programming  is  conducted  each  semester  to  enhance  retention  rates  and  grade 
point  averages  of  minority  and  women  students.  Students  with  marginal  academic  performance 
are  contacted  to  provide  guidance  and  direction.  They  are  frequently  referred  to  tutorial  sessions 
in  mathematics,  chemistry  and  physics.  The  data  show  a  steady  increase  in  grade  point  averages 
for  women  in  engineering  from  1995  (2.79)  to  1999  (2.91).  The  percent  of  black  male 
undergraduate  students  in  engineering  who  are  in  good  standing  has  shown  a  dramatic  increase 
from  76  percent  in  1995  to  90  percent  in  1999.  The  percent  of  undergraduate  women  students  in 
engineering  who  are  in  good  standing  increased  from  85  percent  in  1995  to  97  percent  in  1999. 

The  precollegiate  programs,  Midwest  Engineering  and  Science  Academy  Pre-College 
Program,  have  records  of  success.  The  cohort  of  FY95  ninth  grade  students  was  tracked  to 
monitor  their  academic  progress.  Results  show  that  nineteen  of  the  twenty-three  ninth  graders 
matriculated  into  accredited  institutions  to  pursue  studies  related  to  engineering,  science  and 
mathematics. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  salaries  for  the  Assistant  to  the  Dean,  who  is  responsible  for  the  Minority  Engineering 
Program,  and  a  secretary,  and  other  budget  line  items,  are  provided  through  the  Office  of  the 
Dean  of  the  School  of  Engineering.  The  resources  are  to  provide  recruitment  activities  for  the 
entire  School  of  Engineering  with  an  emphasis  on  minorities  and  women.  Funds  to  support 
minority  initiatives  are  obtained  from  the  Minority  Engineering  Program  Foundation  Fund  that  is 
used  for  student  conferences,  minority  college  fairs  and  supplies  that  are  not  accessible  through 
the  formal  operational  budget  sources.  The  precollegiate  programs  are  funded  through  grants 
and  from  direct  allocation  from  the  Office  of  the  Provost. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit 's policies  and  operations? 
An  external  e valuator  has  not  evaluated  the  Minority  Engineering  Program. 

Disability  Support  Services 

1.    How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Disability  Support  Services  (DSS)  office  staff  documents  every  student  with  a  disability 
who  requests  support  services.  Documentation  of  the  student's  disability  is  kept  on  file  in  the 
DSS  office.  A  database  has  been  developed  for  collecting  and  reporting  pertinent  information  on 
all  students  with  disabilities.  For  example,  there  were  210  students  who  requested  services 
during  the  spring  2000  semester.  Students  who  requested  services  included  99  students  with 
learning  disabilities,  12  with  hearing  impairments,  11  wheelchair  users,  34  with  orthopedic 
disabilities,  8  with  head  injuries,  16  with  psychiatric  disabilities,  9  with  visual  impairments,  and 
21  with  miscellaneous  other  disabilities. 

Due  to  the  increase  in  the  number  of  students  applying  to  the  university,  the  DSS  staff 
continues  to  seek  resources  to  identify  students  with  suspected  learning  disabilities.  The  DSS 
office  receives  approximately  one  to  two  referrals  weekly  to  determine  the  existence  of  an 
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unidentified  learning  disability.  Most  students  with  disabilities  will  qualify  for  services  and 
testing  through  the  Illinois  Office  of  Rehabilitation  Services  (ORS).  The  remaining  students 
have  to  find  alternative  testing  facilities.  This  continues  to  be  challenging  for  both  the  student 
and  DSS  staff. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  DSS  office  will  continue  to  offer  tutoring  to  students  with  disabilities.  Comparisons 
were  made  between  students  who  received  tutoring  and  those  who  chose  not  to  receive  tutoring. 
Grade  point  averages  for  students  who  received  tutoring  rose  from  2.294  in  the  fall  1999 
semester  to  2.484  in  the  spring  2000  semester.  Students  with  disabilities  who  chose  not  to 
receive  tutoring  had  a  lower  grade  point  average  from  fall  1999  (2.656)  to  spring  2000  (  2.513). 
This  evidence  supports  the  need  to  continue  tutoring  services,  especially  for  students  with 
learning  disabilities. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

Services  of  the  DSS  office  include  tutoring,  test  proctoring,  academic  advising,  adaptive 
computer  software  assistance,  career  counseling,  personal  counseling,  readers,  writers  and 
notetakers.  Currently  there  are  three  staff  in  the  DSS  office  daily:  the  coordinator,  the  secretary 
and  a  student  worker  or  graduate  assistant.  A  request  has  been  made  to  add  a  learning  specialist 
to  the  staff.  This  person  would  enhance  the  services  offered  to  students  with  disabilities,  such  as 
conducting  diagnostic  testing  and  working  specifically  with  students  in  academic  development 
classes,  that  is,  reading,  writing  and  math. 

Approximately  35  students  request  services  in  the  DSS  office  each  day.  The  total  budget  for 
the  office  is  $87,617.  Dividing  the  total  dollars  ($87,617)  by  the  number  of  students  served 
(210)  results  in  an  average  cost  of  $417  per  student  per  year. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit' s  policies  and  operations? 

Exchanging  information  and  policies  with  DSS  offices  at  other  universities  has  shown  that 
confidentiality  about  the  disability  of  a  student  is  a  primary  concern.  Starting  with  the  summer 
2000  term,  students  with  a  disability  who  have  requested  an  accommodation  are  required  to 
identify  themselves  to  the  faculty  member  in  whose  class  they  are  enrolled.  Previously,  the  DSS 
office,  with  permission  of  the  student,  sent  a  notice  to  the  professor  about  the  student's  disability. 

Transportation  for  students  with  disabilities  continues  to  be  challenging.  Future  plans 
include  creating  a  resource  brochure  that  will  include  university  and  community-based 
transportation  options  for  students  with  disabilities.  This  information  will  be  presented  at  the 
annual  orientation,  held  each  fall  semester,  for  students  with  disabilities.  Questions  regarding 
transportation  will  be  addressed  during  this  orientation. 
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Project  GAIN  (Getting  Ahead  In  Nursing) 

Project  GAIN  is  a  special  academic/social  support  system  in  the  School  of  Nursing  to 
increase  the  recruitment,  retention  and  success  of  any  culturally  diverse  disadvantaged  minority 
or  disadvantaged  student  interested  in  nursing  as  a  profession.  Minority  disadvantaged  students 
include  African- Americans,  Asian  Americans,  Native  Americans,  Alaskan- Americans,  Hispanic- 
Americans  and  Pacific  Islanders.  Disadvantaged  students  are  identified  as  any  student  of  any 
race  or  ethnicity  who  has  been  unable  to  achieve  his/her  goal  of  becoming  a  professional  nurse 
because  of  academic,  social,  financial  or  environmental  constraints. 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Students  learn  about  Project  GAIN  in  a  variety  of  venues:  from  a  printed  brochure  with  an 
application  form,  during  a  recruitment  visit  to  the  campus,  during  Preview  Day,  through  the 
Future  Nurses  Clubs  in  junior  high  school,  high  school,  and/or  church  and  from  students  who  are 
current  participants. 

The  School  of  Nursing  sponsored  several  activities  for  the  purpose  of  recruiting  minority 
students  from  the  Springfield  and  East  St.  Louis  communities. 

Participation  in  Project  GAIN  has  remained  relatively  stable  during  its  twelve-year  history. 
Of  the  303  students  enrolled  in  the  nursing  curriculum  (semesters  four  through  eight)  during 
1999  to  2000,  13  percent  (40  students)  were  participants  in  Project  GAIN. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Project  GAIN  continues  to  provide  tutoring,  mentoring  and  networking  activities  with  strong 
participation  from  students.  Faculty  members  mentor  Project  GAIN  students  from  their  entry 
into  the  program  to  graduation.  The  director  and  assistant  director,  as  well  as  the  faculty,  have 
worked  consistently  with  the  program,  providing  continuity  and  consistency  for  the  participants. 
Students  who  are  mentored  and  tutored  do  better  academically,  even  though  they  may  have 
lower  ACT  scores.  Older  students  mentor  younger  ones.  Grade  point  averages  have  shown 
slight  but  consistent  increases  over  the  past  five  years.  Project  GAIN  student  grade  point 
averages  mirror  the  general  nursing  student  average  with  a  range  from  2.85  to  3.22. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

While  the  budget  for  this  reporting  period  was  $1 1,000  less  than  the  previous  year,  students 
received  the  same  level  of  services  and  activities.  In  addition,  an  additional  $2,000  was  included 
in  the  School  of  Nursing  recruitment  and  retention  activities. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  School  of  Nursing  has  completed  the  revision  of  its  curricula.  Diversity  content  was 
successfully  included  in  all  programs. 
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Students  in  both  the  undergraduate  and  graduate  programs  who  do  not  have  sufficient  funds 
have  been  referred  to  the  Financial  Aid  Office  to  apply  for  a  Scholarship  for  Disadvantaged 
Students  (SDS).  Also,  the  Student  Affairs  Committee  makes  information  about  scholarship  and 
assistance  programs  available  to  all  students. 

The  School  of  Nursing  has  begun  an  ongoing  analysis  of  student  achievement  in  each  area  of 
nursing  practice.  Support  services  will  be  investigated  that  will  best  assist  students  to  succeed. 

Special  Services  Program 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Higher  Education  Act  defines  the  criteria  for  selection  of  students  to  the  Special  Services 
Program,  nationally  known  as  Student  Support  Services  (SSS).  The  university's  contract  with  the 
U.S.  Department  of  Education  defines  the  current  number  of  program  participants.  The  process 
of  identifying  and  serving  students  is  described  in  the  university's  competitive  grant  proposal, 
and  any  changes  are  negotiated  with  the  Program  Officer  from  the  Department  of  Education. 
Permissible  services  are  listed  in  section  402D  of  the  Higher  Education  Act. 

SIUE  currently  serves  390  Special  Services  participants.  All  participants  must  have  an 
identifiable  academic  need  as  defined  by  the  institution.  At  least  two-thirds  of  the  persons 
participating  in  the  project  must  be  individuals  with  disabilities  or  be  low-income  individuals 
who  are  first-generation  college  students.  One-third  of  those  with  disabilities  must  be  from  low- 
income  families.  In  addition,  the  university  is  not  allowed  to  contact  any  student  who  has  not 
been  enrolled  or  accepted  for  enrollment  at  the  institution. 

Over  the  years,  a  process  has  been  developed  that  selects  students  for  participation  prior  to 
their  initial  semester  on  campus.  While  SSS  accepts  some  continuing  and  transferring  students, 
more  than  95  percent  of  SSS  students  begin  the  program  during  their  freshman  year.  With 
cooperation  from  the  Office  of  Admissions  and  Records  and  the  Office  of  Counseling  and 
Advising,  potential  program  participants  are  identified.  Those  who  meet  the  criteria  are  invited  to 
participate  in  the  program.  Normally,  130  freshmen  are  selected  each  year  to  meet  the  required 
limit  of  390  current  participants. 

Students  typically  are  assigned  an  adviser  in  the  Special  Services  Program,  and  an  attempt  is 
made  to  keep  this  student/adviser  assignment  until  the  student  declares  a  major.  The  initial 
meeting  appears  to  be  a  bonding  time,  and  consistency  for  students  is  important. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Unlike  other  campus  programs,  the  number  of  participants  in  the  SSS  program  cannot  be 
expanded  beyond  the  contractual  number  of  390  students.  The  program  objectives  as  stated  in 
the  proposal  are  binding.  These  objectives  are  easily  measured  and  based  upon  output  rather  than 
process.  Program  achievement  and  continuation  of  the  grant  is  dependent  upon  meeting  or 
exceeding  these  objectives. 
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The  program  objectives  for  the  1997-2001  grant  period  are  as  follows: 

•  Retain  75  percent  of  SSS  students  from  the  first  to  the  second  academic  year. 

•  Maintain  80  percent  of  SSS  students  in  good  standing. 

•  Graduate  40  percent  of  all  SSS  seniors  with  10  percent  of  them  applying  for  admission  to 
graduate  school. 

•  Meet  all  administrative  requirements. 

Previously,  tutorial  support  was  offered  and  encouraged.  Presently,  tutorial  support  is 
included  in  the  program  for  all  first-time  freshmen  under  the  premise  that  they  would  not  be  in 
the  program  if  they  could  not  use  academic  support.  Tutoring  is  discussed  and  included  in  the 
initial  planning  between  the  freshmen  students  and  their  advisors.  When  freshmen  students 
return  for  the  fall  semester,  a  tutorial  schedule  is  made  for  them. 

Consequently,  there  has  been  an  increase  in  tutorial  contacts.  The  SSS  program  has 
increased  the  number  of  tutorial  appointments  by  more  than  1,000,  for  more  than  a  20  percent 
increase.  During  the  past  academic  year,  the  5,812  tutorial  appointments  were  kept  mostly  by 
freshmen  because  of  the  change  in  internal  procedures. 

The  program  tracks  most  of  the  currently  registered  SSS  students,  both  current  and  past.  For 
example,  instructors  were  asked  for  grades  for  513  students  over  the  spring  2000  semester.  The 
results  are  shown  in  the  table  below. 


ACADEMIC  STATUS  FOR  TRACKED  SSS  STUDENTS 

SPRING  2000 


DEAN'S  LIST  (DL) 

26 

5% 

GOOD  STANDING 

420  +DL  =  446 

87%     * 

PROBATION 

51 

10% 

SUSPENSION 

16 

3% 

*87  percent  of  all  the  students  were  in  good  standing;  5  percent  were  on  the  Dean's  List. 


The  first  year  is  extremely  important  for  SSS  students  and  all  freshmen.  Comparisons  were 
made  of  retention  rates  of  SSS  freshmen  students  with  all  SIUE  freshmen.  An  examination  of 
retention  rates  over  the  past  decade  shows  the  lowest  percentage  of  students  lost  through  attrition 
during  the  first  year  of  college  at  SIUE  was  26  percent  in  1997,  and  the  highest  rate  was  37 
percent  in  1993. 

As  illustrated  in  the  following  tables,  the  attrition  rate  of  SSS  students  was  53  percent  of 
first-time  freshmen  in  1993  and  improved  to  28  percent  attrition  in  1997. 
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SSS  PERSISTENCE  TO  GRADUATION 

OF  FIRST-TIME  FRESHMEN 

1993 


Number  =143 


Year  2 

Year  3 

Year  4 

Year  5 

Year  6 

Year  7 

Year  8 

Graduated: 
Still  Enrolled  In: 
Non-Persisting: 

0 

67 
76 

1 

57 
85 

3 
49 
91 

19 

24 

100 

31 

5 

107 

34 

1 

108 

34 

0 

109 

%  Graduated  By: 
%  Still  Enrolled: 
%  Non-Persisting: 

0 
46.9 

53 

.7 
39.9 
59.4 

2.1 
34.3 
63.6 

13.3 
16.8 
69.9 

21.7 

3.5 

74.8 

23.8 

.7 

75.5 

23.8 

0 

76.2 

SSS  PERSISTENCE  TO  GRADUATION 

OF  FIRST-TIME  FRESHMEN 

1997 


Number  =120 


Year  2 

Year  3 

Graduated: 
Still  Enrolled  In: 
Non-Persisting: 

0 
89 
31 

0 
63 
57 

%  Graduated  By: 
%  Still  Enrolled: 
%  Non-Persisting: 

0 

72 
28 

0 

52.5 
47.5 

For  first-time  freshmen  entering  during  the  fall  of  1993  the  most  significant  difference 
between  all  university  students  and  the  SSS  students  occurred  during  the  first  year  of  enrollment. 
In  the  second  year,  the  rate  of  university  students  still  persisting  was  16  percent  higher  than  SSS 
students.  By  the  third  year,  there  was  only  a  7  percent  difference.  And  during  the  fourth  year, 
the  difference  had  shrunk  to  3  percent  and  then  2  percent  by  the  fifth  year.  At  that  point  the  SSS 
students  who  were  still  persisting  exceeded  the  university  students  by  3  percent. 
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SIUE  PERSISTENCE  TO  GRADUATION 

OF  FIRST-TIME  FRESHMEN 

1993 


Number  =  912 


Year  2 

Year  3 

Year  4 

Year  5 

Year  6 

Graduated: 
Still  Enrolled  In: 
Non-Persisting: 

0 

575 
337 

10 
429 

473 

113 
284 
515 

239 
133 
540 

292 
62 

558 

%  Graduated  By: 
%  Still  Enrolled: 
%  Non-Persisting: 

0 
63.0 
37.0 

1.1 
47.0 
51.9 

12.4 
31.1 
56.5 

26.2 
14.6 
59.2 

32 

6.8 

61.2 

SIUE  PERSISTENCE  TO  GRADUATION 

OF  FIRST-TIME  FRESHMEN 

1997 


Number  =1,219 


Year  2 

Graduated: 
Still  Enrolled  In: 
Non-Persisting: 

0 
897 

322 

%  Graduated  By: 
%  Still  Enrolled: 
%  Non-Persisting: 

0 
73.6 
26.4 

The  charts  above  show  the  progress  made  by  SSS  students  compared  to  all  university 
students.  As  mentioned,  highest  attrition  rate  for  all  university  students  was  in  1993.  SSS 
students'  attrition  rate  was  16  points  below  the  university's  rate.  However,  in  1997,  the 
university  had  its  best  retention  of  first-time  freshmen  and  the  SSS  students'  rate  was  only  1.6 
points  below  the  university's,  a  remarkable  improvement. 

3.    How  effective  is  the  unit  in  its  use  of  resources? 

The  SSS  is  funded  through  the  U.S.  Department  of  Education.  For  the  year  2000,  the  federal 
government  provided  $241,900  for  the  SIUE  program.  The  university  provides  the  space, 
supportive  services  and  annual  salaries  of  the  director  and  secretary.  Cost  per  student  for 
currently  active  participants  was  $620.  The  decrease  in  the  rate  of  attrition  and  the  high 
percentage  of  SSS  students  in  good  standing  speak  to  the  effective  use  of  the  resources. 
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4.    Have  previous  evaluations  brought  about  changes  in  the  unit 's policies  and  operations? 

The  Government  Performance  and  Results  Act  (GPRA)  of  1993  has  had  a  great  impact  on 
the  SSS  program.  For  one  thing,  the  federal  government  increased  the  amount  and  frequency  of 
reporting.  Local  programs  are  held  accountable  not  only  for  active  participants  but  also  for  those 
who  had  previously  been  actively  involved  in  the  program.  The  SSS  program  is  required  to  track 
all  participants  until  graduation  and  beyond.  There  is  accountability  for  the  graduation  rate  of  all 
former  participants  and  their  rate  of  enrollment  in  graduate  school. 

GPRA  changed  the  local  program  focus  because  declared  students  had  not  been  tracked 
previously.  What  was  found  was  a  buildup  of  students  in  their  senior  year.  By  then,  students 
had  acquired  credit  card  debt,  obligations  at  work  and  frequently  family  responsibilities. 
Approximately  170  students  were  of  senior  status  but  were  spinning  in  place  by  dropping  or 
repeating  courses.  Several  had  lost  interest  in  their  chosen  major. 

Since  that  discovery,  forced  by  the  change  in  federal  direction,  SSS  advisers  track  and 
contact  seniors  to  ensure  they  have  the  support  they  need.  As  a  result,  there  is  a  continual 
increase  in  number  of  SSS  graduates.  Also,  more  critical  analysis  and  increased  objectives  for 
the  current  participants  have  ensued. 

In  the  previous  grant  of  1992-1996,  the  objectives  included: 

•  70  percent  of  first-year  students  will  return  for  the  second  year. 

•  75  percent  of  active  participants  were  to  be  in  good  standing. 

In  the  current  grant  of  1997-2001,  the  objectives  state: 

•  Retain  75  percent  of  SSS  students  from  the  first  to  the  second  academic  year. 

•  Maintain  80  percent  of  SSS  students  in  good  standing. 

While  SSS  has  no  power  to  make  or  change  policy,  the  federal  government  and  the  university 
have  made  sufficient  change.  In  every  case,  changes  have  improved  the  services  to  the  students. 
When  the  university  raised  admissions  standards,  stronger  students  became  SSS  participants, 
thus  enhancing  their  chances  of  graduation.  When  the  federal  government  required  tracking  all 
previous  SSS  students,  the  number  of  graduates  and  graduate  students  increased. 

Johnetta  Halev  Scholars  Academy  (JHS A) 

1.    How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

In  conjunction  with  SIUE  Admissions  and  Financial  Aid  offices,  incoming  freshmen  are 
automatically  considered  for  the  JHSA  scholarship  if  they  meet  the  minimum  requirements. 
Criteria  include  composite  ACTE  of  18  or  better,  upper  50  percent  of  graduating  class  and  an 
interest  in  pursuing  a  degree  from  the  following  areas:  biological  and  physical  sciences, 
computer  science,  engineering,  nursing  or  teacher  education.  More  than  100  students  were 
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identified  before  the  March  1  deadline.  The  students  selected  to  receive  an  award  had  composite 
ACTE  of  20  or  better  and  were  in  the  top  20  percent  of  their  graduating  class. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Each  recipient  is  required  to  attend  an  orientation  to  the  program.  Policies,  guidelines  and 
criteria  for  continuation  of  the  scholarship  are  emphasized.  A  new  component  in  fiscal  year 
2000  is  community/volunteer  service.  To  maintain  the  scholarship,  12  hours  of  service  per 
semester  are  required  and  verified  through  the  Kimmel  Leadership  Center.  Both  students  and 
local  communities  have  benefited  from  this  requirement. 

The  Early  Intervention  Program  through  SIUE  Enrollment  Center  helps  to  identify  those 
scholarship  recipients  who  are  experiencing  academic  difficulty.  These  students  are  notified  and 
required  to  meet  with  the  Assistant  Provost  for  Cultural  and  Social  Diversity  to  discuss  remedies. 

Student  academic  and  participation  progress  is  monitored  throughout  the  school  year,  and 
students  are  notified  if  there  are  problems.  If  the  problems  are  not  corrected,  the  student  is  aware 
that  the  scholarship  is  terminated. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

Since  fiscal  year  1996,  the  JHSA  has  increased  the  dollars  spent  for  student  scholarships 
without  any  increase  in  personnel  costs. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit' s policies  and  operations? 

Continuous  evaluation  of  the  JHSA  has  brought  about  several  changes.  Cumulative  GPA  of 
2.5  for  continuing  students  and  new  recipients  will  be  increased  to  2.8  for  fiscal  year  2001. 
Students  are  encouraged  to  declare  their  majors  as  soon  as  possible.  Seniors  are  monitored 
closely  to  help  ensure  completion  of  graduation  requirements. 
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Attachment  F 

VII.  Review  Schedule  for  Formally  Organized  Support  Units 
Serving  Underrepresented  Groups* 


Fall  2000  Support  Unit  Reviews: 


Fall  2001  Support  Unit  Reviews: 


Fall  2002  Support  Unit  Reviews: 


Fall  2003  Support  Unit  Reviews: 


Fall  2004  Support  Unit  Reviews: 


Units  Seeking  to  Improve  the  Retention  of  Undergraduate 
Students  from  Underrepresented  Groups. 

Units  Seeking  to  Improve  Student  Representation  in 
Mathematics,  Science  and  Engineering  Disciplines;  Units 
Serving  Students  and  Staff  with  Disabilities;  and  Other 
Units  Serving  Underrepresented  Groups. 

Units  Serving  Precollegiate  Students  from 
Underrepresented  Groups. 

Units  Concerning  the  Recruitment  and  Retention  of 
Graduate  Students  from  Underrepresented  Groups. 

Units  Serving  Female  Students  and  Staff;  Units  Seeking  to 
Improve  Faculty  and  Staff  Representation;  and  Units 
Concerning  Recruitment  of  Undergraduate  Students  from 
Underrepresented  Groups. 


*Yearly  date  indicates  time  for  submission  to  the  Illinois  Board  of  Higher  Education. 
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Minority  Students 
Goals 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  sliccess  in  academic  programs  of 
first-time,  first-year  minority  students. 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
transferring  minority  students. 

•  Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
underrepresented . 

•  Improve  the  recruitment,  retention  and  completion  rates  of  minority  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

According  to  Table  I.A.,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status  by  Student  Level  and  School,  black  students  (1,134  students)  represented  12 
percent  of  the  total  undergraduate  population  (9,313  students)  in  fall  1999  compared  with  13 
percent  (1,155  students)  during  fall  1998,  a  decrease  of  21  students.  American  Indian/ Alaskan 
Native  (42  students)  represented  0.45  percent  of  the  total  undergraduate  population  during  fall 
1999  compared  with  0.43  percent  (39  students)  in  fall  1998,  an  increase  of  3  students. 
Asian/Pacific  Islander  students  (131  students)  represented  1.4  percent  of  the  total  undergraduate 
population  in  fall  1999  compared  with  1.6  percent  (145  students)  in  fall  1998,  a  decrease  of  12 
students.  Hispanic  students  (129  students)  represented  1.4  percent  of  total  undergraduate 
population  in  fall  1999  compared  with  1.2  percent  (108  students)  in  fall  1998,  an  increase  of  21 
students. 

The  School  of  Business  has  experienced  a  41  percent  increase  in  undergraduate  black 
students  in  the  last  five  years,  and  the  School  of  Education  has  had  a  10  percent  increase. 

The  School  of  Engineering  had  a  48  percent  decrease  in  enrollment  of  Asian/Pacific 
Islander  students  in  the  five-year  period  1995  to  1999. 

Black  graduate  students  (160  students)  represented  6.2  percent  of  the  total  graduate 
population  (2,564  students)  in  fall  1999  compared  with  6.6  percent  (164  students)  in  fall  1998,  a 
decrease  of  4  students.  Other  changes  include  an  increase  of  6  American  Indian/ Alaskan  Native 
students  which  represented  0.7  percent  (18  students)  of  the  total  graduate  population  in  fall  1999 
and  0.5  percent  (12  students)  in  fall  1998.  Asian/Pacific  Islander  students  represented  2.1 
percent  (54  students)  of  the  total  graduate  population  in  fall  1999  compared  with  2.2  percent  (55 
students)  in  1998,  a  decrease  of  1  student.  Hispanic  students  increased  by  1  student, 
representing  0.9  percent  (22  students)  of  the  total  graduate  population  in  fall  1999  compared  with 
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0.8  percent  (21  students)  in  fall  1998.  Total  graduate  student  enrollment  increased  by  88 
students  from  fall  1998  to  fall  1999. 

Academic  Achievement 

Table  2.  A.,  Cumulative  Grade  Point  Average  (GPA)  of  Students  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  shows  an  increase  in 
grade  point  average  for  undergraduate  black  male  students  from  2.25  in  fall  1998  to  2.34  in  fall 
1999,  and  for  black  female  students  from  2.34  in  fall  1998  to  2.37  in  fall  1999.  The  overall  GPA 
for  Asian/Pacific  Islander  female  students  remained  unchanged  (2.68)  for  fall  1998  and  fall 
1999.  The  GPA  for  both  male  and  female  American  Indian/ Alaskan  Native  students  decreased 
from  2.61  in  fall  1998  to  2.46  in  fall  1999  and  from  3.24  in  fall  1998  to  2.89  in  fall  1999 
respectively. 

In  the  School  of  Engineering,  the  grade  point  average  of  undergraduate  black  students 
decreased.  The  GPA  for  both  black  male  and  female  engineering  students  decreased  from  2.49 
in  fall  1998  to  2.25  in  fall  1999  and  from  2.60  in  1998  to  2.50  in  fall  1999  respectively.  Also  in 
the  School  of  Engineering,  Asian/Pacific  Islander  female  students  increased  their  GPA  from 
2.69  in  fall  1998  to  2.73  in  fall  1999,  while  the  GPA  for  Asian/Pacific  Islander  male  students 
decreased  from  3.06  in  fall  1998  to  2.95  in  fall  1999. 

In  the  School  of  Nursing,  the  GPA  for  black  undergraduate  female  nursing  students 
decreased  from  2.88  in  fall  1998  to  2.85  in  fall  1999,  while  the  GPA  for  Asian/Pacific  Islander 
female  students  increased  from  2.67  in  fall  1998  to  2.97  in  fall  1999.  The  GPA  for  Hispanic 
female  students  in  Nursing  also  increased  from  3.00  in  fall  1998  to  3.60  in  fall  1999. 

Increases  in  GPA  for  both  black  male  and  female  students  occurred  over  the  last  five 
years  in  the  College  of  Arts  and  Science,  the  School  of  Business,  the  School  of  Education  and 
the  School  of  Engineering. 

In  the  College  of  Arts  and  Science,  the  grade  point  average  for  black  male  students 
increased  from  2.17  in  fall  1998  to  2.30  in  fall  1999.  The  other  minority  groups  had  decreases 
in  grade  point  averages. 

In  the  School  of  Business,  there  was  an  increase  in  the  grade  point  average  of  black 
students  and  Hispanic  students.  The  grade  point  average  of  black  male  students  increased  from 
2.33  in  fall  1998  to  2.43  in  fall  1999,  while  the  grade  point  average  for  female  students 
increased  from  2.39  in  fall  1998  to  2.45  in  fall  1999.  The  grade  point  average  of  Hispanic  male 
students  increased  from  2.57  in  fall  1998  to  2.73  in  fall  1999,  while  the  grade  point  average  for 
the  female  students  increased  from  2.87  in  fall  1998  to  3.39  in  fall  1999.  The  grade  point 
average  of  Asian/Pacific  Islander  students  decreased  in  fall  1999.  The  grade  point  average  of 
Asian/Pacific  Islander  male  students  decreased  from  2.48  in  fall  1998  to  2.24  in  fall  1999,  and 
for  the  female  students,  the  grade  point  average  decreased  from  2.71  in  fall  1998  to  2.66  in  fall 
1999. 
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In  the  School  of  Education,  the  grade  point  average  of  black  male  students  increased 
from  2.72  in  fall  1998  to  2.75  in  fall  1999,  while  the  grade  point  average  of  black  female 
students  increased  from  2.77  in  fall  1998  to  2.81  in  fall  1999.  The  grade  point  average  of 
Hispanic  female  students  also  increased  from  3.24  in  fall  1998  to  3.25  in  fall  1999. 

The  overall  GPA  of  male  graduate  students  in  all  the  ethnic  categories  decreased,  while 
the  GPA  of  the  female  graduate  students  in  all  the  categories  increased  in  fall  1999  when 
compared  with  the  fall  1998  figures.  The  GPA  for  black  male  graduate  students  decreased  from 
3.37  in  fall  1998  to  3.21  in  fall  1999,  while  the  GPA  for  the  female  graduate  students  increased 
from  3.26  in  fall  1998  to  3.33  in  fall  1999.  The  GPA  for  Asian/Pacific  Islander  male  graduate 
students  decreased  from  3.38  in  fall  1998  to  3.32  in  fall  1999,  while  the  GPA  for  female 
graduate  students  increased  from  3.38  in  fall  1998  to  3.59  in  fall  1999.  The  GPA  for  Hispanic 
male  graduate  students  decreased  from  3.70  in  fall  1998  to  3.67  in  fall  1999,  while  the  GPA  for 
the  female  graduate  students  increased  from  3.72  in  fall  1998  to  3.91  in  fall  1999. 

Both  black  male  and  female  graduate  students  increased  their  GPA  in  the  School  of 
Education.  The  black  male  graduate  students  increased  their  GPA  from  3.58  in  fall  1998  to  3.77 
in  fall  1999,  while  the  black  female  graduate  students  increased  their  GPA  from  3.58  in  fall 
1998  to  3.63  in  fall  1999. 

In  the  School  of  Nursing,  black  female  graduate  students  increased  their  GPA  from  2.85 
in  fall  1998  to  3.47  in  fall  1999. 

In  the  School  of  Engineering,  Asian/Pacific  Islander  male  graduate  students  had 
increased  GPA  from  3.26  in  fall  1998  to  3.31  in  fall  1999,  while  the  GPA  of  female  graduate 
students  decreased  from  3.69  in  fall  1998  to  3.62  in  fall  1999. 

In  the  School  of  Business,  the  GPA  for  both  the  black  male  and  female  graduate  students 
decreased.  For  the  black  male  graduate  students,  the  GPA  decreased  from  2.97  in  fall  1998  to 
2.37  in  fall  1999,  while  the  GPA  for  the  female  graduate  students  decreased  from  3.20  in  fall 
1998  to  3.11  in  fall  1999.  The  GPA  for  undergraduate  and  graduate  black  students  remains  lower 
than  all  the  other  groups. 

According  to  Table  2.B.,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1995-1999, 
both  undergraduate  black  male  and  female  students  had  increases  in  the  overall  percentage  of 
students  in  good  standing,  from  75  percent  in  1998  to  79  percent  in  1999  and  from  77  percent  in 
1998  to  80  percent  in  1999  respectively.  For  American  Indian/ Alaskan  Native  students,  77 
percent  of  male  students  were  in  good  standing  in  fall  1999  compared  with  83  percent  in  fall 
1998,  while  95  percent  of  female  students  were  in  good  standing  in  fall  1999  compared  with  100 
percent  in  fall  1998.  The  percentage  of  undergraduate  Asian/Pacific  Islander  students  in  good 
standing  also  decreased.  For  Asian/Pacific  Islander  male  students,  79  percent  were  in  good 
standing  in  fall  1999  compared  with  92  percent  in  fall  1998,  while  87  percent  of  Asian/Pacific 
Islander  female  students  were  in  good  standing  in  fall  1999  compared  with  90  percent  in  fall 
1999. 
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In  the  School  of  Nursing,  97  percent  of  the  black  undergraduate  women  were  in  good 
standing  in  fall  1999.  Both  Asian/Pacific  Islander  and  Hispanic  female  students  had  100  percent 
in  good  standing. 

In  the  School  of  Education,  94  percent  of  undergraduate  black  male  students  were  in 
good  standing  in  fall  1999,  while  97  percent  of  undergraduate  black  women  were  in  good 
standing  in  fall  1999.  The  percentage  of  Asian/Pacific  Islander  female  students  in  good  standing 
decreased  from  100  percent  in  fall  1998  to  80  percent  in  fall  1999.  In  addition,  the  percentage 
of  Hispanic  female  students  in  good  standing  also  decreased  from  100  percent  in  fall  1998  to  89 
percent  in  fall  1999. 

In  the  School  of  Business,  100  percent  of  American  Indian/ Alaskan  Native  male  students 
and  100  percent  of  both  Hispanic  male  and  female  students  were  in  good  standing  in  fall  1999. 
Eighty-three  percent  of  undergraduate  black  male  students  and  85  percent  of  undergraduate  black 
female  students  in  the  School  of  Business  were  in  good  standing  in  fall  1999,  a  decrease  from  86 
percent  and  91  percent,  respectively,  in  1998.  The  percentage  of  Asian/Pacific  Islander  male 
students  in  good  standing  decreased  from  92  percent  in  fall  1998  to  71  percent  in  fall  1999,  and 
for  the  female  students,  the  percentage  decreased  from  100  percent  in  fall  1998  to  86  percent  in 
fall  1999. 

In  the  School  of  Engineering,  100  percent  of  both  Asian/Pacific  Islander  male  and  female 
students  were  in  good  standing  in  fall  1999,  while  90  percent  of  undergraduate  black  male 
students  and  83  percent  of  undergraduate  black  female  students  were  in  good  standing. 

In  the  College  of  Arts  and  Science,  the  percentage  of  black  male  students  in  good 
standing  increased  from  70  percent  in  fall  1998  to  76  percent  in  fall  1999.  The  percentage  of 
female  black  students  in  good  standing  also  increased  from  72  percent  in  fall  1998  to  77  percent 
in  fall  1999.  All  the  other  groups  decreased  with  the  exception  of  Asian/Pacific  Islander  female 
students  and  Hispanic  female  students.  Asian/Pacific  Islander  female  students  had  83  percent  in 
good  standing  in  fall  1998  compared  with  85  percent  in  fall  1999,  while  Hispanic  female 
students  had  86  percent  of  students  in  good  standing  in  fall  1998  compared  with  92  percent  in 
fall  1999. 

At  the  graduate  level,  100  percent  of  Asian/Pacific  Islander  female  students  and  Hispanic 
male  students  were  in  good  standing  in  fall  1999  in  the  College  of  Arts  and  Sciences.  Also,  67 
percent  of  black  male  students  and  73  percent  of  black  female  students  were  in  good  standing  in 
fall  1999  compared  with  93  percent  and  78  percent  in  fall  1998  respectively. 

Black  male  students  in  the  School  of  Education  have  been  consistent  with  100  percent  in 
good  standing  since  fall  1995.  The  percentage  of  black  female  students  in  good  standing 
decreased  from  100  percent  in  fall  1998  to  96  percent  in  fall  1999. 

In  the  School  of  Engineering,  there  was  no  change  from  last  year  for  Asian/Pacific 
Islander  female  students,  with  100  percent  in  good  standing.  However,  80  percent  of  the 
Asian/Pacific  Islander  male  students  were  in  good  standing  in  fall  1999  compared  with  83 
percent  in  fall  1998,  a  decrease  of  3  percent. 
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Overall,  all  racial  groups  had  decreasing  or  no  changes  except  for  graduate  Asian/Pacific 
Islander  female  students  with  100  percent  in  good  standing  in  fall  1999  compared  with  93 
percent  in  fall  1998.  In  addition,  83  percent  of  American  Indian/ Alaskan  Native  female  students 
were  in  good  standing  in  fall  1999  compared  with  67  percent  in  fall  1997.  For  the  past  three 
years,  100  percent  of  Hispanic  students  have  been  in  good  standing. 

In  Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School  July  1,  1994  -  June  30,  1999,  the  number  of  degrees 
completed  over  a  five-year  period  from  1995  to  1999  decreased  for  undergraduate  black 
students  by  10  percent,  from  140  degrees  in  1995  to  126  degrees  in  1999.  The  number  of 
degrees  completed  increased  for  American  Indian/ Alaskan  Native  students  by  60  percent  from  5 
degrees  in  1995  to  8  degrees  in  1999.  Asian/Pacific  Islander  students  increased  by  108  percent 
from  12  degrees  in  1995  to  25  degrees  in  1999.  Hispanic  students  increased  by  156  percent 
from  9  degrees  in  1995  to  23  degrees  in  1999.  The  total  number  of  undergraduate  degrees 
completed  (1,440  degrees)  remained  unchanged  from  the  1998  figure.  Black  students  received  9 
percent  of  the  total  degrees  in  1999,  American  Indian/ Alaskan  Native  students  received  0.6 
percent  of  the  total  degrees,  Asian/Pacific  Islander  students  received  1.7  percent  of  the  total 
degrees  and  Hispanic  students  received  1.6  percent  of  the  total  degrees. 

At  the  graduate  level,  the  number  of  degrees  completed  by  black  students  increased  by 
48  percent,  from  33  degrees  in  fall  1995  to  49  degrees  in  fall  1999.  The  total  number  of  degrees 
completed  was  719  in  fall  1999  compared  with  683  in  fall  1998.  In  terms  of  the  total  number  of 
degrees  completed,  black  students  represented  7  percent  in  fall  1999. 
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Women  Students 
Goals 

•  Increase  the  participation  of  women  in  academic  programs  where  they  are  presently 
underrepresented . 

•  Improve  the  recruitment,  retention  and  completion  rates  of  women  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

Table  l.A  shows  that  female  undergraduate  and  graduate  students  numbered  7,023  in  fall 
1999  and  comprised  59.1  percent  of  the  total  population  at  SIUE.  Undergraduate  enrollment  for 
women  students  was  5,497  or  59  percent  of  the  total  undergraduate  population.  Women  graduate 
students  numbered  1 ,526  or  60  percent  of  the  total  graduate  student  population.  These 
percentages  have  remained  relatively  stable  over  the  past  five  years.  The  number  of  female 
undergraduates  at  SIUE  increased  by  132  students  from  5,365  in  fall  1998  to  5,497  in  fall  1999 
or  by  2.5  percent.  The  number  of  female  graduate  students  increased  by  23  students  from  1,503 
in  fall  1998  to  1,526  in  fall  1999  or  by  1.5  percent. 

Black  female  undergraduate  and  graduate  students  numbered  925  students,  7.8  percent  of 
the  total  student  population  and  71  percent  of  the  black  students  at  SIUE  in  fall  1999. 
Undergraduate  enrollment  for  black  female  students  was  808  students  or  9  percent  of  the  total 
undergraduate  population,  and  black  female  graduate  students  numbered  117  students  or  4.6 
percent  of  the  total  graduate  student  population. 

Academic  Achievement 

According  to  Table  2.A,  the  overall  grade  point  average  for  undergraduate  women 
students  continues  to  be  higher  than  for  undergraduate  male  students  for  fall  1999  (2.84  versus 
2.62).  Undergraduate  female  students  had  higher  grade  point  averages  than  male  students  in 
every  school  and  the  College  of  Arts  and  Sciences  in  fall  1999.  The  grade  point  average  of 
American  Indian/ Alaskan  Native  female  students  declined  from  3.24  in  fall  1998  to  2.37  in  fall 
1999. 

At  the  graduate  level,  female  students  also  had  a  higher  overall  grade  point  average  than 
male  students  (3.74  versus  3.52).  In  fall  1999,  female  students  surpassed  male  students'  grade 
point  averages  in  the  School  of  Business  (3.42  versus  3.33),  School  of  Education  (3.89  versus 
3.76)  and  School  of  Engineering  (3.44  versus  3.39).  Highest  grade  point  average  of  female 
graduate  students  occurred  in  the  School  of  Education  (3.89)  and  lowest  in  School  of  Business 
(3.42).  Hispanic  women  surpassed  their  male  counterparts  (3.91  versus  3.67). 
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Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status,  by  Student  Level  and  School,  illustrates  that  91  percent  of  undergraduate 
women  were  in  good  standing  in  fall  1999,  an  increase  of  2  percent  from  fall  1998.  In  fall  1999, 
more  undergraduate  women  students  (91  percent)  were  in  good  standing  than  male  students  (86 
percent).  All  minority  groups  had  a  higher  percentage  of  females  in  good  standing  than  the 
percentage  of  males  in  good  standing.  The  percentage  of  male  students  in  good  standing  has 
remained  the  same  (86  percent)  since  fall  1997. 

In  fall  1999,  97  percent  of  female  graduate  students  were  in  good  standing,  which 
surpassed  the  percentage  of  male  graduate  students  in  good  standing  (92  percent).  The 
percentage  of  Hispanics  in  good  standing  remained  the  same  (100  percent)  for  men  and  women. 
In  addition,  100  percent  of  Asian/Pacific  Islander  female  students  were  in  good  standing. 

As  shown  in  Table  3.  A,  the  number  of  women  undergraduate  students  receiving  degrees 
in  fall  1999  decreased  from  924  students  in  fall  1998  to  897  students  in  fall  1999,  a  decrease  of 
3  percent.  Black  female  students  were  awarded  1 1  percent  (99  students)  of  the  degrees  awarded 
to  women  and  79  percent  of  the  degrees  awarded  to  black  students.  Female  students  in  all 
underrepresented  groups  except  Asian/Pacific  Islander  received  more  degrees  than  male 
students.  Twelve  Asian/Pacific  Islander  female  students  were  awarded  degrees,  while  13  male 
students  completed  degrees. 

In  the  College  of  Arts  and  Sciences,  329  women  completed  degrees  in  fall  1999 
compared  with  206  men. 

In  the  School  of  Business,  the  number  of  female  and  male  students  who  completed 
degrees  is  very  close.  In  the  fall  of  1999,  132  women  were  awarded  degrees,  while  134  men 
were  awarded  degrees. 

Female  students  are  predominant  in  the  School  of  Education.  The  number  of  female 
students  who  were  awarded  degrees  in  fall  1999  were  291  compared  with  84  degrees  awarded  to 
men. 

In  the  School  of  Engineering,  there  are  very  few  female  students.  In  fall  1999,  18 
degrees  were  awarded  to  women,  while  102  degrees  were  awarded  to  men. 

The  School  of  Nursing  is  another  department  where  there  is  a  significant  amount  of 
female  students.  In  fall  1999,  127  female  students  were  awarded  degrees,  while  17  men  were 
awarded  degrees. 

At  the  graduate  level,  the  number  of  women  awarded  degrees  was  471  students  in  fall 
1999  compared  with  447  students  in  fall  1998,  a  5  percent  increase.  The  number  of  women  who 
completed  degrees  in  fall  1999  (471  students)  is  almost  twice  the  number  of  men  (248  students) 
who  completed  degrees.  For  black  female  students  the  number  of  students  awarded  degrees 
increased  by  55  percent  from  20  students  in  fall  1998  to  31  students  in  fall  1999,  and  for 
Hispanic  female  students  the  number  increased  from  2  in  fall  1998  to  4  in  fall  1999. 
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In  the  College  of  Arts  and  Sciences,  110  female  graduate  students  were  awarded  degrees 
in  fall  1999  compared  with  56  men. 

In  the  School  of  Business,  43  women  were  awarded  graduate  degrees,  while  50  men  were 
awarded  degrees  in  fall  1999.  This  is  a  decrease  from  the  number  of  degrees  awarded  in  fall 

1998.  Female  students  received  51  degrees  in  fall  1998,  while  male  students  were  awarded  65 
degrees  in  fall  1998. 

In  the  School  of  Education,  female  graduate  students  far  outnumber  male  students.  In  fall 

1999,  263  female  students  were  awarded  degrees  compared  with  57  men. 

In  the  School  of  Engineering,  12  degrees  were  awarded  to  female  graduate  students, 
while  37  degrees  were  awarded  to  male  students  in  fall  1999. 


2000  Minority,  Women  and  Disabled  Report,     112 


Disabled  Students 
Goals 

•  Increase  the  participation  of  students  with  disabilities  in  academic  programs  where  they  are 
presently  underrepresented. 

•  Improve  the  recruitment,  retention  and  completion  rates  of  students  with  disabilities  in 
academic  programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

In  fall  1999  the  reported  number  of  undergraduate  students  with  disabilities  (162)  was 
approximately  2  percent  of  the  total  undergraduate  student  population.  Similar  to  the  total 
student  population,  female  students  with  disabilities  (93)  outnumber  male  students  with 
disabilities  (69).  The  College  of  Arts  and  Sciences  houses  77  percent  of  undergraduate  students 
with  disabilities  (124  students),  while  the  School  of  Education  houses  14  percent  (23  students). 
These  data  appear  in  Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status  by  Student  Level  and  School,  Fall  Terms  1995-1999. 

Academic  Achievement 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1995-1999,  shows  that 
undergraduate  female  students  with  a  disability  experienced  an  increase  from  2.70  in  1998  to 
2.79  in  1999,  while  male  students  with  a  disability  experienced  an  increase  from  2.50  in  1998  to 
2.55  in  1999.  The  cumulative  grade  point  average  for  undergraduate  students  with  disabilities  is 
comparable  to  the  grade  point  average  of  other  underrepresented  students.  The  grade  point 
averages  for  male  and  female  disabled  students  has  been  on  the  increase  the  past  three  years 
from  2.44  in  fall  1997  to  2.55  in  fall  1999  for  male  students  and  from  2.69  in  fall  1997  to  2.79  in 
fall  1999  for  female  students. 

Graduate  students  with  a  disability  had  a  decrease  in  grade  point  average  in  fall  1999. 
Overall  grade  point  average  for  female  graduate  students  with  a  disability  decreased  from  3.67 
inl998to3.38in  1999.  Male  graduate  students  with  a  disability  also  experienced  a  decrease  in 
grade  point  average,  from  3.37  in  1998  to  3.26  in  1999. 

Table  2.B  indicates  that  92  percent  of  undergraduate  female  students  with  a  disability 
were  in  good  standing  in  fall  1999.  This  percentage  is  slightly  higher  than  the  percentage  of 
female  students  in  the  total  student  population  (91  percent).  Table  2.B  reveals  that  88  percent  of 
undergraduate  male  students  with  disabilities  are  in  good  standing,  which  is  also  higher  than 
male  students  in  good  standing  in  the  total  student  population  (86  percent).  The  percentage  in 
good  standing  of  both  male  and  female  undergraduate  students  with  a  disability  increased  in  fall 
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1999.  For  male  students,  it  increased  from  84  percent  in  1998  to  88  percent  in  1999,  and  for 
women  it  increased  from  90  percent  in  1998  to  92  percent  in  1999. 

The  data  also  indicate  that  the  percentage  of  male  graduate  students  with  a  disability  who 
are  in  good  standing  remained  the  same  (71  percent)  for  both  fall  1998  and  fall  1999.  The 
percentage  of  female  graduate  students  with  a  disability  in  good  standing  decreased  from  100 
percent  in  fall  1998  to  86  percent  in  fall  1999.  Graduate  female  students  in  good  standing  had 
been  100  percent  from  fall  1996  to  fall  1998.  It  is  important  to  note  that  the  number  of  graduate 
students  with  a  disability  in  fall  1999  is  small  (males- 1 1,  females-8).  These  graduate  students 
are  enrolled  in  various  schools  and  colleges  at  SIUE,  such  as  the  College  of  Arts  and  Sciences 
(males-3,  females-4),  School  of  Business  (males- 1),  School  of  Education  (males-2,  females-3) 
and  School  of  Engineering  (males-2).  The  percentage  of  female  graduate  students  with  a 
disability  in  good  standing  (86  percent)  is  lower  than  that  indicated  for  the  total  percentage  of 
female  graduate  students  in  good  standing  (97  percent).  In  addition,  the  percentage  of  male 
graduate  students  with  a  disability  (71  percent)  is  lower  than  that  indicated  by  the  total  male 
graduate  students  (92  percent). 

The  number  of  degrees  awarded  to  students  with  a  disability  is  illustrated  in  Table  3.  A, 
Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  by  Student  Level 
and  School.  The  number  of  undergraduate  students  with  a  disability  that  were  awarded  degrees 
decreased  by  10  students  from  31  in  1998  to  21  in  1999.  Only  2  female  graduate  students  and  2 
male  graduate  students  with  a  disability  were  awarded  degrees  in  1999. 


2000  Minority,  Women  and  Disabled  Report,     114 


Underrepresented  Faculty  and  Staff 
Goals 

•  Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  All  Employees 
by  Racial/Ethnic  Category  and  Gender,  indicates  the  total  black  workforce  increased  by  2 
employees  from  387  in  1998  to  389  in  1999.  Black  employees  represent  18  percent  of  the  total 
workforce.  The  Asian/Pacific  Islander  workforce  increased  by  3  employees  from  43  in  1998  to 
46  in  1999.  Hispanic  employees  decreased  by  3  employees  from  22  in  1998  to  19  in  1999. 
There  was  also  an  increase  of  2.4  percent  or  51  employees  for  the  entire  workforce  from  2,1 14 
employees  in  1998  to  2,165  employees  in  1999. 

The  number  of  black  faculty  increased  by  1  person  between  1995  and  1999.  The 
percentage  of  black  faculty  was  6.1  percent  in  1995  and  5.7  percent  in  1999.  The  number  of 
Asian/Pacific  Islander  faculty  also  increased.  In  fall  1998,  there  were  28  Asian/Pacific  Islander 
male  faculty  and  4  female  faculty  members.  These  figures  increased  to  3 1  male  faculty 
members  and  8  female  faculty  members  in  the  fall  of  1999. 

The  percent  of  black  employees  in  Executive/ Administrative/Managerial  positions 
increased  by  16  percent  from  19  employees  in  1998  to  22  employees  in  1999.  The  number  of 
Asian/Pacific  Islander  employees  in  this  category  decreased  from  5  employees  in  1998  to  1 
employee  in  1999.  Furthermore,  there  are  2  Hispanic  employees  in  this  category. 

Black  employees  in  the  Professional  Non-Faculty  category  increased  by  4  percent  from 
97  employees  in  1998  to  101  employees  in  1999.  Women  in  this  category  also  increased  by  19 
percent  from  207  employees  in  1998  to  247  employees  in  1999. 

The  black  employees  in  Service  Maintenance  decreased  by  3  employees  from  68 
employees  in  1998  to  65  employees  in  1999,  while  the  women  in  this  category  increased  by  13 
percent  from  86  employees  in  1998  to  97  employees  in  1999. 

Black  employees  in  the  Technical/Para-Professional  category  numbered  123  employees 
in  both  1998  and  1999,  representing  46  percent  of  the  266  employees  in  1999. 

Total  female  faculty  decreased  from  306  employees  in  1998  to  290  employees  in  1999,  a 
decrease  of  5  percent.  Women  represented  40  percent  of  the  faculty  in  1999.  Male  faculty 
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increased  by  54  employees  from  375  employees  in  1998  to  429  employees  in  1999  and 
represented  60  percent  of  the  faculty  in  1999. 

Hiring  Trends 

Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-time  New 
Hires  by  Racial/Ethnic  Category  and  Gender,  show  a  total  of  134  new  hires  in  1999,  up  from  104 
in  1998.  Women  represented  69  percent  and  black  employees  represented  36  percent  of  the  new 
hires.  A  total  of  46  new  faculty  were  hired  in  1999.  Of  those,  24  were  women  and  3  of  them 
were  black.  The  number  of  Professional  Non-Faculty  new  hires  increased  from  12  employees  in 
1998  to  26  employees  in  1999.  Of  this  figure,  20  new  hires  were  women,  while  12  of  them  were 
black. 

Table  5.  A,  Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic  Category 
and  Gender,  indicates  that  between  1995  and  1999  the  number  of  RAMP  administrators 
(identified  as  administrators  within  two  reporting  lines  of  the  chancellor)  decreased  by  26 
percent.  In  1999,  the  RAMP  administrators  included  11  (or  65  percent)  males,  6  (or  35  percent) 
females,  and  2  (or  12  percent)  black  administrators.  The  number  of  black  RAMP  employees  is 
unchanged  from  1998.  The  total  number  of  RAMP  administrators  is  17  for  both  1998  and  1999. 

Table  5.B,  Job  Classification  Changes  by  EEO  Category,  Racial/Ethnic  Category  and 
Gender,  shows  that  between  1995  and  1999,  the  number  of  job  classification  changes  increased 
from  191  in  1995  to  21 1  in  1999.  The  job  classification  changes  for  women  were  114  compared 
with  97  for  men.  The  number  of  job  classification  changes  increased  by  54  from  157  in  1998  to 
21 1  in  1999.  For  black  employees,  there  were  35  job  classification  changes  in  1999,  up  from  18 
in  1998. 
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SIUE  Campus- Wide  Data  Tables 

Table  LA        Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  Fall  Terms  1995-1999 

Table  LB         Enrollments  of  Degree- Seeking  First-Time  Freshmen  and  Undergraduate 

Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  Fall  Terms 
1995-1999 

Table  2.  A        Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms 
1995-1999 

Table  2.B         Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender 
and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1995-1999 

Table  3. A        Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability  Status 
by  Student  Level  and  School,  July  1,  1994  -  June  30,  1999 

Table  3.B         Students  Who  Entered  the  University  as  New  Freshmen  Graduated,  Still 
Enrolled,  or  Non-Persisting  by  Year  of  Attendance 

Table  4.  A        Headcount  Employment  of  Faculty  and  Administrative  Staff:  All  Employees 
by  Racial/Ethnic  Category  and  Gender 

Table  4.B         Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-Time  New 
Hires  by  Racial/Ethnic  Category  and  Gender 

Table  5.  A        Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic  Category 
and  Gender 


Table  5.B         Job  Classification  Changes  by  EEO  Category,  Racial/Ethnic  Category  and  Gender 
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Southern  Illinois  University  School  of  Medicine 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 

SIU  School  of  Medicine  has  long  had  a  commitment  to  educating  physicians  from  a  wide 
range  of  ethnic  and  cultural  backgrounds.  As  with  many  medical  schools,  SIU  School  of 
Medicine  strives  to  enroll  and  graduate  new  physicians  in  numbers  that  parallel  the  ethnic  and 
gender  makeup  of  the  community  base  or  the  U.S.  population  as  a  whole.  A  number  of  programs 
and  initiatives  with  a  goal  of  providing  bridges  to  success  in  the  medical  profession  for  minority 
and  disadvantaged  students  historically  have  been  a  part  of  the  School  of  Medicine's  educational 
process.  While  programs  such  as  MEDPREP  have  served  minority,  female  and  disadvantaged 
students  successfully  for  more  than  twenty-five  years,  and  new  programs  such  as  the  MEDPREP 
Alliance  Program  and  the  Health  Science  Careers  Pathways  program  have  been  initiated  recently, 
the  School  of  Medicine  is  looking  to  the  future  of  health  care  and  the  needs  of  an  increasingly 
diverse  population.  Strategic  planning  document  goals  include  a  "commitment  to  educating 
physicians  from  a  wide  range  of  ethnic  and  cultural  backgrounds  in  order  to  meet  the  region's 
current  and  future  health  care  needs." 

Student  Population 

Two  major  initiatives  undertaken  by  SIU  School  of  Medicine  during  the  1997  reporting 
year  were  the  MEDPREP  Alliance  and  Scholarship  Programs,  designed  to  improve  and 
strengthen  the  relationship  between  the  School  and  MEDPREP,  to  improve  MEDPREP's 
reputation  as  a  feeder  program  to  SIU  School  of  Medicine,  and  to  provide  critical  scholarship 
dollars  to  minority  and  educationally  disadvantaged  students.  During  fiscal  year  1998,  the  first 
group  of  four  MEDPREP  graduates  received  scholarships  to  attend  SIU  School  of  Medicine 
through  the  program,  with  that  number  increasing  to  twenty-five  in  fiscal  year  2000.  Total 
funding  for  the  scholarship  reached  $150,000  during  fiscal  year  2000  and  improved  the 
affordability  of  attending  SIU  School  of  Medicine  for  students  in  the  targeted  populations. 

SIU  School  of  Medicine  was  awarded  a  new  three-year  Health  Careers  Opportunity 
Program  (HCOP)  grant  effective  September  1,  1999,  entitled  MEDPREF '/Partnership  Programs. 
MEDPREP  historically  has  served  as  a  program  designed  to  increase  the  number  of  competitive 
minority  and  educationally  disadvantaged  students  in  the  applicant  pool  for  health  professions 
schools^  The  grant  will  help  fund  programs  providing  a  continuum  of  pre-  and  post-collegiate 
educational  (middle  school  through  community  college  and  post-baccalaureate)  and  outreach 
partnership  (community  agencies  and  clinical)  activities. 

Recruitment  and  enrollment  of  underrepresented  minority  students  at  the  School  of 
Medicine  has  been  under  review  during  the  past  five  years  by  faculty  and  administration  to 
remediate  the  deficiency  in  enrollment  of  those  students.  Discussions  with  individuals  such  as  the 
director  of  the  CHAMPS  program  have  led  to  revisions  in  admissions  criteria  that  have  the 
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potential  of  broadening  the  applicant  pool  (for  example,  a  sliding  grade  point  average/Medical 
College  Admissions  Test  scale  and  a  focus  on  the  last  sixty  hours  of  undergraduate  work).  An 
effort  to  broaden  the  experience  of  students  as  well  as  to  provide  minority  alumni  of  the  School  of 
Medicine  with  teaching  and  mentoring  opportunities  and  to  establish  an  active  network  of 
individuals  who  could  provide  information  regarding  the  School  of  Medicine  to  applicants  and 
potential  students,  allows  students  to  complete  preceptorships  with  those  alumni  practicing  in  the 
Chicago  area.  Further  discussions  between  alumni  and  School  of  Medicine  staff  to  establish  a 
Minority  Advisory  Committee  and  related  activities  will  be  held  during  fiscal  year  2001. 
Curriculum  2000  implementation  is  currently  underway  and  includes  for  the  fourth-year  student, 
diversity  training  and  electives  such  as  medical  Spanish  and  Sign  Language  to  assist  the  future 
physicians  in  meeting  the  health  care  needs  of  an  increasingly  diverse  population. 

Progress  is  being  made  by  SIU  School  of  Medicine  as  indicated  by  comparing  current 
outcomes  to  national  statistics.  The  percentage  of  underrepresented  minority  (URM)  applicants 
who  matriculated  increased  by  5.4  percent  from  1996  to  1999.  This  positive  trend  was 
interrupted  by  a  decline  of  0.4  percent  from  1998  to  1999.  National  statistics  indicate  the  URM 
matriculants  decreased  in  that  same  period  by  an  average  of  7.4  percent  [a  percentage  decrease 
that  individually  ranges  as  high  as  15.6  percent  for  black  males,  20  percent  for  American  Indian 
females  and  31.3  percent  for  American  Indian  males].  Looking  to  the  future,  statistics  maintained 
by  the  American  Association  of  Medical  Colleges  (AAMC)  show  a  nationwide  decline  from  1998 
to  1999  of  6.9  percent  in  the  number  of  underrepresented  minority  applicants,  which  compares  to 
a  6.5  percent  decline  in  URM  applicants  at  SIU  School  of  Medicine  during  the  same  period. 
Final  statistics  for  the  entering  class  of  2000  are  not  yet  available. 

Enrollment  of  female  students  likewise  decreased  from  1998  to  1999  by  1.8  percent.  The 
trend  nationally,  according  to  statistics  compiled  by  AAMC,  is  for  a  slight  increase  in  female 
students  attending  medical  school  (an  average  of  3.5  percent  from  1998  to  1999).  The  School  of 
Medicine  will  monitor  this  trend,  and  if  it  appears  a  pattern  of  decline  is  forming,  will  recommend 
appropriate  changes  in  recruitment  and  other  procedures. 

SIU  School  of  Medicine  implemented  during  fiscal  year  1999  a  program  entitled 
Professional  Curriculum,  designed  to  teach  professional  skills  and  behaviors  to  medical  students, 
with  sessions  continuing  through  all  four  years  of  medical  school.  Included  are  sessions  dealing 
with  such  topics  as  ethics,  stress,  substance  abuse,  sexual  harassment  and  responsibility  to 
community.  Fiscal  year  2000  sessions  included  diversity  training  for  medical  students  to  assist 
students  in  learning  and  practicing  medicine  in  racially/ethnically/economically  diverse 
communities  and  with  disabled  populations.  The  diversity  program,  by  Mauricio  Valesquez  of  the 
nationally  recognized  Diversity  Training  Group  (DTG),  represented  the  first  time  all  students 
were  brought  together  for  a  program  in  the  history  of  SIU  School  of  Medicine.  Sessions  planned 
for  fiscal  year  2001  include  additional  diversity  training  for  all  faculty  and  students. 

A  number  of  activities  were  sponsored  by  the  Office  of  Student  Affairs  during  the 
reporting  year  to  promote  the  recruitment  and/or  retention  of  underrepresented  minority  and 
female  students  through  undergraduate/medical  student/physician  interaction.  Cultural  and  social 
activities  were  also  organized  during  the  year  in  conjunction  with  the  Student  National  Medical 
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Association  (SNMA),  a  national  minority  medical  student  organization,  to  foster  support  within 
the  school  community  and  the  community  as  a  whole.  Activities  sponsored  through  SNMA 
included  a  Black  History  Month  celebration  and  a  display  of  artwork  by  minority  students. 
Through  the  establishment  of  the  Edwin  Lee,  MD  Award,  the  SNMA  has  succeeded  in  increasing 
faculty  and  community  awareness  of  the  accomplishments  of  minority  physicians.  The  2000 
honor  was  awarded  to  MEDPREP  alumnus  and  SIU  School  of  Medicine  graduate  Sheila 
Ayorinde,  M.D.  SNMA  also  provides  student  representation  on  the  Student  Progress  Committee. 
The  American  Medical  Women's  Association  focused  its  efforts  during  the  year  on  educational 
activities  relating  to  women's  health  issues  on  campus  and  in  local  schools,  raising  awareness  of 
these  issues  and  serving  as  role  models  for  young  students.  The  Office  of  Student  Affairs  is 
working  with  students  to  establish  an  additional  minority  organization  to  support  Latino  students 
during  fiscal  year  2001. 

Precollegiate  programs  designed  to  provide  a  pathway  into  the  health  professions  for  high 
school  students  were  held  during  the  reporting  year.  The  Health  Science  Careers  Pathways 
served  twenty  minority  high  school  students  from  East  St.  Louis  during  the  four- week  summer 
program  that  provided  laboratory  experiences,  shadowing  experiences  at  health  care  facilities,  a 
learning  skills  course  and  team  initiative  training.  Sessions  held  during  the  academic  year  for  the 
participants  included  an  ACT  test  preparation  workshop  and  college/financial  aid  application 
seminars. 

The  final  session  of  the  SIU  Summer  High  School  Research  Apprentice  Program  (a 
program  targeted  at  students  who  are  economically,  socially  or  educationally  disadvantaged  as 
well  as  teachers  whose  primary  student  population  meet  the  same  criteria)  was  held  during  the 
summer  of  1999.  This  successful,  grant-funded  program  was  phased  out  nationally  by  the 
National  Institutes  for  Health  (NIH)  in  1998,  and  the  session  offered  in  1999  was  due  to  efforts  of 
School  of  Medicine  staff  who  sought  approval  to  use  lapsed  monies  from  the  previous  year's 
award.  Through  a  tracking  system  developed  to  assess  the  progress  of  the  thirty-five  program 
participants,  the  program  directors  have  determined  that  twenty-seven  of  the  students  have 
graduated  from  high  school  and  matriculated  into  college,  and  the  remaining  eight  participants  are 
still  enrolled  in  high  school.  At  the  writing  of  this  report,  100  percent  of  participants  during  the 
history  of  the  program  who  were  graduating  seniors  have  enrolled  in  college. 

To  replace  the  void  left  by  the  deletion  of  the  NIH-sponsored  project,  MEDPREP  staff 
applied  for  and  received  funding  from  HCOP  for  a  research  apprenticeship  program  with 
participants  from  East  St.  Louis  and  rural  southern  Illinois;  the  initial  session  will  be  held  during 
the  summer  of  2000.  Funding  has  been  awarded  through  August  2002. 

Disabled  Population 

Educational  opportunities  were  offered  to  students  and  staff  during  fiscal  year  2000  to 
improve  effective  interaction  with  disabled  patients  and  staff.  A  Sign  Language  elective  is  now 
offered  as  an  elective  in  the  medical  school  curriculum,  providing  medical  students  with  the  skills 
to  communicate  directly  with  a  hearing  impaired  patient  or  family  member  and  an  understanding 
of  the  culture  of  the  deaf  community.  The  Office  of  Human  Resources  has  a  seminar  available, 
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Opening  Doors  to  Ability,  designed  to  educate  staff  regarding  the  Americans  with  Disabilities  Act 
and  to  provide  hands-on  activities  and  discussion  relating  to  effective  interaction  with  a  disabled 
patient,  staff  member,  student  or  resident. 

Several  new  clinical  outreach  partnership  programs  were  developed  during  fiscal  year 
2000  to  augment  existing  programs  such  as  the  Hope  School  Pediatrics  Clinic  and  the  Children's 
Miracle  Network  programs.  Fulfilling  SIU  School  of  Medicine's  mission  to  serve  central  and 
downstate  Illinois,  rural  preceptorships  and  additional  rural  residency  opportunities  along  with 
partnerships  focusing  on  women's  health  issues  in  communities  such  as  Mattoon,  Shelbyville, 
West  Frankfort  and  Sesser  were  initiated  To  more  fully  address  national  trends  and  requirements, 
the  School  of  Medicine  also  implemented  modifications  to  the  psychiatry  curriculum  to  increase 
the  emphasis  on  psychotherapy  training  for  residents.  Continuation  of  clinics  such  as  the  Multi- 
County  Diagnostic  Outreach  Program  (assisting  children  with  multiple  developmental  and/or 
medical  disabilities  in  southern  Illinois)  and  Psychiatry  Clinics  in  Chester,  Alton,  Jacksonville  and 
Choate  will  provide  not  only  increased  learning  opportunities  with  severely  disabled  populations 
for  the  School  of  Medicine  students  and  residents,  but  also  an  increased  availability  of  services  to 
historically  underserved  disabled  populations. 

Staff 

Recruitment  for  new  and  replacement  faculty  and  administrative/professional  staff  during 
the  reporting  period  yielded  mixed  results.  Statistically  small  numbers  of  hires  in  groups  such  as 
the  Faculty-Tenure  Track  make  it  difficult  to  accurately  assess  trend  data.  Eight  tenure-track 
faculty  members  were  hired  during  the  reporting  period;  of  that  group  six,  or  75  percent,  were 
minority  (Asian).  Alternate- track  faculty  hires  totaled  thirty-five  of  sixty- one  faculty  and 
administrative/  professional  hires,  and  22.9  percent  were  minority  while  45.7  percent  were  female. 
Recruitment  and  retention  of  faculty  is  supported  by  a  series  of  faculty  development  programs 
that  includes  grant  writing  workshops,  mentoring  programs  for  junior  faculty  and  research 
orientation  sessions  for  new  faculty. 

Of  promotions  recommended  for  faculty  on  the  tenure  track,  one  of  five  was  a  minority. 
Faculty  on  the  alternate  track  who  were  recommended  for  promotion  included  four  female  faculty 
or  44.4  percent  (of  nine).  Although  they  are  School  of  Medicine  faculty,  any  promotions  for 
School  of  Medicine-Carbondale  faculty  are  reported  by  SIUC. 

During  the  five-year  period  from  1996  to  2000,  the  School  of  Medicine  increased  the 
number  of  female  tenured  faculty  by  four,  an  increase  of  50  percent,  while  during  the  ten-year 
period  from  1991  to  2000,  the  School  of  Medicine  increased  the  number  of  female  tenured  faculty 
by  six,  an  increase  of  100  percent. 

Sixty-six  civil  service  hires  were  made  during  the  reporting  period.  Of  that  group,  13.6 
percent  were  black  and  78.8  percent  were  female.  Through  cooperation  with  a  number  of 
Springfield-based  agencies,  three  hires  were  made  by  departments  in  Learner-Trainee  programs, 
classifications  developed  to  employ  individuals  from  underutilized  groups  if  the  traditional 
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recruiting  methods  have  not  yielded  a  pool  of  candidates  mirroring  the  available  labor  market. 
While  not  targeted  toward  a  specific  group,  all  three  hires  made  were  individuals  with  disabilities. 

Due  to  the  extremely  low  unemployment  figures  in  Illinois  and  nationwide  and  the  stiff 
competition  to  recruit  faculty  with  subspecialty  training,  recruitment  for  underrepresented 
minority  and/or  female  faculty  and  staff  has  become  increasingly  more  difficult.  The  School, 
however,  will  continue  to  place  emphasis  on  the  recruitment  of  faculty  and  staff  from  similarly 
diverse  ethnic  and  cultural  backgrounds  with  a  focus  on  its  ability  to  foster  excellence  in  both 
education  and  research,  to  provide  mentoring  relationships  for  students  and  residents  and  to 
develop  and  nurture  research  potential  in  junior  faculty. 

The  Standards  of  Conduct  policy  adopted  during  fiscal  year  2000  establishes  clear 
expectations  of  interactions  between  faculty,  fellows,  residents  and  students.  Complaint 
resolution  procedures  are  established  and  initial  informational  sessions  have  been  held.  During 
fiscal  year  2001,  SIU  School  of  Medicine  will  further  develop  and  deliver  relevant  educational 
programs  regarding  the  policy  and  harassment  to  appropriate  audiences.  Training  programs  for 
the  prevention  of  sexual  harassment  have  become  an  important  component  of  all  orientation 
programs  at  SIU  School  of  Medicine;  training  is  provided  to  all  new  faculty  and  staff,  all  incoming 
residents  and  students,  and  upon  special  request  by  a  department.  During  fiscal  year  2000,  the 
Office  of  Human  Resources  delivered  seminars  to  volunteer  faculty  in  the  Department  of 
OB/GYN  that  focused  on  the  broader  topics  of  abuse  and  harassment. 

The  School  of  Medicine  has  not  had  any  adjudicated  case  of  the  nature  described  (for 
example,  religious,  ethnic  or  racial  intimidation  or  sexual  harassment)  in  Section  9.21(a)(2)  since 
the  act  was  approved.  University  Legal  Counsel  has  assumed  responsibility  for  the  reporting  of 
any  future  cases. 

The  Security  Department  for  the  School  of  Medicine  is  complying  with  the  requirements 
of  Section  9.21(a)(3). 
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Attachment  A 
II.  Program  Updates 

The  following  dedicated  programs  have  been  phased  out  during  the  reporting  year. 

•  Southern  Illinois  University  Summer  High  School  Research  Apprentice 
Program/Medical  School 

•  Scholarship  Program  for  Academically  Superior  Minority  Students/Medical  School 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion   X (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

SIU  Summer  High  School  Research  Apprentice  Program 

Current  goals  and  objectives  of  the  program  or  unit 

The  purpose  of  the  Research  Apprentice  Program  is  to  increase  the  pool  of 
underrepresented  disadvantaged  high  school  students  interested  in  and  academically 
prepared  to  pursue  careers  in  biomedicaUbehavioral  research  and  health  professions  by: 

•  providing  students  with  personalized,  hands-on  exposure  to  health- related  research; 

•  helping  teachers  of  minority  students  keep  pace  with  the  explosive  growth  of  scientific 
knowledge  in  health-related  areas;  and 

•  establishing  and/or  strengthening  partnerships  between  biomedical  research 
institutions  and  K-12  schools  by  developing  pathways  for  minority  students. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  SIU  Summer  High  School  Research  Apprentice  Program  allowed  minority  high 
school  students  and  teachers  of  minority  students  to  engage  in  research  projects  under 
the  mentorship  of  School  of  Medicine  and  SIU C  faculty.  Presentations  of  completed 
projects  were  delivered  at  the  end  of  the  program.   Tracking  of  graduating  seniors 
participating  in  the  program  indicates  100  percent  have  matriculated  into  college. 

Reason  for  program  deletion 

National  Institutes  for  Health  phased  out  the  program  nationally  at  the  end  of  fiscal  year 
1 999.  School  of  Medicine  program  directors  sought  and  received  permission  for 
potential  lapse  dollars  to  be  utilized  in  the  summer  of  1999.   The  program  will  be 
replaced  by  HCOP  funding  during  2000-2002. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion   X (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Scholarship  Program  for  Academically  Superior  Minority  Students/MS 
Current  goals  and  objectives  of  the  program  or  unit 

See  "Reason  for  program  deletion"  below. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  program  provided  scholarship  monies  to  minority  students  enrolled  at  SIU  School 
of  Medicine. 

Reason  for  program  deletion 

This  scholarship  program  has  been  phased  out  over  several  years  and  replaced  with  the 
MEDPREP  Alliance  Scholarship  Program.  SIU  School  of  Medicine  continued  the 
program  until  all  students  to  whom  scholarship  commitments  were  made  had  graduated. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment 
and  Fiscal  Resources 

Information  to  be  included  in  Attachment  B  (Table  1)  has  been  provided  for  the  following 
programs: 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Careers  Pathway  (HSCP)/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Southern  Illinois  University  Summer  High  School  Research  Apprenticeship 

Program/Medical  School 

•  Student  National  Medical  Association/Medical  School 

Information  to  be  included  in  Attachment  B  (Table  2)  has  been  provided  for  the  following 
programs: 

•  Affirmative  Action  Office/Medical  School 

Information  to  be  included  in  Attachment  B  (Table  3)  has  been  provided  for  the  following 
programs: 

Affirmative  Action  Office/Medical  School 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Careers  Pathway  (HSCP)/Medical  School 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Southern  Illinois  University  Summer  High  School  Research  Apprenticeship 

Program/Medical  School 

•  Student  National  Medical  Association/Medical  School 

Dollars  have  been  rounded  to  the  nearest  hundred  dollars,  all  budgeted  funds  (not  just 
state  funds)  have  been  included  and  all  staff  budgeted  to  a  program  have  been  counted. 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 

Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaiThearing  impaired.  Also,  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries  individuals  who  have  documented,  diagnosed  learning  disabilities,  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/  professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the  date 
for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 


FY2000  Undergraduate  Enrollment  of  Students  with  Disabilities 


FY2000  Graduate/Professional  Enrollment  of  Students  with  Disabilities  2. 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  

b)  count  of  the  number  of  students  receiving  services  at  the  institution  \ 
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Attachment  E 
VI.  Program  Reviews 


The  last  formal  review  of  the  MEDPREP  and  Prematriculation  programs  was  held  in  June 
1993.  A  summary  of  the  review  team's  recommendations  along  with  an  evaluation  of  the 
progress  made  in  their  implementation  was  included  in  the  report  submitted  in  fiscal  year  1999. 
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SOM  Campus- Wide  Data  Tables 

Table  Series  A       Data  Relating  to  Enrollment  and  Career  Placement  of  Minority  Students 

Table  1  Percentage  of  Minority  Applicants  Who  Matriculate 

Table  2  Minority  Enrollment 

Table  3  Current  Graduate  Data  as  Compared  to  Enrollment 

Table  4  Minority  Attrition  Summary 

Table  5  Minority  Students  Taking  More  Than  Four  Years  to 

Complete  the  M.D.  Degree 

Table  6         Minority  Career  Placement  -  First- Year  Postgraduate 
Residency  Match 

Table  Series  B       Data  Relating  to  Enrollment  and  Career  Placement  of  Female  Students 

Table  1         Female  Enrollment 

Table  2         Female  Attrition  Summary 

Table  3  Female  Students  Taking  More  Than  Four  Years  to 

Complete  the  M.D.  Degree 

Table  4         Female  Career  Placement  -  First- Year  Postgraduate 
Residency  Match 


Table  Series  C 


Data  Relating  to  Enrollment,  Matriculation,  and  Career  Placement  of 
MEDPREP  Students 

Table  1  Demographics  of  MEDPREP  Student  Population 

Table  2         Current  MEDPREP  Students  and  State  of  Permanent  Residence 

Table  3         Recruitment/ Acceptance  of  MEDPREP  Graduates  to 
Medical/Health  Career  Schools  in  the  United  States 


Table  Series  D       Data  Relating  to  Recruitment  and  Promotion  of  Faculty  and  Staff 

Table  1  Administrative,  Faculty,  and  Professional  New  Hires  1999 

Table  2  Administrative,  Faculty,  and  Professional  Promotions  1999 

Table  3  Civil  Service  New  Hires  1999 

Table  4  Civil  Service  Promotions  1999 
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Table  Series  A 

Data  Relating  to  Enrollment  and  Career  Placement 
Minority  Students 

Table  1 

SIU  SCHOOL  OF  MEDICINE 
PERCENTAGE  OF  MINORITY  APPLICANTS  WHO  MATRICULATE 


1996 

1997 

1998 

1999 

2000 

TOTAL  ILLINOIS 

1411 

1112 

1266 

1039 

920 

APPLICATIONS 

TOTAL 

72 

72 

72 

72 

MATRICULANTS 

125 

83 

BLACK 

102 

88 

75 

APPLICANTS 

BLACK 

0 

1 

3 

4 

MATRICULANTS 

HISPANIC1 

63 

51 

45 

41 

36 

APPLICANTS 

HISPANIC 

0 

1 

4 

2 

MATRICULANTS 

2 

43 

6 

NATIVE  AMER. 

6 

2 

APPLICANTS 

NATIVE  AMER. 

0 

0 

1 

1 

MATRICULANTS 

ASIAN/PCF  ISLAND 

359 

323 

337 

259 

207 

APPLICANTS 

ASIAN/PCF  ISLAND 

10 

6 

9 

6 

MATRICULANTS 

1.3% 
389 

RATE  OF 

MINORITY 

1 3% 

.7% 

♦8% 

%2 

MATRICULATION 

Total  Minority 

548 

479 

476 

320 

Applicants 

%  Minority 

1.8% 

1.7% 

3.8% 

3.3% 

Applicants  Matric. 

Total  URM 

197 

156 

139 

130 

113 

Applicants 

%  URM  Appi.  Who 

0,0% 

13% 

5.8% 

5.4% 

Matriculate 

1  Applicants/Matriculants  categorized  as  Hispanic  include  all  Hispanic,  Mexican- American,  and  Puerto  Rican 
sub-groups. 

2  Rate  of  minority  and  URM  matriculation  for  the  entering  class  of  2000  will  be  available  in  September  2000. 
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Table  4 


SIU  SCHOOL  OF  MEDICINE 
MINORITY  ATTRITION  SUMMARY 


ACADEMIC 

YEAR                        B] 

LAC 

1999-00 
1998-99 
1997-98 
1996-97 
1995-96 

0 

0 

0 

IT 

0 

D  =  Dismissed 
Dec  =  Deceased 

ASIAN/PACIFIC 

HISPANIC 

ISLANDER 

0 

0 

0 

0 

1 

1 

0 

0 

0 

1 

T  =  Transferred  to  another  medical  school 
W  =  Withdrew 


Table  5 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 

TO  COMPLETE  THE  M.D.  DEGREE 

(Includes  Voluntary  Leaves  of  Absence) 


GRADUATION 

ASIAN/PACIFIC 

YEAR 

BLACK 

HISPANIC 

ISLANDER 

2000 

1 

0 

0 

1999 

4 

0 

0 

1998 

1 

0 

0 

1997 

2 

0 

1 

1996 

2 

1 

0 

zuuu  Minority,  women  ana  uisaoiea  Kepon,     100 


Table  6 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  CAREER  PLACEMENT 

FIRST- YEAR  POSTGRADUATE  RESIDENCY  MATCH 

STUDENTS  INITIALLY  UNMATCHED 

ASIAN/PACIFIC 
HISPANIC  ISLANDER 

0  3 

0  0 

0  1 

0  0 

0  1 

*  Data  includes  all  minority  students  who  are  not  matched  during  the  initial  match  period. 
Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches,  but  rather 
obtain  other  employment  or  continue  with  additional  postgraduate  education. 


GRADUATION 

YEAR 

BLA 

2000 

0 

1999 

1 

1998 

1 

1997 

1 

1996 

0 
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Table  Series  B 

Data  Relating  to  Enrollment  and  Career  Placement 

of 
Female  Students 


Table  1 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ENROLLMENT 


ACADEMIC 

TOTAL 

PERCENT 

YEAR 

ENROLLMENT 

FEMALES 

FEMALES 

1999-00 

291 

120 

41.2% 

1998-99 

291 

125 

43.0% 

1997-98 

287 

124 

43.2% 

1996-97 

290 

137 

47.2% 

1995-96 

287 

133 

46.3% 

Table  2 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ATTRITION  SUMMARY 


ACADEMIC 

YEAR 

DISMISSED 

DECEASED 

WITHDREW     TF 

LANSF] 

1999-00 

0 

1 

0 

1 

1998-99 

0 

0 

0 

0 

1997-98 

0 

0 

0 

1 

1996-97 

0 

0 

0 

0 

1995-96 

0 

0 

1 

2 
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Table  3 

FEMALE  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 
TO  COMPLETE  THE  M.D.  DEGREE 
(Includes  Voluntary  Leaves  of  Absence) 

GRADUATION  YEAR  NUMBER  OF  FEMALE  STUDENTS 

2000  4 

1999  5 

1998  2 

1997  3 

1996  3 


Table  4 

FEMALE  CAREER  PLACEMENT 
FIRST- YEAR  POSTGRADUATE  RESIDENCY  MATCH 

GRADUATION  YEAR  FEMALE  STUDENTS  INITIALLY  UNMATCHED* 

2000  2 

1999  1 

1998  2 

1997  2 

1996  3 

*  Data  includes  all  female  students  who  are  not  matched  during  the  initial  match  period. 
Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches,  but  rather  obtain 
other  employment  or  continue  with  additional  postgraduate  education. 


2000  Minority,  Women  and  Disabled  Report,     169 


&^E^:c4&:o© 


CS 


■© 


:<*"»   t«*'  O:  C? 


On 
OS 

>< 

fa 


hOinH 
os  """ '  en 
r- 


o  o 


S       ~        o 


■^  •<*  o  p 


< 

H 
O 

H 


00 
ON 

fa 


oo  m 
^  SO 


t£ 


©         ^- 


i— i    en  rj- 

en 


00   OS   O   O 
00  © 


I 

u 
i 


o 

u 

•■o 

&5 

s 

u 

X 

CO 

09 

*) 

«5b 


C 
OV 

E 

I 


C 

1 
1 

o 


42 

c 
a> 

T3 
S 

CO 


H 


Z 

o 

H 

a. 
O 

fa 
H 
Z 

w 

Q 
H 

CO 

I 

fa 
O 

2   CO 
rj 
co  S 

EC 
fa 


fa 


U 

Q 
fa 


fa 
O 
J 

o 
o 

X 

u 

en 


2 

o 
o 


fa 
a 


OS 


so 
OS 


Os 
OS 


J  os 


Os 


SO 
OS 


SO 


en 

so 


0O    O    O 

cs 

ti- 

o 

">  o  o 

oo         o 

cs 

2     © 

Tt     1-1     CS 

o 

o 

so 

CS    '—    CS 

I-  O 


Os.  ts. 


>n  cs 

**  © 
CS 


o 


C4  *N  <£► 


00 


»n  ©  © 


;2  ©.  m  oo  o  o 
'8       ^       © 


d 
cs 


CS    Tl"    — 

cs 


m 

~i  -v*  :3b 


* 


;•«!> 


o  o 
d 


en  TI- 


cs ti- 
cs 


o  o 


•■cs 


o  o 
d 


<£> 


00 


m 

OC 


CS 


,_ 

tj- 

o 

o 

'—" 

o 

Os 

cs 

cs 

o 

o 

cs 

o 

00 

en 

oo 

o 

o 

m 


fs 


4 


Os 
Os 

^ 

^ 

# 

# 

# 

# 

# 

£ 

Tf 

Tt 

r- « 

rf 

o 

o 

m 

o 

O 

o 

OS 

«n 

^- 

o 

tj- 

o 

© 

W 

FEMAL 
FY98 

CS 

oo 

>o 

so 

- 

g 

o 

o 
d 

so 

sd 

O 

o 
d 

Os 

tf 

# 

# 

^ 

# 

^ 

SO   o 
ifi      • 

£ 

TT 

o 

O 

O 

o 

o 

r^ 

r- 

O 

o 

SO 

«n 

o 

o 

oo 

o 

© 

SO 
Os 

^ 

# 

# 

# 

^ 

# 

«* 

?  n 

fe 

>o 

o 

o 

o 

o 

o 

en 

so 

<-* 

cs 

SO 

so 

o 

o 

CI 

~ 

n 
t^ 

CQ         £ 


jj  ft.  -  ,, 


1 
O 


a 

o 
H 


zuuu  Minority,  women  ana  uisaoiea  xepon,     i  /u 


<N 


<N 


C* 


© 
© 

©V 

ON 
©V 


c 


a. 
o 

5 

c« 

•o 
c 
« 

i 

s 

CO 

a. 


a. 
Q 


c 
- 

u 

IV 

ea 
H 


\ 


:j£ 


;;««*,: 


*» 


f 


I 
u 

§ 

s 


a 

a. 
O 

m 

s 

c 

0) 

5 


en 


^ 


.2  S 
1| 

as 

5   ™ 

C     £ 

ha        CO 

s  s 

<~  "2 

o  5 


S 


Q 


Cn    w 


_CJ 

t 

3 

(J 

o. 

c 

1) 

« 

5 

3 

<— 

o 

o 

tf 

<v 

o 

■s 

ON 

<*- 

c 

§ 

s 

■5 

rf 

u 

(N 

b 

O 

:> 

,— < 

m 

C/i 

O 

tf 

c 

o 

CM 

S 

2000  Minority,  Women  and  Disabled  Report,     1 71 


Table  3 

RECRUITMENT/ACCEPTANCE  OF  MEDPREP  GRADUATES  TO 
MEDICAL/HEALTH  CAREER  SCHOOLS  IN  THE  UNITED  STATES 


MEDICAL  SCHOOL/HEALTH  CAREER  SCHOOL 

Allegheny  University  School  of  Medicine  (Hahnemann) 

Case  Western-Reserve  University  School  of  Medicine 

Chicago  College  of  Osteopathic  Medicine 

Dartmouth  College/Dartmouth  Medical  School 

East  Tennessee  State  University  College  of  Medicine 

Georgetown  University  School  of  Medicine 

Howard  University  College  of  Medicine 

Indiana  University  School  of  Medicine 

Jefferson  Medical  College  of  Thomas  Jefferson  University 

Loyola  University  Medical  Center/Sttitch  School  of  Medicine 

Medical  College  of  Ohio 

Medical  College  of  Wisconsin 

Meharry  Medical  College  School  of  Medicine 

Mercer  University  School  of  Medicine 

Michigan  College  of  Osteopathic  Medicine 

Morehouse  School  of  Medicine 

New  York  College  of  Osteopathic  Medicine 

Northeastern  Ohio  Universities  College  of  Medicine 

Northwestern  University  Medical  School 

Ohio  State  University  College  of  Medicine 

Ohio  University  College  of  Osteopathic  Medicine 

Philadelphia  College  of  Osteopathic  Medicine 

Ross  University  School  of  Medicine 

Rush  Medical  College  of  Rush  University 

Saint  Louis  University  School  of  Medicine 

South  era  IBinois  University  School  of  Medicine 

Southern  Sinois  University  School  of  Dentistry 

State  University  of  NY  Health  Science  Center/Brooklyn 

State  University  of  New  York  Health  Science/Stony  Brook 

State  University  of  New  York  Health  Science/Syracuse 

Temple  University  School  of  Medicine/Dentistry 

Tufts  University  School  of  Medicine 

UCLA/Drew  School  of  Medicine 

UMDNJ  -  Robert  Wood  Johnson  Medical  School 

UMDNJ  —  New  Jersey  Medical  School/Newark 

UMDNJ  -  School  of  Osteopathic  Medicine 

Umversidad  Eugenio  Maria  De  Hostos  (Santo  Domingo) 

University  of  Arkansas  College  of  Medicine 

University  of  Chicago  Pritzker  School  of  Medicine 

University  of  Cincinnati  College  of  Medicine 

University  of  Illinois  College  of  Medicine 

University  of  Iowa  College  of  Medicine 

University  of  Kentucky  College  of  Medicine 

University  of  Louisville  School  of  Medicine 

University  of  Maryland  School  of  Medicine 

University  of  Michigan  Medical  School 

University  of  Nebraska  College  of  Medicine 

University  of  Osteopathic  Medicine/  Des  Moines 

University  of  South  Carolina  School  of  Medicine 

University  of  Tennessee,  Memphis,  College  of  Medicine 

University  of  Texas,  Dallas,  Southwestern  Medical  School 

University  of  Wisconsin  Medical  School 

Wake  Forest  University/Bowman  Gray  School  of  Medicine 

Wayne  State  University  School  of  Medicine 

Western  University  of  the  Health  Sciences 

Wright  State  University  School  of  Medicine 

Yale  University  School  of  Medicine 

Total  number  of  MEDPREP  students  accepted 

Total  numbers  of  schools  accepting  MEPDPREP  students 


NUMBER  OF  STUDENTS 
MATRICULATING  FALL  OF 
1996  1997  1998  1999 

:::-:4::.:.  '::::3:::.:  ::    2 

<m-:K  -\^0y.  :':2>' 

1 


27 
IS 


36 


36 

25 


ACCEPTED 
FALL,  1999 

/:>X''-y. 


28 
26 


*  Health  professional  school  accepted  one  or  more  MEDPREP  students,  but  aceeptee(s)  chose  to  matriculate  at  a  different  school. 

X  Known  acceptances  of  MEDPREP  students  by  health  professional  schools  for  1999-2000  academic  year. 

Data  includes  known  matriculants  or  acceptances  of  students  making  application  to  health  professions  schools  through  Sjudent  Progress  Committee  and 

may  include  MEDPREP  alumni. 
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Table  Series  D 

Data  Relating  to  Recruitment  and  Promotion 
of  Faculty  and  Staff 

Table  1 

Administrative,  Faculty,  and  Professional  New  Hires 

January  1  through  December  31, 1999 

Southern  Illinois  University  School  of  Medicine 


Male 
Female 

White 

0 
0 

Black 
0 
0 

Asian 
0 
0 

Administrative 

Hispanic      Amer.  In. 
0                  0 
0                  0 

Total 
0 
0 

Female  #/% 
0/0.0% 

Minority  #/% 
0/0.00% 

Total 

0 

0 

0 

0 

0 

0 

Male 
Female 

White 

2 
0 

Black 

0 
0 

Faculty  (Tenure  Track) 

Asian         Hispanic      Amer.  In. 
5                  0                  0 
1                  0                  0 

Total 
7 
1 

Female  #/% 
1/12.5% 

Minority  #/% 
6/75.0% 

Total 

2 

0 

6 

0 

0 

8 

Male 
Female 

White 
13 
14 

Black 
1 

0 

Faculty  (Alternate  Track) 

Asian         Hispanic      Amer.  In. 
4                  1                   0 
2                  0                  0 

Total 
19 
16 

Female  #/% 

16/45.7% 

Minority  #/% 
8/22.9% 

Total 

27 

1 

6 

1 

0 

35 

Male 
Female 

White 

5 
10 

Black 
0 
0 

Asian 

1 
2 

Professional 

Hispanic      Amer.  In. 
0                  0 
0                  0 

Total 
6 

12 

Female  #/% 
12/66.7% 

Minority  #/% 
3/16.7% 

Total 

15 

0 

3 

0 

0 

18 

White 

20 
24 

Black 
1 
0 

Total  New 

Hires 

Amer.  In. 
0 
0 

Total 

32 
29 

Female  #/% 
29/47.5% 

Male 
Female 

Asian 
10 

5 

Hispanic 
1 
0 

Minority  #/% 
17/27.9% 

Total 

44 

1 

15 

1 

0 

61 

Male 
Female 

White 

32.8% 
39.3% 

Black 
1.6% 
0.0% 

Asian 
16.4% 

8.2% 

Percentage 

Hispanic      Amer.  In. 
1.6%            0.0% 
0.0%            0.0% 

Total 

52.5% 
47.5% 

Total 

72.2% 

1.6% 

24.6% 

1.6% 

0.0% 

100.0% 
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Table  2 

Administrative,  Faculty,  and  Professional  Promotions 

January  1  through  December  31, 1999 

Southern  Illinois  University  School  of  Medicine 


Male 

White 
1 

Black 
0 

Asian 
0 

Administrative 

Hispanic      Amer.  In. 
0                  0 

Total 

1 

Female  #/% 

Minority  #/% 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

0/0.00% 

Total 

1 

0 

0 

0 

0 

1 

Male 

White 

4 

Black 
0 

Asian 

1 

Faculty  (Tenure  Track) 

Hispanic      Amer.  In. 
0                  0 

Total 

5 

Female  #/% 

Minority  #/% 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

1/20.0% 

Total 

4 

0 

1 

0 

0 

5 

Male 

White 

5 

Black 
0 

J 
Asian 
0 

Faculty  (Alternate  Track) 

Hispanic      Amer.  In. 
0                  0 

Total 
5 

Female  #/% 

Minority  #/% 

Female 

3 

0 

1 

0 

0 

4 

4/44.4% 

1/11.1% 

Total 

8 

0 

1 

0 

0 

9 

Professional 

Male 

White 

5 

Black 
0 

Asian 
1 

Hispanic 
0 

Amer.  In. 
0 

Total 
6 

Female  #/% 

Minority  #/% 

Female 

13 

0 

0 

0 

0 

13 

13/68.4% 

1/5.3% 

Total 

18 

0 

1 

0 

0 

19 

Male 
Female 


Total  Promotions 

White        Black        Asian       Hispanic      Amer.  In.  Total         Female  #/%       Minority  #/% 

15  0               2                0                  0  17 

16  0               1                0                  0  17             17/50.0%              3/8.8% 


Total 


31 


0 


0 


0 


34 


White 

Black 

Asian 

Percei 

Hispanic 

itage 

Amer.  In. 

Total 

Male 

44.1% 

0.0% 

5.9% 

0.0% 

0.0% 

50.0% 

Female 

47.1% 

0.0% 

2.9% 

0.0% 

0.0% 

50.0% 

Total 


91.2% 


0.0% 


8.8% 


0.0% 


0.0% 


100.00% 
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Table  3 


Civil  Service  New  Hires 

January  1  through  December  31, 1999 

Southern  Illinois  University  School  of  Medicine 


Executive/Administrative 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

0 

0 

0 

0 

0 

0 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

0/0.00% 

Total 

0 

0 

0 

0 

0 

0 

Professional 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

2 

0 

0 

0 

0 

2 

Female 

11 

0 

0 

0 

0 

11 

11/84.6% 

0/0.0% 

Total 

13 

0 

0 

0 

0 

13 

Secretarial/Clerical 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

2 

0 

0 

0 

0 

2 

Female 

24 

5 

0 

0 

0 

29 

29/93.5% 

5/1.6% 

Total 

26 

5 

0 

0 

0 

31 

Technical/  Paraprofessiona] 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

5 

0 

0 

0 

0 

5 

Female 

10 

1 

0 

0 

0 

11 

11/68.8% 

1/6.3% 

Total 

15 

1 

0 

0 

0 

16 

Skilled  Craft 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

0 

0 

0 

0 

0 

0 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

0/0.0% 

Total 

0 

0 

0 

0 

0 

0 

Service/Maintenance 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

2 

3 

0 

0 

0 

5 

Female 

1 

0 

0 

0 

0 

1 

1/16.7% 

3/50.0% 

Total 

3 

3 

0 

0 

0 

6 

Total  Civil  Service  New  Hires 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

11 

3 

0 

0 

0 

14 

Female 

46 

6 

0 

0 

0 

52 

52/78.8% 

9/13.6% 

Total 

57 

9 

0 

0 

0 

66 

Percentage 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Male 

16.7% 

4.5% 

0.0% 

0.0% 

0.0% 

21.2% 

Female 

69.7% 

9.1% 

0.0% 

0.0% 

0.0% 

78.8% 

Total 

86.4% 

13.6% 

0.0% 

0.0% 

0.0% 

100.0% 
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Table  4 

Civil  Service  Promotions 

January  1  through  December  31, 1999 

Southern  Illinois  University  School  of  Medicine 


White 

Black 

Asian 

l^<)mdtk 

Hispanic 

Amer.  In. 

Total 

Male 

4 

0 

0 

0 

0 

4 

Jemale 

9 

0 

0 

0 

0 

9 

Female  #/%      Minority  #/% 
9/69.2%  0/0.0% 


Total 


13 


13 


Percentage 

White 

Black 

Asian 

Hispanic      Amer.  In. 

Total 

Male 

30.8% 

0.0% 

0.0% 

0.0%            0.0% 

30.8% 

Female 

69.2% 

0.0% 

0.0% 

0.0%            0.0% 

69.2% 

Total 


100.0% 


0.0% 


0.0% 


0.0% 


0.0% 


100.0% 


